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Praise for Military Recruiting in the United States

“Books like this are critical to understanding the methodol-
ogy of militarism. The growing intervention by the armed
forces in our educational system is not solely for the purpose
of recruiting bodies to fight our wars—it is also about recruit-
ing minds. With a strategic focus on children, programs like
the Young Marines, Starbase and JROTC are all mechanisms
for embedding the values of militarism in a broader segment
of the population. The implications of allowing this to con-
tinue are frightening to consider, yet civilians are failing to
grasp the dangerous nature of the problem. Hopefully, cover-
age of the issue in this book will lead to increased awareness
of the issue and, most importantly, stimulate greater activism
to confront it.”

~ Rick Jahnkow, Program Coordinator of the Project on
Youth and Non-Military Opportunities (YANO)

“Aggressive military recruitment in our schools is a dark and
dirty secret, ensnaring some of our most vulnerable students
in a web of high pressure sales tactics to compel them to join
the military. But communities can and should stand up for
their students. Start by reading this book.”

~ Sue Udry, Executive Director, Defending Rights & Dissent

“Pat Elder’s knowledge and passion in protecting students
from the predatory tactics of military recruiters is long and
consistent. He led the effort in Maryland to pass a law regard-
ing the administration of the Armed Serves Vocational Apti-
tude Battery, (ASVAB) in the state’s schools. The law pro-
vides for parental consent for the military to use test results for
recruiting purposes. Additionally, his work has caused schools
across the country to take steps to protect student privacy from
the military. Having Pat’s wisdom and expertise in one book
is welcome.”

~Lynn and Stephen Newsom, Directors, Quaker House
Military Counseling Center
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“Military Recruiting in the United States details the need
for countering the military’s presence in schools. The book
brings the aggressive role of military recruiters to light. As a
guidebook, it is written for those of us who desire a peaceful
future for our children without military influence in their
lives. With careful research and extensive experience, Pat
Elder details step by step actions to counter the hype and
methods of military recruiters.”

~Barbara Harris, New York Coalition to Protect Student
Privacy

“Militarism, like racism, is more dangerous when hidden
behind patriotism and policy. Pat Elder exposes the many
ways our public schools and the Department of Education
collaborate to serve the needs of the Department of Defense
and suggests ways to prevent the predatory quest for stu-
dents to fight wars.”

~Kathy Barker, Assistant Professor of Health Services,
University of Washington

“Pat Elder has been one of the leading antiwar voices in the
United States for many years. His new book spells out in
one resource how military service can be disastrous for a
soldier’s mental and physical health. Elder argues that ‘cig-
arette packages come with warning labels; so too, should
military recruitment pitches.” Elder’s book should be re-
quired reading in all America’s high schools.”

~ Mark Goldstone, a noted First Amendment lawyer who
defended Pat Elder following his antiwar civil disobedience
arrests.
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“Long- time counter-recruitment activist, Pat Elder’s Military
Recruiting in the United States, provides an important resource
to educate the broader activist community and general public
on the need to become involved in the efforts to demilitarize
our public schools.”

~ The National Network Opposing the Militarization of
Youth

“If our culture better understood the truths that are in this
book, we at the GI Rights Hotline would get fewer calls
from military personnel in crisis.”

~ Bill Galvin, Counseling Coordinator, Center on
Conscience & War and counselor and board member,

the GI Rights Hotline
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Introduction
By Pat Elder

In 2014 researchers surveyed people from 65 nations and found that
the United States topped the list as “the greatest threat to peace in the
world today.” It’s not surprising. Although Americans see their military
as defenders of freedom and democracy, much of the world views it as
a ruthless projection of American power.

The U.S. has 800 foreign military bases while the rest of the world
combined has 30. The U.S. has killed more than 10 million people in
35 nations since the end of World War II while none of the generally
accepted Christian notions of a “Just War” have been present. We start
the wars and we kill indiscriminately. The U.S. is the world’s judge,
jury, and executioner.

This is the backdrop for resisting the military’s stated goal of the
ownership of our high schools. No one in good conscience should join
the U.S. military unless it is to alter or abolish it. It is a myth to suggest
that America has a volunteer military force. Instead, it is a recruited
force whose members are criminally conned into signing an enlistment
document that forces pitiful souls to relinquish all of their rights to the
military.

Two out of every five Army recruits never complete their first term.
17 and 18-year-olds are rushed into making decisions to enlist against
their will, like you’d twist someone’s arm behind their back right out
of its socket. Hundreds of thousands of soldiers say they hate their jobs
and several thousand desert their posts yearly, while the military barely
pursues them. It’s easier, the Pentagon reasons, to find more recruits in
the high schools.

World domination starts in high school cafeterias and parking lots
where recruiters increasingly enjoy unfettered access to our children.
This book describes how the Pentagon manages to fill its ranks and
it provides resources for resistance. This resistance is tempered and
strengthened by our love and compassion. After all, our brothers, and
sisters, friends, and neighbors serve in the U.S. military.

The peaceful revolution we struggle to birth can only draw breath if
substantially more of us direct our creative energies toward the battle
raging over the minds of America’s school children. This book should
aid in that struggle.
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FOREWORD
By David Swanson

Most people in the United States are far from aware of the full ex-
tent of military marketing, advertising, and recruitment efforts.
We run into movies and comic books and video games and toys and
school worksheets and science fairs and television shows and websites
all the time that have been funded by and created in collaboration with
the U.S. military. But we don’t know it. Or we know it, but we have so
internalized the idea that the most expensive and extensive military the
earth has ever known is simply normal, that we don’t think of its role
in our educational and entertainment systems as in any way question-
able. We don’t even think of the military’s marketing as being aimed
at recruitment, much less ask each other whether that’s a good thing or
being done in a proper way, or whether we ourselves should be forking
over some $600 million a year just for the military’s advertising budget.

Even more people are unaware of the work of counter-recruiters, of
individuals and organizations that work to increase awareness of mili-
tary recruitment and to counter it with inconvenient information — that
is, information that may be inconvenient to recruiters but highly useful
to potential recruits. Counter-recruiters bring veterans into schools to
talk about their regrets. Counter-recruiters warn young people of the
dangers of false promises and of contracts that will be binding only on
them, not on the military. Counter recruiters lobby for policy changes
that prevent the military from obtaining information on students with-
out parental consent.

Sometimes — very rarely — counter-recruiters write outstanding
books that inform us of the current state of affairs and guide us toward
paths for engagement with their work. Pat Elder is a counter-recruiter
turned author, and we are all in his debt. This book makes clear the
need for counter-recruitment, and it provides the tools to expand it.

Why is counter-recruitment appropriate even when there is no draft,
the military is all volunteer, and many people reading this book have
never been pressured to enlist at all? Well, 99% of us in the United
States are asked only to pay taxes for wars, vote for war architects for
public office, tell pollsters we support wars, and tolerate war promo-
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tion throughout our culture. Nothing more is asked of us. But what
about that other one percent? Our tax dollars don’t fund a dime’s worth
of pro-peace propaganda for them. Despite warnings of health threats
from the American Medical Association, military recruiters do not, like
cigarette or alcohol marketers, have to provide the slightest shred of
warning regarding the risks involved. They also are permitted to mar-
ket to younger people than are the marketers of cigarettes and alcohol.
As Elder points out, in most U.S. states you must be 21 to drink alcohol
and 25 to rent a car, but at 18 you can kill or die in war.

Explaining the heavy, one-sided push experienced by targeted young
men and women, disproportionately in low-income communities, to
those who haven’t experienced it, is like trying to explain predatory
mortgage loans that push the borrower to default in order to collect
more fees to someone who’s only ever encountered banks that hoped
their loans would be paid back. If you doubt the reality of aggressive
recruitment, that’s not your fault. But you won’t doubt it after you read
this book.

Counter-recruiters don’t make any promises to anyone, though they
may try to help young people find peaceful careers. They don’t ask
anyone to sign a contract to remain peaceful for six or eight or an in-
finite number of years. They don’t secretly receive detailed data on stu-
dents without their knowledge in order to better target them for counter
recruitment. If we are to truly think of those who enlist in the U.S.
military as volunteers, we are required to make sure they have accurate
information. Volunteering on the basis of insufficient or misleading
knowledge is not volunteering at all. Counter-recruitment, then, is not
something to tolerate, but something to insist upon.

One of the first things a counter-recruiter, and this book, will make
clear, is that even a well-informed volunteer in the U.S. military, unlike
any other volunteer in any other enterprise, is not permitted to cease
volunteering. Even when a contract expires, the military can extend it
indefinitely. Before it expires, the recruit cannot end it without risk of
a dishonorable discharge and/or prison, and the recruit— by the terms
of the contract—Iacks basic Constitutional rights that he or she is often
told the wars are fought to somehow defend. The risks haven’t stopped
tens of thousands of people from deserting the U.S. military in recent
years as soon as they discovered that, like most things, the military
does not really resemble its television commercials.

War participation, unlike in the movies, does not come easily in real
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life. It takes intense conditioning to get most people to kill other human
beings, and most people have a hard time recovering from having done
so. This is great news for humanity, but bad news for veterans. The top
cause of death in the U.S. military is suicide, and the suicide rates far
exceed those for civilians. As Elder reports, some 45% of U.S. veterans
of Iraq and Afghanistan have filed injury claims, and some 25% have
sought mental health treatment through the Veterans Administration.
About 26,000 sexual assaults occurred within the U.S. military in 2012.
Some states are working to eliminate veteran homelessness. This is an
indication of the normalization of war in a society in which at some
point in the future all homeless people could be non-veterans. It is also
an indication of the fact that veterans for many years have been far
more likely than non-veterans to lose all means of subsistence. “Sup-
port the troops” bumper stickers don’t actually pay anybody’s rent.

On June 12, 2016, the New York Times ran an article that reported
that “modern warfare destroys your brain.” This was a reference to
newly understood physical evidence of the damage done by being near
explosions. If this were the National Football League you might expect
a movie like Concussion to dramatize the problem. This being the mil-
itary, which— by the way— pays the NFL with our money for most of
the war hype at football games, one must rely on counter-recruiters to
spread the word.

There are two major ways in which war destroys your brain, one
of them long predating modernity, and both of them serious, real, and
tragic whether neuroscientists have figured out what they look like un-
der a microscope or not. In addition to the trauma of explosions, a
participant in war faces the trauma of morality, the pain of facing ha-
tred and violence, the agony of threatening and inflicting hatred and
violence — aggravated in many cases by the weakness of belief in the
cause. Once you join up, you’re not asked to kill in only the wars you
believe in. You're asked to obey without thinking at all.

In an end-of-year worldwide poll in 2014, Gallup asked people in
dozens of countries whether they would be willing to fight in a war for
their country. The results were encouraging, with some countries listed
at only 10% or 20% willing to join in a war. The United States, at 44%
willing to fight in a war, was quite high— though not the highest—by
comparison. But people surveyed by Gallup covered the full age range
of adults, and most of those years are above recruitment age. Most of
those years are years in which you cannot enlist even if you want to.
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This poll was conducted at a time when the United States had multi-
ple wars underway and had for many years. Why would people claim
that they “would” fight in a war, when clearly they would not? Why
would the National Rifle Association produce a video with an elderly
musician, Charlie Daniels, encouraging warmongering toward Iran? I
think a lot of people like to imagine themselves at war from the safety
of their backyards. But in doing so, they fuel a culture that encourages
young people to sign up without thinking it through. In the words of
Phil Ochs:

It’s always the old to lead us to the war
It’s always the young to fall

Now look at all we’ve won

With the saber and the gun.

Tell me, is it worth it all?

I’ve met many veterans who signed up imagining they’d be global
policemen and rescue workers, who discovered they were global pi-
rates and snipers. Many of the most dedicated peace activists in the
United States were once among the most enthusiastic recruits in the
military. Many of them would not have been recruited had they had
more information and other options. Many would not have been as
attracted to Donald Trump’s “steal their oil!”” and “kill their families!”
as they were to pretenses of defense or humanitarianism.

Polls have found that a majority of recruits say the lack of other
career options was a major factor in their joining up. This is why one
of the most indirect but powerful means of countering recruitment is to
increase access to jobs or college. A “volunteer” military in a full-em-
ployment society with free college and job training would be far more
significantly volunteer.

There are, of course, many sorts of peace activism, including edu-
cation, demonstrations, protests, civil disobedience, citizen diplomacy,
and so on. I engage in all of these and support them. But one major
form of peace activism in need of expansion is counter-recruitment.
It’s a means of working locally, something that has greatly benefit-
ted the environmental movement. It’s a means of working face-to-face
with people. It’s a means of achieving immediate personal successes.
When you help one young person stay out of the military, you know
that you have done good work.

And don’t imagine that every person you keep out will be replaced
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by someone else going in. And don’t imagine the military does not
need people now that it has robots. The military is having a heck of a
time recruiting enough people to manage its robots. Even drone pilots
have suffered PTSD and suicide. It’s struggling with recruitment, while
counter-recruiters are piling up successes they can point to. Elder points
to some of them in this book and advises on how to achieve more—
how to limit the use of military tests to collect data from students, how
to counter recruitment pitches.

The military not only wants more recruits than it is getting right
now, it wants the ability to use the draft again if desired. Bills have
made significant progress in Congress this year to require that young
women register for the draft just like young men, and to abolish the Se-
lective Service entirely. The liberal progressive position has been in fa-
vor of keeping the Selective Service in place while adding women to it.
That’s how deeply war has been normalized. Some peace activists even
want a draft because they think it would enlarge the peace movement.
They claim the peace movement has never been as large as during the
Vietnam War era when there was a draft. But there also has not been a
U.S. war that killed anywhere close to as many people since that war.
Imagining that we need a worse war in order to halt war requires that
we fail to know our strength. We actually have the potential to end the
draft forever and to deny the military the “volunteers” it wants as well.

People as smart as Tolstoy and Einstein thought we would end war
only when individuals refused to take part. Ninety-nine percent of us
are not asked to take part, but we have a role to play in protecting that
other one percent. Of course the harm that U.S. wars inflict is over-
whelmingly on the people who live where the wars are fought. The
harm to U.S. troops is a drop in the bucket. But much of that harm is
the moral injury that follows the infliction of harm on others. The ex-
perience of killing and injuring is traumatic for adults and even more
so for kids. The United Nations, as Elder details, has sought to hold the
United States accountable for its violation of a treaty in its recruitment
of 17-year-olds. The United States is also now the only country on
earth that has not ratified the Convention on the Rights of the Child. It’s
hard to dismiss the suspicion that military recruitment plays a role in
the decision to remain outside that otherwise universal treaty and basic
standard of modern civilization. *
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A group of recruits take the oath of
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enlistment in New York City in April 2009.
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Chapter One

MILITARY ENLISTMENT RUINS LIVES

The military is a scourge on the
American experience

Our military is a scourge on the American experience. Forty percent
of those recruited every year drop out in the first term. Musculo-
skeletal injuries alone account for 2 million medical encounters yearly.
Desertions are rampant. Nearly half of all veterans who get out have
filed injury claims with the U.S. Department of Veterans Affairs, whose
waiting list still stands at a half million. Suicide is at or near record lev-
els, and so are rapes and assaults. It’s a monstrous institution in desperate
need of reform, but the public fails to hold it responsible for the stagger-
ing level of human suffering it causes.

Harsh criticism of every major American governmental institution,
including all of the executive departments, is a deeply ingrained part of
the American experience, but criticism of the military is off limits. We
are conditioned to “support the troops” and every aspect of American
militarism. Evidence of the destructive role the military plays in the
life of the country is overwhelming, yet when Gallup asks Americans
to rate their most trusted institutions, the military consistently ranks
at the top of the list. Gallup’s poll of June 2016 showed that 73% of
Americans had either a great deal or quite a lot of confidence in the
institution. Another 19% of Americans have “some” confidence in the
military. The military has ranked at the top of the list all but one year
since 1989. The current 73% confidence level is significantly higher
than the average 67% rating given the military since it was first mea-
sured in 1975. Disturbingly, the same poll showed that an all-time low,
just 9% of Americans, have confidence in the US Congress.!

In September of 2016, Gallup asked Americans about their confi-
dence in the media’s ability to report “the news fully, accurately, and
fairly” and only 32% thought it did—also an all-time low.2

Americans don’t trust Congress, the very institution that is charged
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with representing their interests and guaranteeing their rights. They
are also losing their faith in the media, leaving them rudderless in a
hostile and rising tide of corporate ascendancy. In this environment, it
is frightening to witness blind faith in the military, among the country’s
least democratic and least transparent institutions.

In the words of the great peace and justice advocate Medea Benjamin,

Obsessed with maintaining access to power, the mainstream media
just keeps handing their megaphone to the powerful and self-inter-
ested. Rarely do we hear from people who opposed the disastrous
2003 invasion of Iraq or rightly predicted the chaos that would
result from NATO intervention in Libya. The few anti-war voices
who manage to slip into the dialogue are marginalized and later
silenced. Let’s face it: fear sells, violence sells, war sells.3

Perhaps Orwell’s description of “DOUBLETHINK” in Nineteen Eighty-
Four can help to put this into perspective:

The subtlest practitioners of DOUBLETHINK are those who
invented DOUBLETHINK and know that it is a vast system of
mental cheating. In our society, those who have the best knowledge
of what is happening are also those who are furthest from seeing the
world as it is. In general, the greater the understanding, the greater
the delusion; the more intelligent, the less sane. One clear illustra-
tion of this is the fact that war hysteria increases in intensity as one
rises in the social scale. - George Orwell, 19844

Orwell’s quote provides an excellent segue. The American people are
duped. They’ve been deceived, tricked, and defrauded, but on a differ-
ent level, they know the score. The military is the nation’s most trusted
institution because militarism and war are marketed like other consum-
able American commodities. The military defends our freedoms and
Huggies Little Movers Camo Diapers “go on the march,” exclusively
at Walmart. But, our boy, who spent two tours in Iraq, is losing his
mind, drinking himself to death while the VA continues to deny his
disability compensation benefits. Orwell’s doublethink pervades the
public’s attitudes concerning the military. Consider the issue of mil-
itary desertions.

Eddie Slovik was the last American service member to be executed
for desertion. Researcher Karen Mercury tells Slovik’s story,

The execution was carried out in France on January 31, 1945. Eddie

MIiLITARY RECRUITING IN THE UNITED STATES 17

told his commander he was too scared to serve in a rifle company,
asking to be assigned to a rear area unit. He told the commander
he’d run away if sent to the front. Eddie was denied his request and
sent to the front. He was immediately arrested. Shortly thereafter,
soldiers strapped him to a post with belts and the chaplain said to
him, “Eddie, when you get up there, say a little prayer for me.”
Slovik said, “Okay, Father. I’ll pray that you don’t follow me too
soon.” And Slovik was slammed with eleven bullets.>

Most Americans know death is the penalty for desertion, but they prob-
ably don’t know when the last execution for this “crime” occurred or
have any clue regarding the numbers of desertions in today’s military.
Certainly, they must think, it has to be a very low number! Actually,
there were more than 20,000 deserters from the Army alone during the
period from 2006 to 2014. Desertion is so common the military often
looks the other way. The Army has pursued just 1,900 cases of deser-
tion since 2001, and most of these prosecutions have resulted in little
more than a slap on the wrist.6

Desertions are just one manifestation of a dysfunctional American
military. The overwhelming majority of Americans who would qualify
for military service aren’t interested. The recruiting command is expe-
riencing its greatest crisis since the end of the draft in 1973, although
most Americans are oblivious.

For instance, click on www.goarmy.com/about and this is what you’ll see:

The U.S. Army is made up of the most dedicated, most respected
Soldiers in the world. These Soldiers protect America’s freedoms
while serving at home and abroad, and they are always prepared to
defend the nation in times of need.

Click on Soldier Life and the disconnection with reality becomes even
more apparent, “You’ll spend your days training, working and serv-
ing together to protect America’s freedoms. You’ll also have time after
work for family, friends and personal interests. From recruitment to
retirement, the U.S. Army provides a unique lifestyle.”

It all sounds pretty enticing, but 15% of all enlistees don’t make it
through initial-entry training, and another 25% leave during their first
permanent duty assignment in the operational Army. That means nearly
40% of all Army enlistees never complete their first term.”

The recruiting command is headed for a calamity on many fronts,
notwithstanding the sophisticated marketing campaign that suggests
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otherwise. Not only do nearly half leave right off the bat, but the pool
of potential recruits continues to shrink. Over 75% of the 30.6 million
Americans between ages 17 and 24 can’t become soldiers due to four
main factors: inability to pass the enlistment test, criminal records, obe-
sity, and other health issues.8

There is, however, no valid data for the generalizations the military
circulates about failure rates for the enlistment test. These estimates
misrepresent the capacity of the general population to pass the ASVAB.
The military-misinformation machine making these misrepresentations
doesn’t want to admit that intelligent people are more likely to make a
non-military choice, so they use statistics that filter them out. This trick
helps them justify greater militarization of our schools.

Each year less than 400,000 young people become truly eligible for
military service, but across all the services, around 200,000 are “need-
ed”. Each Army recruiter averages just 10 contracts a year. The num-
bers are similar for the Navy and the Marine Corps. The Army alone
initiates 16,000,000 contacts a year—in the hopes of signing up 68,000
recruits for active duty.?

We can see why so many youth report being hounded by recruiters
from all branches.

Obviously, one way to deal with the dropouts and desertions is to
allow more recruits in by easing the requirements. For instance, the
leading factor prohibiting enlistment is obesity, causing approximately
20% of ineligibilities.10

Throughout its history the Army has always demanded that all re-
cruits meet the same rigorous physical requirements, but the top com-
mand is considering relaxing these requirements for Military Occupa-
tional Specialties (MOS’s) that don’t require a great deal of physical
stamina. This might free leaner recruits for more rigorous duty. From
Military.com,

Today, we need cyber warriors, so we’re starting to recruit for Army
Cyber,” Maj. Gen. Allen Batschelet said. “One of the things we’re
considering is that your [mission] as a cyber warrior is different.”
Maybe you’re not the Ranger who can do 100 pushups, 100 sit-ups
and run the 2-mile inside of 10 minutes, but you can crack a data
system of an enemy. “But you’re physically fit, you’re a healthy
person and maintain your professional appearance, but we don’t
make you have the same physical standards as someone who’s in
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the Ranger Battalion.1!

Reportedly, recruits’ scores on the Armed Services Vocational Aptitude
Battery (ASVAB) have plummeted in recent years, making even fewer
eligible to enlist. Batschelet, the Army’s top recruiter, says the inabil-
ity of potential recruits to clear the ASVAB test is of more concern
than obesity. It’s easier to help a soldier make weight than improve
his smarts, he says.!2 But this doesn’t apply to the vast majority of
high school seniors who are heading to college and better employment
opportunities. They have the smarts to pass the simple enlistment test.
They’re just not interested in the military. They’ve got better options.

The Army is considering relaxing minimal ASVAB scores to allow
the lowest echelon recruits to enlist. Army regulations allow for 4% of
enlistees to score in Category IV (10th to 30th percentile) and no more
than 40% to score lower than Category IIIA (50th percentile or higher).
Relaxing this criterion or substituting a non-academic personality test
may open the floodgates to recruits who have hitherto been locked out.
They may not be the brightest soldiers to join the ranks but, the Army
reasons, some may have a greater propensity to stick it out.

The Army is toying with the idea of dispensing with the ASVAB
in some cases if a candidate demonstrates a propensity to stick with
the program. The Tailored Adaptive Personality Assessment System,
or TAPAS, is being given at Military Entrance Processing Stations to
‘screen in’ candidates who are adaptive, resilient and have dedication,
but perhaps scored only marginally on the ASVAB. According to Lt.
Gen. James C. McConville, Lieutenant General Deputy Chief of Staff,
G-1, “It’s not necessarily SAT scores, it’s not necessarily GPAs, it’s
people who have grit. And so how do you define grit -- how do you
measure that?”13

It may be tough to measure grit, but it’ll probably involve soldiers
who are barely literate if they can’t score at least above the 31% thresh-
old on the Armed Forces Qualification Test, or AFQT.

Rick Jahnkow of the San Diego-based Project on Youth & Non-Mil-
itary Opportunities (YANO) explains,

They will have to stop having recruiters initially promise a particu-
lar MOS. In the past they have traditionally elected to allow recruit-
ers to offer some degree of job guarantee. While this benefits re-
cruiting, it also reduces the military’s post-basic training assignment
flexibility. If there is going to be an increase in recruits who score
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marginally on the ASVAB and are accepted because of their “grit,”
they will need more flexibility for job assignments after basic. So
stopping the practice of recruiters offering an MOS guarantee would
become necessary, even if it would require recruiters to work harder
to sell enlistment.14

The average recruit is in terrible shape, compared to his predeces-
sors, and not simply in terms of weight. He is much more prone to
being injured, leaving the ranks even further depleted. The statistics
are mind-boggling because we’re conditioned to think of the Army in
terms of being an invincible force.

It takes much longer today for the military to transform civilians
into traditionally “qualified service members,” while the amount of
time allotted to basic training and the overall rigor of the program
hasn’t changed much from the days when youth were in much better
shape. The process is excruciating for tens of thousands who must en-
dure it annually. Something has to give, and it is typically not the drill
sergeant.

The Army could stretch out the boot camp and start soldiers off by
walking and doing very light calisthenics for a few weeks, but that
would require a degree of humanism and common sense generally
lacking in the chain of command. Instead, new soldiers are breaking
bones and wreaking havoc on their bodies in record numbers.

According to a 2013 article by Dr. Bradley Nindl, science advisor
for the U.S. Army Institute of Public Health, musculoskeletal injuries
(MSI) represented the leading cause of medical care visits across the
military services resulting in almost 2,200,000 medical encounters in
2012 alone.

Many of the injury-related musculoskeletal conditions are due to the
cumulative effects of repetitive microtrauma forces: overreaching/
training, overuse, overexertion, and repetitive movements experi-
enced during both occupational duties and physical training. Over-
use injuries are an indicator that a unit is overtraining. Of the almost
750,000 MSIs reported in 2006 in military medical surveillance data
on active duty, nondeployed service members, 82% were classified
as overuse.!5

According to the article the Army’s deployment readiness was at just
85% for active duty and only 70% for Guard and Reserve forces be-
cause of the MSI problem.
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Tens of thousands of soldiers desert their posts. 40% drop out in the
first few months, thousands fail an elementary-level entrance test, and
three-quarters of a million who aren’t even deployed sustain musculo-
skeletal injuries every year.

It gets worse.

USA Today reported in April of 2015 that nearly half of the 770,000
soldiers polled in 2014 “have little satisfaction in or commitment to
their jobs,” according to resiliency assessments soldiers are required
to take every year. “The effort produced startlingly negative results. In
addition to low optimism and job satisfaction, more than half reported
poor nutrition and sleep, and only 14% said they are eating right and
getting enough rest.”’16

Taken all together the reality of military life and the squeaky clean
marketing image just doesn’t jibe. Factor in the abysmal treatment of-
fered by the Veterans Affairs Administration and the entire military
conflagration looks like a major train wreck.

Forty-five percent of the 1.6 million veterans of the U.S. wars in
Iraq and Afghanistan have filed injury claims with the Department of
Veterans Affairs. Furthermore, the veterans are claiming an average
of 8-9 physical or mental injuries each. (For comparison, only 21% of
veterans filed injury claims after the 1991 Gulf War.)17

The following numbers were supplied by the DOD in 2012 for var-
ious injuries claimed by Iraq and Afghanistan veterans:

*  More than 1,600 of them lost a limb; many others lost fingers or toes.
» Atleast 156 are blind, and thousands of others have impaired vision.
*  More than 177,000 have hearing loss, and more than 350,000

report tinnitus (noise or ringing in the ears).

» Thousands are disfigured, as many as 200 of them so badly that they
may need face transplants. One-quarter of battlefield injuries
requiring evacuation included wounds to the face or jaw, one study found.

* More than 400,000 of them have been treated by the VA for mental
health problems, most commonly PTSD.

Nearly half of all the soldiers sent to a combat zone suffer a serious
injury that could forever limit their ability to get a job, go to college,
get married, or have a normal personal life. Enlisting is like playing
Russian roulette with half the chambers loaded with bullets. The re-
cruiting command never includes this information in their marketing
campaigns. Care to hop on the bus to basic training?
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Soldiers kill people. It is their raison d’etre. When they return home
many obsess on their crimes. They grovel in their shame; their anxiety,
guilt, and anger. They often feel alienated and without meaning. They
experience withdrawal and self-hatred and as a response they harm
themselves and the people they love the most. They’re taking their own
lives in record numbers and the systems we’ve established to help them
are failing miserably. But only a few American can connect the dots.

When the military is through with many soldiers they’re no lon-
ger Army Strong nor can they be all they can be, although they may
feel like an Army of One, left alone, considering their treatment by the
Veterans Administration. The number of veterans waiting more than a
month for care at Department of Veterans Affairs hospitals climbed well
over half a million at the start of October, 2016.18

There’s more horror. In 2013 The Citizens Commission on Human
Rights reported the following:

In 2013 the Pentagon announced the startling statistic that the
number of military suicides in 2012 had far exceeded the total of
those killed in battle—an average of nearly one a day. A month later
came an even more sobering statistic from the U.S. Department of
Veterans Affairs: veteran suicide was running at 22 a day—about
8,000 a year.19

Military service can be disastrous for a soldier’s mental health. Cigarette
packages come with warning labels; so too, should the way the military
packages its recruitment pitch. It’s just not clear to the American people.
Take, for instance, an LA Times story by Alan Zarembo that ran on March
3,2014. Nearly 1 in 5 had mental illness before enlisting in the Army, one
study says. Zarembo cites studies published in the Journal of the American
Medical Association finding that “despite screening, pre-enlistment rates
of depression, anxiety, bipolar disorder and substance abuse were on par
with civilian rates. Rates of suicidal ideation, planning and attempts were
lower than in the general population but still significant, given the mili-
tary’s practice of excluding recruits with a known suicidal history.”

This is hardly newsworthy, although the editors allowed the lead to
be buried in the story:

During their military service, the soldiers’ rates of most psychiatric
disorders climbed well past civilian levels, several times the rate for
some disorders. A quarter of soldiers were deemed to be suffering
from a mental illness — almost 5% with depression, nearly 6%
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with anxiety disorder and nearly 9% with PTSD. The percentage of
soldiers who had attempted suicide rose from 1.1% to 2.4%.20

Apparently, military children are more likely to have a history of sui-
cide attempts than their civilian counterparts. The findings are based
on a survey of 9th and 11th graders at 261 schools across California in
2012 and 2013. Of 2,409 students with a parent in the military, 11.7%
answered yes when asked if they had attempted suicide in the previ-
ous year. For the 21,274 students with civilian parents, that figure was
7.3%.21

The researchers said the stresses of more than a decade of war—
parents away on long deployments or back home dealing with physical
and mental health problems—had trickled down to children in military
families.

Sexual assaults against women and men are at record levels in the
military. An estimated 26,000 sexual assaults took place in the military
in 2012, the last year that statistic is available; only 1 in 7 victims re-
ported their attacks, and just 1 in 10 of those cases went to trial.22

Military sexual trauma (MST) is devastating. It includes depression,
substance abuse, and paranoia. It’s certainly not the stuff of recruitment
brochures. Attempts to address the epidemic by U.S. Senators Kirsten
Gillibrand (D-N.Y.) and Barbara Boxer (D-Calif.) were defeated in 2014.
From Senator Gillibrand’s website:

The Military Justice Improvement Act would have moved the deci-
sion whether to prosecute any crime punishable by one year or more
in confinement outside of the chain of command to independent,
trained, professional military prosecutors. 50% of female victims
stated they did not report the crime because they believed that noth-
ing would be done with their report. Commandant of the Marine
Corps General James F. Amos said victims do not come forward
because “they don’t trust the chain of command.”23

John McCain, typically a poster boy for all things military, told the
top U.S. military chiefs in 2013 he could not advise women to join the
service with a sexual-assault scourge the military has not contained.

Just last night, a woman came to me and said her daughter wanted
to join the military and could I give my unqualified support for her
doing so. I could not,” the Arizona Republican, a Vietnam veter-
an and ex-prisoner of war, told the uniformed chiefs of the Army,
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Navy, Air Force, Marine Corps and Coast Guard at a Senate Armed
Services Committee hearing.24

The record presented here is extraordinarily damning to the Pentagon;
nonetheless, they still manage to meet most of their annual recruiting
goals, though barely. This Teflon-clad institution has built a recruiting
system upon a slippery bedrock of deception and obfuscation.

Exposing the lies and countering recruitment is fundamentally rev-
olutionary. Resisting the unprecedented and relentless militarization
of American youth transcends the current US-sponsored wars du jour.
Countering military recruitment confronts an ugly mix of a distinc-
tively American brand of institutionalized violence, racism, militarism,
nationalism, classism, and sexism.

The Department of Defense and a misguided American foreign pol-
icy have become destructive of life, liberty, and the pursuit of hap-
piness. Meanwhile, the military, paradoxically, enjoys the consent of
the people. The nation is victimized by a brutal military machine and
its malicious, criminal propaganda campaign. It is one of the greatest
tragedies of the American experience.
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EXPLAINS THE ENLISTMENT/REEINLISTMENT DOCUMENT Sgt. Abe images by:
Max Miller Dowdle
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So, you're looking for ADVENTURE, JOB TRAINING, and \
MONEY FOR COLLEGE?

2302, 12304, 12305, 12405: 14 USC 351,

i
If you join the military, you'll fill out a 4-page from just );sa parl of the subject's
like this. But BEFORE YOU SIGN IT, there are some VERY [P
IMPORTANT things you need to know! Bt for e inieal & 16

er. failure to fumish personal identification information may negate the enlistment/reenlistment application.

A. ENLISTEE/REENLISTEE IDENTIFICATIONDATA .. .

1. NAME (Last. sirst. Middle) On the first page, things seem pretty solid. But
nothing is as simple as it looks.

3. HOME OF RECORD (Strest, City, County. Siate, ) , .
Take the length of enlistment, for instance. Here, it

5. DATE OF ENLISTMENT/ 6. oAaTE| looks definite & limited. But in fact it's NOT. The
REENLISTMENT (YYYYMMOD) military can make it longer. If you don’t believe me,
turn the page!

#. |am enlisting/reenlisting in the United States (4st branch of service)

this date for years and weeks beginning in pay grade
years and weeks is considered an Active Duty Obligation, and years and
weeks will be served in the Reserve Component of the Service in which | have enlisted. If this is an initial

enlistment, | must serve a total of eight (8) years, unless | am sooner disch d or i d d by the
authority. This eight year service requirement is called the Military Service Obligation. The additi etails of my
§
reenlistment are in Section C and Annex(es) (list name of Annex(es) and describe) / -

NOTICE: if you change your mind about DEP,
you can get out easily. If a recruiter says you
can't, THAT'S NOT TRUE. Details on page 4.
. HR . e A ARG I ) ]
, understand that | am in
\ e, to include, but not
Ry if [ incur a physical disability. |
try into a pay status. However,
imy military service obligation
qualifications and keep my
Laddress. | understand that |

a. FOR ENLISTMENT IN A DELAYED ENTRY/ENLISTMENT PROGRAM (DEP):
| understand that | am joining the DEP. | understand that by joining the DEP | am enlisting i
United States (list branch of service)
365 days, unless this periad of time is otheryisi avianiad KU e Sarcatans cansarnad. Wil
a nonpay status and that | am not entitled
limited to medical care, liability insurance,
understand that the period of time while |
| also understand that the period of il
described in paragraph 10, below. While
recruiter informed of any changes in my ¢
WILL be ordered to active duty unless | re
for 1t in the Regular it q
for not less than years al

In this section recruiters make a lot of
sweet promises. They might attach extra
pages with even more promises.

But GET THIS-

THE MILITARY can BREAK ALL OF THEM!

b. REMARKS: (if none, so state.)

¢. The agreements in this section and attached annex(es) are all the promises made to me by the Govem‘rnarﬁ.
ANYTHING ELSE ANYONE HAS PROMISED ME IS NOT VALID AND WILL NOT BE HONORED.

(Initials/s of EnlisteerReentistée)
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Chapter Two

THE MILITARY ENLISTMENT
DOCUMENT IS FRAUDULENT

Enlistment agreement is binding upon the recruit
but not binding upon the military

he Enlistment/Reenlistment Document, DD FORM 4, amounts

to an unconscionable sucker punch that lays out the woefully un-
sophisticated and uneducated recruit. It is reprehensible and entirely
unacceptable that the United States of America, a nation with a rich
tradition of constitutionally guaranteed civil liberties, should resort to
proffering this charade of an “agreement” to the vulnerable young. This
document is an imprisoning, one-sided, legally obligating miscarriage
of justice.

Every year American high schools produce hundreds of thousands
of semi-literate youth who are routinely devoured by the vultures of
American capitalism through extraordinarily complex multi-page con-
tracts that represent corporate interests in every sector of the American
marketplace. Twenty-page cell phone and credit card agreements are
written in complex terms in very fine print, although these are relative-
ly simple instruments compared to most finance and insurance con-
tracts. High school graduates might study Chaucer and Algebra but
they’re functionally illiterate and woefully unprepared for the Ameri-
can marketplace. They can’t comprehend the contracts that govern their
lives because they don’t teach that stuff in American high schools—and
they’re not likely to any time soon. The handful of corporate behe-
moths that control the lion’s share of the US economy prefers ignorant
consumers in this regard.

These contractual entanglements produce a tyranny of the corporate
elite, but they stop short of exercising the all-encompassing and incar-
cerating power of the military Enlistment/Reenlistment Document, DD
FORM 4.

Its unlikely many military recruits read and fully comprehend the
fine print in the enlistment document, although they’d be well advised



28 Pat ELDER

to pay attention to Page 2, Sec 9. 5(b), which states:

Laws and regulations that govern military personnel may change
without notice to me. Such changes may affect my status, pay, allow-
ances, benefits, and responsibilities as a member of the Armed Forc-
es REGARDLESS of the provisions of this enlistment/ reenlistment
document.!

This is tantamount to a credit card agreement that says cardholders
are locked in for a minimum of 8 years or a maximum of eternity with
the possibility of interest rates reaching 100% or more without notice.

The enlistment/reenlistment document is not a contract. It is a one-
way arrangement that is binding upon the recruit but not the military.
The document is like the indentured servant agreement executed during
the colonial period in many of the American colonies, except that the in-
dentured servant contract typically lasted seven years, whereas the mil-
itary enlistment contract lasts longer and may be renewed indefinitely.

Section 10 a. requires recruits to serve for eight (8) years. While
soldiers may only serve four years of active duty, they are legally con-
tracted, and may be called up any time, during those eight years. Too
often, new recruits think they’ve signed up for four years of active
duty only to find later they may be required to serve for four additional
years — and longer.

During a time of “war” soldiers might be required to serve indefinitely.
Section 10 c. addresses “Stop-Loss™:

As a member of a Reserve Component of an Armed Force, in time
of war or of national emergency declared by the Congress, | may,
without my consent, be ordered to serve on active duty, for the en-
tire period of the war or emergency and for six (6) months after its
end (10 U.S.C. 12301(a)). My enlistment may be extended during
this period without my consent (10 U.S.C. 12103(¢)).

Unfortunately, most high school youth are not afforded the opportu-
nity to study constitutional law. If they did, they’d learn the crucial
importance of cases like Wallace v. Chafee, the litigation of a military
enlistment contract in which the Court of Appeals for the Ninth Circuit
held, “One who enters a contract is on notice of the provisions of the
contract. If he assents voluntarily to those provisions after notice, he
should be presumed, in the absence of ambiguity, to have understood
and agreed to comply with the provisions as written.”

The recruiting command doesn’t want potential recruits to spend
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a great deal of time thinking about the most important decision most
have ever made up to this point in their lives. Consider this outrageous
excerpt from the Army’s Recruiter Handbook, USAREC Manual 3-01,
which gives advice to recruiters who must fill a monthly quota;

Even though face-to-face isn’t the most efficient means of prospect-
ing, it is the most effective if excessive travel is not required. With
the lowest contact to contract ratio, face-to-face prospecting should
be your method of choice when you need a quick contract. Simply
make a list of people you haven’t been able to contact, grab some
RPIs (recruiting publicity items), and knock on some doors.2

It doesn’t have to be this way. In many European nations, where
youth are much better educated in the public high schools, soldiers are
allowed and encouraged to join either a professional association or a
trade union representing their interests. European national forces are
prohibited from victimizing individual members of the armed forces
for participation in unions.

In the United States, Title 10 U.S. Code § 976 specifically prohib-
its soldiers from organizing or joining military unions. Military labor
organizations are illegal. Collective bargaining is illegal. Soldiers who
attempt to address their grievances against the military by striking,
picketing, marching, or demonstrating risk arrest.3

The law is unconscionable. Eighteen-year-olds can’t be expected to
possess the skills to fully understand and negotiate the military enlist-
ment/reenlistment agreement nor are they able to advocate for them-
selves once they’re subjected to the chain of command.

Too often parents are exasperated and disheartened when their re-
bellious teen is befriended by recruiters at school and enlists without
their knowledge or approval. Imagine a mother’s fear and her feelings
of remorse and guilt and betrayal when she realizes her only son is join-
ing the Army largely to spite her. It happens all too frequently.

But the Army is pretty cool because it lets you blow stuff up and the
Staff Sergeant at school is a great guy and a bus ride to boot camp is
a ticket out of the basement at home. Mom and dad are furious when
they discover their boy and the recruiter have become fast friends and
they’ve been playing one-on-one basketball in the gym after school
since spring break. They’re shocked when they discover that their
18-year-old child has already signed an enlistment contract and has
been placed into the Delayed Entry Program (DEP).
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For many parents it’s the powerlessness and sense of betrayal that
cuts most deeply. The high school, which is supposed to be a safe place
for kids, encouraged the staff sergeant to ensnare their child. In a few
dizzying days, mom and dad have learned about the enlistment process
and the DEP and have spoken to counselors with the GI Rights Hotline,
who explain there’s really not much they can do other than attempt to
persuade their son not to report to basic training.

It is instructive to examine the illogical treatment of 18-year-olds in
American society. Eighteen-year-olds are not allowed to drink alcohol-
ic beverages anywhere in the U.S.; they have to wait until they’re 21,
and most states set the legal age for gambling at 21. Hawaii requires
residents to be 21 to purchase cigarettes. Most rental car agencies set a
minimum age requirement of 25.

A 20-year-old Army Specialist, returning from Afghanistan after a
tour as a military police officer, wouldn’t be allowed to serve in most
municipal or state police forces. Nonetheless, federal law allows 17
year-olds to enlist with parental O.K.

Almost all of the 17- and 18-year-olds recruited through their high
schools are placed into the Delayed Entry Program or DEP;

The GI Rights Hotline is an excellent source on the DEP.

The DEP is pushed hard by recruiters to high school seniors who
are unsure what to do after graduation. A lot can happen in a year,
and many people change their minds about what they want to do
with their lives. Also, more and more people are realizing that
recruiters misrepresent military life and lie to them. The promises
made by recruiters about money for college and job skills are not
really what the military is about, and many realize they don’t want
to go to war for a cause they may be opposed to, have questions
about, or feel is not really their concern.

Others have talked to people who have been to Iraq, and who may
have been wounded or traumatized by their participation in the war.
Still others are concerned about the open-ended nature of military
enlistment, and have heard of soldiers being Stop-Lossed beyond
the time they were supposed to get out. In the case of Sgt. Emiliano
Santiago, a federal Circuit Court in April, 2005 upheld the govern-
ment’s right to hold him until the year 2031, even though Santiago
had already finished his eight-year commitment!
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For whatever reasons, many people who have enlisted through the
DEP change their minds before their ship date. They have the right
to do this and do not have to go.4

The bottom line deserves repeating. Anyone in the DEP who chang-
es their mind about joining the military can make the nightmare go
away by not reporting to basic training.

Hotlines and counseling centers have logged thousands of calls from
helpless and frustrated parents who’ve lost control of their children.
Trained counselors explain that their son or daughter can get out of
the Delayed Entry Program (DEP) by simply not showing up for boot
camp and that they might be verbally threatened, but in the end there’s
nothing the recruiter or anyone in the chain of command can do and
they’re out. It sounds too easy, but it’s true.

In 2015, the Army managed to meet its recruiting goal of 59,000
new soldiers only because it depleted its pool of recruits in the DEP.5

What happens if the youth reports to boot camp? Is there any
way out then? It’s the stuff of thousands of conversations across the
country between parents and trained counselors. Mom is absolute-
ly convinced her son won’t make it. She cites a litany of reasons:
hyperactivity, bouts of depression, anxiety disorder, poor executive
functioning skills, poor work ethic, etc. She’s convinced he’ll join
the 40% who drop out by the end of their first term. She’s written
letters to her boy’s recruiter and even the commander at the local
military entrance processing station but she’s not getting any re-
sponse.

Hotline counselors explain that if he hasn’t adapted to military life
within his first 180 days he may be eligible for an Entry Level Per-
formance and Conduct Discharge. Mom is advised that her son may
consider seeking such a discharge if he:

*  believes he made a mistake enlisting in the military,

* is not willing or able to complete his training,

*  experiences emotional distress, or

*  has difficulty coping with military life.

This is a command-initiated discharge, which means there is no ap-
plication procedure and no one has a “right” to this discharge. Visit
girightshotline.org/ or call 1- 877-447-4487 for more information.

In January of 2001 the American Friends Service Committee pub-
lished a brilliant brochure that is still widely distributed today. “Ten
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Points to Consider Before You Sign a Military Enlistment Agreement”
offers compelling advice for youth who are considering enlistment.

1. Do not make a quick decision by enlisting the first time
you see a recruiter or when you are upset.

. Take a witness with you when you speak with a recruiter.

. Talk to veterans.

. Consider your moral feelings about going to war.

. Get a copy of the enlistment agreement.

. There is no period of adjustment during which you may
request and receive an immediate honorable discharge.

. Get all your recruiter’s promises in writing.

. There are no job guarantees in the military.

. Military personnel may not exercise all of the civil liberties
enjoyed by civilians.

10. You will not have the same constitutional rights.

It’s not a rose garden. If you report to basic and you refuse to obey
orders, you roll the dice. You could be harshly disciplined, imprisoned,
and perhaps receive a dishonorable discharge. A dishonorable dis-
charge might prevent you from working for or receiving funding from
the state or federal government. It never goes away.

This sober appeal is directed toward all adolescents, including those
who refuse to clean their room, take out the trash, or do the dishes.

AN BN

O 00

Notes - Chapter 2

1. “Enlistment/Reenlistment Document - Armed Forces of the United States.” Defense Tech-
nical Information Center. 1 Oct. 2007. Web. 16 July 2015. http://bit.ly/2emLoqp.

2. See Sec. 10-19 Face to Face Prospecting “Recruiter Handbook USAREC 3-01.” U.S. Army
Recruiting. 22 Nov. 2011. Web. 16 July 2015. http://bit.ly/2f47G04 3. <10 U.S. Code § 976 -
Membership in Military Unions, Organizing of Military Unions, and Recognition of Military
Unions Prohibited.” 10 U.S. Code § 976. Legal Information Institute, Cornell University Law
School. Web. 16 July 2015. https://www.law.cornell.edu/uscode/text/10/976.

4. “Delayed Entry Program Discharge Fact Sheet.” GI Rights Hotline. Web. 16 July 2015.
http:/bit.ly/2eQIxYK.

5.V, T., & Brook, E. (2015, December 24). Defense Secretary Ash Carter’s historic personnel
changes irk generals. Retrieved December 26, 2015, from http://usat.ly/1 YynPQL

MIiLITARY RECRUITING IN THE UNITED STATES 33

& APHA

AMERICAN PUBLIC HEALTH ASSOCIATION

For science For actinn For health

Cessation of Military Recruiting in Public Elementary
and Secondary Schools

“Military recruiters engage in aggressive behaviors to gain the
trust of youth that are inappropriate, according to psychologists.
For example, recruiting behaviors observed in schools can be
characterized as “the process by which a child is befriended...in
an attempt to gain the child’s confidence and trust, enabling [the
recruiter] to get the child to acquiesce.”
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Chapter Three

RECRUITING IS PSY OPS AT HOME

Leading health organization calls
for ending school recruiting

In 2012 the American Public Health Association, (APHA), one of the
country’s foremost health organizations and publisher of the influ-
ential American Journal of Public Health, adopted a policy statement
calling for the cessation of military recruiting in public elementary and
secondary schools.

APHA demands the elimination of the No Child Left Behind Act
requirement that high schools both be open to military recruiters
and turn over contact information on all students to recruiters
and eliminating practices that encourage military recruiters to
approach adolescents in US public high schools to enlist in the
military services.1

APHA identifies several compelling public health reasons in calling
for the cessation of military recruiting in the public schools. Most im-
portantly, they argue that adolescents experience limitations in judging
risk at this stage in life and they are unable to fully evaluate the con-
sequences of making a choice to enter the military. The pre-eminent
health organization points to the greater likelihood that the youngest
soldiers will experience increased mental health risks, including stress,
substance abuse, anxiety syndromes, depression, posttraumatic stress
disorder, and suicide.

According to APHA,

Military recruiters engage in aggressive behaviors to gain the trust of
youth that are inappropriate, according to psychologists. For example,
recruiting behaviors observed in schools can be characterized as “the
process by which a child is befriended. . .in an attempt to gain the child’s
confidence and trust, enabling [the recruiter] to get the child to acqui-
esce.” Another definition notes the importance of being “exceptionally
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charming and/or helpful” while “failing to honor clear boundaries.

Youth are more likely to heed the overtures of these uniformed pred-
ators during difficult economic times. Conversely, it’s a lot tougher
for recruiters to parlay their psychological advantage into enlistment
agreements when the US economy, especially the employment picture,
is doing well.

Falling unemployment rates translate to tough times for military re-
cruiting, although we rarely hear the recruiting command acknowledge
the impact of economic conditions on their trade. This would imply
that youth choose the military as a last resort when they feel they have
no other options. Instead, Pentagon spin masters cite a litany of reasons
why Johnny isn’t signing up.

U.S. Unemployment Rate by Year

January 1, 2010 9.8%
January 1, 2011 9.2%
January 1, 2012 8.3%
January 1, 2013 8.0%
January 1, 2014 6.6%
January 1, 2015 5.7%
January 1, 2016 4.9%
- Source: Bureau of Labor Statistics 2

According to Maj. Gen. Allen Batschelet, Commanding General
of the U.S. Army Recruiting Command at Fort Knox, Kentucky from
2013 to 2015, all military services have seen an “erosion of willing-
ness” from schools to let military recruiters in to talk to young people.
It’s a claim that can’t be substantiated by press reports and it’s eerily
reminiscent of the year 2000 when similar economic conditions were
prevalent and the recruiting command made the same kind of largely
unfounded accusations. Batschelet’s calculated rhetoric is directed to
bolster congressional support for the continued militarization of the
public schools and a lessening of restrictions placed on the movements
of recruiters. It is reprehensible.

In a sense, the Army Recruiting Commander had been crying uncle.
For instance, during the Recruiting 2020 Forum at RAND Corpora-
tion in September, 2014, top Defense officials and civilian profession-
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als discussed the challenges facing Army recruiting. An exasperated
Batschelet remarked, “The supply of qualified men and women who
are inclined to serve in the Army continues to decline. I believe supply
is inadequate to demand and we must change our national strategy to
maintain an all-volunteer force.”3

These are tough times for the recruiting command.

For the first 10 months of fiscal year 2015, the Army was down by
14% in the number of recruits compared to the year before. During that
period recruiters made more than 415,000 appointments with young
men and women interested in the Army. Those resulted in just over
50,000 signing up to serve. For the same period in 2014, they made
371,000 appointments and had signed up 52,000 soldiers.4

A two-day ‘Wargames’ event in Northern Virginia held in June of
2015 brought together Silicon Valley experts and Pentagon officials
to address DoD worries regarding recruiting and retention. Not only
is the Pentagon grappling to address projected overall shortages in
manpower, but the advancements in technology and the way wars
are expected to be fought are revolutionizing the demands of the
job and necessitating the recruitment of higher skilled soldiers or
at least those who can be more easily trained to perform high tech
tasks. Brad Carson, Undersecretary for Personnel and Readiness,
told Military Times,

We don’t know who the most talented officers and enlisted per-
sonnel are. We don’t track them over time. We don’t make any
special effort to retain them. And we don’t ensure that for every
job in the military or on the civilian side, that we understand
what talents are necessary for success.5

The Pentagon recognizes the demand for tech-savvy soldiers but it’s
heading in the opposite direction by relaxing its adherence to minimum
scores on the Armed Forces Qualification Test. Incredibly, it fails to
find, train, and keep the best man for each job. It’s deeply ironic that
the thrust of the Army’s recruitment pitch promises training in more
than 150 different career paths. “As an active duty soldier, you will
have access to all of them. Choose from jobs in art, science, intelli-
gence, combat, aviation, engineering, law and more. There is no limit
to what you can achieve.”6

The same problems occur in the Navy which has a kind of “convey-
or belt” approach to promotions rather than tracking individual skill
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sets to match the right sailor to an appropriate occupation. The Navy
says it is pursuing a new approach.”

Of course, you’ll never hear recruiters tell a potential recruit that
the military won’t value his individual talents nor will it challenge him
to perform to the extent of his abilities. It’s the antithesis of being all
you can be. Instead, the Army Recruiter Handbook lists several ways
for recruiters to apply pressure on high school seniors, including this
suggestion, “John, the career field you’re looking for isn’t always open.
I think there are a few slots left. Why don’t we schedule you for your
physical on Thursday or Friday?”’8

The military must move to a system that rewards talent with pro-
motions rather than relying on ‘time-in-grade requirements’ as Carson
puts it. Soldiers are bored. They’re suffering -- and their message of
misery is filtering to potential recruits: “Don’t do it.”

Just 1% of young people are both “eligible and inclined to have
conversation” with the military about possible service, according to the
Defense Department.9

All of the military branches together enlist about 200,000 into the
active forces yearly. There are 34 million Americans in the 17 to 24
age bracket, considered to be prime recruiting age by the Pentagon so
one out of every 189 in that age bracket joins.

When military recruiting gets tough the brass prefers to blame a
host of familiar scapegoats. The schools are unfriendly. Parents are un-
supportive. There is an increasing number of youth who have tattoos
on the neck or head above the lines of T-shirt. They have ear gauges.
Too many are addicted to prescription drugs. They’re obese in record
numbers. They can’t pass a simple enlistment test. Graduation rates
are declining. Too many have criminal arrest records. The 17 to 24 age
group is a shrinking population pool. etc., etc.

The recruiting command has its lackeys who throw out terribly mis-
leading information to explain why the military can’t find enough re-
cruits. For instance, Lt. Gen. Jerry Boykin (USAF-Ret.), executive vice
president of the rabidly right wing Family Research Council says all
the services are struggling.

[But] what has happened since 2008 are the radical programs that
have been implemented by this administration — to include the re-
peal of ‘don’t ask, don’t tell,” women in front-line units, transgender
[policies], budget cuts,” he cited.” Boykin thinks religious liberty is
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the number-one factor for why recruitment is down. 10

The U.S. Military Entrance Processing Command has always pre-
ferred to steer the conversation away from the obvious -- that fewer
want to join because they have better options that don’t carry the risk
of getting killed or disabled for life. Meanwhile, increasingly attractive
civilian options allow youth to retain their personal freedom. This gen-
eration of potential recruits is less likely to want to endure the physical
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and mental hardships required of soldiers.

Meanwhile, the Army is likely to shrink to its smallest numbers
since before WWII. Already, the Army has reduced its FY 2016 ac-
tive-duty recruiting goal to 62,000, down from about 80,000 per year
during the height of the Iraq War. 11 Nonetheless, it’s still a tough sell
for recruiters.

The Army may be needing fewer recruits because it expects to draw
down in size from 490,000 to 450,000 by the end of fiscal 2018. If se-
questration continues, the Army is expected to shrink further to about
420,000 Soldiers.12 With all of this in play the Army still has difficulty
filling its ranks.

On April 17, 2014, after years of economic stagnation, about when
the US economy began showing real growth, the New York Times ran
a story, “Industrial Output Climbs, and New-Home Starts Tick Up”
that documented a robust American economy. The article cited stron-
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ger than anticipated industrial production and increased output at the
nation’s factories, mines and utilities. The story reported positive fig-
ures on retail sales and employment in painting an upbeat picture of the
economy at the end of the first quarter.13

On the same day, in an uncharacteristically candid statement, Jessica
Wright, Acting Undersecretary of Defense for Personnel and Readiness
told the Senate Armed Services Committee, “Generally, a slow econo-
my makes recruiting less challenging, and operates to the advantage of
those who are hiring, including the U.S. military.” The positive recruit-
ing environment could be coming to an end, she said, if the economy
demonstrates “signs of economic improvement.”14

Two years later, signs of economic improvement have continued,
raising fears the Pentagon will mislead Congress and national and local
education officials in an effort to further open the high schools to a
military presence.

Keep in mind, too, that the Pentagon faces deeply entrenched cultural
barriers. According to the recruiting command, most parents, teachers,
counselors, and similar authority figures who influence decisions about
enlisting in the military generally don’t recommend military service.!5

Of course, economic activity is cyclical in nature, as are the Penta-
gon’s policy machinations reacting to deteriorating or improving re-
cruiting conditions. A positive economic climate is likely to cause the
recruiting command to turn to more non-HS diploma “Tier II” enlist-
ments and increased waivers for criminal history. A better economy
may cause the military to resort to healthy signing bonuses, an increased
number of medical waivers, and an uptick in fraudulent enlistments.

The pressures to rely on substandard recruits to fill the ranks is some-
what relieved by the largely unfettered access to children recruiters en-
joy in the nation’s high schools. Access to the high schools represents
the ultimate treasure trove of potential recruits. Whether the pressures
on the recruiting command deteriorate during robust economic periods
or they improve due to lessened manpower needs, the military always
seeks greater access to the schools.

On January 1, 2000, the seasonally adjusted unemployment rate as
reported by the US Bureau of Labor Statistics stood at 4.00%, the low-
est figure since 1971. It has never been that low since. These were
extraordinarily lean days for recruiters. 9/11 hadn’t happened and mil-
itary spending had been flat for most of the 1990’s. Discussions of a
“Peace Dividend” still reverberated throughout academic circles.
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The Pentagon fixed its crosshairs on the high schools, either fab-
ricating statistics or embracing data they knew was faulty to justify
unprecedented recruiter access to high school children.

In 2000 Congress passed a law requiring high schools to guarantee
physical recruiter access to children and to provide directory informa-
tion. If a request for this access were denied by school officials, the law
directed branches to send an official to meet with the representatives
from the school district. If, after a meeting, such access continued to
be denied, the services were to notify state officials and request ac-
cess. Should the denial of access continue, the Secretary of Defense
was instructed to notify the Secretary of Education. If the Secretary of
Defense determined that that access was denied to at least two of the
military services Congress would be notified.16

The implementation of these draconian policies followed a bogus
claim from the Pentagon that recruiters across the country had been
routinely and systematically refused access to high school students.
According to a story on July 6, 2000 in the 7Tampa Tribune, a mouth-
piece for the Pentagon, “Easier Access for Military Recruiters,” “Ap-
proximately 2,000 public high schools have policies that bar military
recruiters from one or more services, and high schools barred recruit-
ers more than 19,000 times last year.”17

The Pentagon has never released data to substantiate this outrageous
claim and it cannot be verified by the public record. Based largely on
these assertions, Congress amended the Elementary and Secondary
Education Act (ESEA) in 2001 to require local educational institutions,
upon request, to provide physical recruiter access to children, along
with their names, addresses, and phone numbers. During floor debate
in the House, Rep. David Vitter (R-Louisiana) repeated the claim of
the Pentagon that 2,000 schools nationally ban recruiters from school
grounds. When such figures were thrown out to House committee
members no one present challenged them and no documentation was
provided. It had also been claimed that 25% of all high schools refused
to provide student directory information to recruiters, yet when the
military was trying to regain access to student lists in the 1990’s in
San Diego, recruiters claimed that only two school districts west of the
Mississippi wouldn’t release the lists.!8

In June of 2001, The Palm Center, a public policy group “in the
areas of gender, sexuality, and the military”, attempted to exploit the
claim that 2,000 high schools closed their doors to military recruiters,
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arguing that the “gay ban” was detrimental to recruitment efforts be-
cause “many high schools refuse to cooperate with the military as long
as the Pentagon continues to fire gay and lesbian service members.”

According to a June 1, 2001 press release by the Palm Center, “Alan
Dowd, former Associate Editor of The American Legion Magazine,
says high schools denied military recruiters access to their campuses on
19,228 separate occasions in 1999 (the last year for which figures were
available), in part as an effort to “challenge the Pentagon’s policy on
homosexuals in the military.” A professional staff member of the House
Armed Services Committee, which recently conducted a nationwide
review of school recruitment efforts, confirmed that each service of the
military maintains its own list of roughly two to three thousand schools
that limit or prohibit access to recruiters on campus.”19

It’s inconceivable that 2,000 American high schools closed their
doors to military recruiters in 1999.

In reality, military recruiters have always enjoyed tremendous ac-
cess to high school kids and even more so since the passage of the
No Child Left Behind Act in 2001. The law provides that “Each local
educational agency receiving assistance under this Act shall provide
military recruiters the same access to secondary school students as is
provided generally to post-secondary educational institutions or to pro-
spective employers of those students.”20 Fourteen years later the mili-
tary enjoys unprecedented access to high school youth that far exceeds
the “same access” mandated in the law.
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1-4. School Recruiting Program

c. The objective of the School Recruiting Program is to assist
recruiters with programs and services so they can effectively
penetrate the school market. The goal is school ownership that
can only lead to a greater number of Army enlistments
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Chapter Four

SHOULD RECRUITERS OWN
OUR SCHOOLS?

Military s goal is school ownership;
communities push back

hroughout the country military recruiters are increasingly allowed

to casually share lunch in high school cafeterias and interact freely
with high school youth in hallways and classrooms. Military recruiters
are on campus so frequently in many schools that they get to know
kids on a first-name basis. They “chill” in the locker room and hang
out in the parking lot and they play one-on-one basketball with kids
after school. Meanwhile, college recruiters are typically required to
meet with students by appointment in the guidance office. It’s not the
“same” access called for in the federal Every Student Succeeds Act
(ESSA). Forget the old adage that familiarity breeds contempt. With
vulnerable 16 and 17 year olds, familiarity breeds trust and trust pro-
duces enlistment agreements.

The military is secretive concerning the amount of time its recruit-
ers and civilian employees spend in the nation’s public schools. Re-
searchers must file Freedom of Information Act (FOIA) requests to
receive empirical evidence documenting the military’s presence. Data
from Massachusetts and Connecticut shed light on the extent of their
presence in the high schools in these states.

The three most heavily recruited schools in Massachusetts, accord-
ing to data obtained through the Freedom of Information Act by Seth
Kershner, a researcher and co-author of Counter-Recruitment and the
Campaign to Demilitarize Public Schools, are Fitchburg High School,
Roger L. Putnam Vocational Technical Academy, and Springfield Cen-
tral High School.!

During the 2012-2013 school year Fitchburg received 121 separate
daily visits from Army recruiters, the most of any school in the state.
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Military Recruitment in
Western Massachusetts High Schools
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March, 2015

Andrea McCarron and Jeff Napolitano

The school has a student population that is 50% minority with 49% of
students eligible for the free lunch program. Putnam Vocational (87%
minority; 80% free lunch) allowed 102 visits, and Springfield Central
High School (78% minority; 57% free lunch) was visited 97 times by
Army recruiters. Navy, Marine, and Air Force recruiters also make reg-
ular visits to these high school campuses, competing with the Army for
the same students.

In March of 2015 the American Friends Service Committee Western
Massachusetts Program published “Military Recruitment in Western
Massachusetts High Schools.”? The study reports on the findings of
a survey sent to officials in 38 high schools in Western Massachusetts
regarding military recruitment. From July 2012 to the winter of 2013,
AFSC staff submitted public records requests to all public high schools
within the four counties of Western Massachusetts: Hampshire, Hamp-
den, Franklin, and Berkshire. Among other questions, the survey asked
administrators how often recruiters visit, where they set up, and who (if
anyone) supervises them.

From the study:

Many schools do not consistently monitor the presence of recruiters,
or the content brought by visiting recruiters. There do not appear to
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be standards for what recruiters are allowed to do, say, or distribute.
Of the thirty-eight schools in Western Massachusetts, most schools
(twenty-two) required more than one request for AFSC to receive
public information on recruiter policies. Five did not respond until
the request was made via certified mail. Even then, three did not
respond or rejected our request.

The study awarded schools a letter grade, from A to F. An A meant the
school did everything possible to minimize the military’s interaction
with students. An F grade meant the school was in violation of the law.
A school’s failure to alert parents of their right to opt out merited an
automatic F. A failure to respond to the Massachusetts Public Records
Act request merited an automatic F unless clarification was obtained
through other means. There were 5 A’s, 10 B’s, 11 C’s, 6 D’s, and 6 F’s.

Roger L. Putnam Vocational Technical Academy in Springfield re-
ceived an F because it failed to respond to four requests. Apparently,
Putnam officials didn’t want to share their open-door policy regarding
military recruiters. Additionally, 83 students took the ASVAB during
the same school year, with all results being forwarded to recruiters
without parental consent.3

In Connecticut it’s pretty much the same story. Crosby High School
(76% minority, 71% free lunch) was visited 73 times by Army recruit-
ers during the 2012 - 2013 school year. On October 18, 2011 the re-
cruiter made the following notes, “Great day at Crosby made 36 ap-
pointments. A lot of positive staff and kids. We will be conducting all
appts this week.”4

At Bloomfield High School, northwest of Hartford (97% minority,
34% free lunch) Army recruiters visited on 62 separate days. Recruit-
ers use the JROTC Program as a base within the school. They routinely
assist in physical training exercises with the kids.

In September of 2012 the recruiter at Hartford Public High School
reported, “I gave a presentation in English class and they had lots of
questions... gave a ppt presentation. On the way out met (re-
dacted) and he was interested in having me come in during class and
talk about the Middle East at some point in the future.”

Throughout the country non-degreed recruiters befriend supportive
teachers to gain access to children. They complement thousands of
JROTC instructors, who are typically the only non-degreed, non-certi-
fied “teachers” in American classrooms.
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Not all schools in Massachusetts and Connecticut are as friendly
to the recruiting command as the schools discussed above. Consider
the notes the recruiter made regarding his experiences with Classical
Magnet School in Hartford on March 12, 2012.

Dropped off request to (redacted) she stated that their
school does not release school lists. When asked about table days
and presentations she said, we really don’t do that. trouble school
will not release directory info. receives federal funds. also limits ac-
cess to recruiters. Forwarding school info to explore possibility of
Battalion intervention to release list or begin the Recruiter Access
to High Schools Database Process In accordance with Elementary
and Secondary Education Act of 2002.

Withholding directory information or disallowing recruiter access may
result in a suspension of federal funding to schools. It is the military’s
trump card. The “Every Student Succeeds Act” (ESSA), the re-written
2015 version of the No Child Left Behind Act, maintains this provision
regarding military access to schools.

Robert E. Lee High School in Staunton, Virginia provides a typi-
cal scenario regarding recruiter visits. Military recruiters are allowed
to have lunch in the cafeteria with all of the students in the school.
Army recruiters visit on the first and third Thursdays throughout the
school year, while Navy recruiters visit on the second Tuesday of ev-
ery month. Marine and Air Force recruiters also show up for the lunch
periods in the cafeteria. Meanwhile, college recruiters are required to
make appointments to meet with students in the counseling office.5

According to the Army’s School Recruiting Program Handbook,
“The objective of the Army’s school recruiting program is to assist
recruiters with programs and services so they can effectively penetrate
the school market. The goal is school ownership that can only lead to a
greater number of Army enlistments.” 6

The following roles military recruiters perform in thousands of high
schools across the country illustrate exactly how the Army is attaining
school ownership:

*  Football conditioning coach

*  Career Day Counselor

* Interactive recruiting vans with simulators

*  Presentations to the Student Government
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*  Presentations to the PTA

*  Presentations to the School Board

*  Training the school color guard

*  Facilitating flag raising/Pledge of Allegiance

*  Helping with school registration

*  Regularly delivering donuts to faculty meetings

*  Placing advertisements in the student newspaper

*  Assuming a leading role in the homecoming parade

*  Chaperoning at homecoming dance and other dances
throughout the year

*  Regular presentations to history and government classes

*  Basketball conditioning coach

*  Coin toss at football games

*  Attendance at all home football games

*  Halftime football ceremonies

*  Timekeeper

*  Recruiter v. Faculty basketball games

*  Track and Field Assistant

*  Baseball assistant coach

*  On stage at graduation

Ironically, the Army has developed an anti-bullying campaign to fur-
ther “penetrate” the middle and high school “markets.” The issue of
bullying has captured an extraordinary amount of attention nationwide,
while the nation has witnessed a proliferation of anti-bullying programs
in schools. The Army has produced a video, Be a leader against bul-
lying, that provides additional license for recruiters to be on campus.
Consider this piece, “Army Recruiter Works to Prevent Bullying,” that
appeared on the Army’s homepage in 2013:

The Army’s Anti-Bullying Campaign is making an impact one fam-
ily, one school and one community at a time. Sgt. 1st Class Jeremy
Athy of the Asheville, North Carolina Recruiting Center discov-
ered his own daughter was being picked on and bullied for being
overweight after he had an at-home viewing and discussion of the
anti-bullying campaign video with his family.

“As a father it broke my heart that this was going on and I couldn’t
protect my daughter,” said Athy. Then his son began asking ques-
tions, as well, after a student at his middle school committed suicide
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because of bullying. “After that, I thought I have to find a way to
help and maybe even change some things,” said Athy. He intro-
duced members of the Buncombe County Board of Education to
the Army’s campaign explaining how he wanted to help and was
welcomed with open arms.

Athy conducted anti-bullying presentations at four schools this past
school year and plans to conduct presentations in all of the area
middle and high schools in the coming school year.” 7

From the Army’s perspective, it’s a win-win situation. The video is pro-
fessionally produced and does a good job framing the issue, while re-
cruiters gain access to the entire student body. Realizing the public rela-
tions bonanza, the Army has commissioned interactive tractor trailers to
crisscross the country showing the anti-bullying video in a mobile theatre
to the middle and high school crowd. The Army’s website says the mas-
sive trucks require four recruiters to provide “support assistance”.8

Army Recruiting Van - U.S. Army Mission Support Battalion BY ARMAND PEREZ, DEFENSE
VIDEO IMAGERY DISTRIBUTION SYSTEM

The Pentagon puts up a great front. In fact, though, the DOD has the
worst record of all American institutions regarding the acceptance of
violence within its ranks. Assault and bullying in the military occur at
alarming rates. Rather than making revolutionary changes to radically
alter chronic abuse in the chain of command, the Pentagon relies on
sophisticated marketing campaigns to make it all go away—at least
in the public’s eye. Their anti-bullying campaign kills two pesky birds
with one stone.
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Sen. Kirsten Gillibrand (D-NY) addressed the Senate in 2014 re-
garding violence in the chain of command. Gillibrand has also led the
fight in Congress to remove sexual assault cases from military juris-
diction.

She hit upon the term toxic leadership in the Army’s own materials,
and described it as a main cause of bullying and suicides in the mili-
tary. According to Army Doctrine Publication 6-22 (September, 2012),
“The toxic leader operates with an inflated sense of self-worth and
from acute self-interest. Toxic leaders consistently use dysfunctional
behaviors to deceive, intimidate, coerce, or unfairly punish others to
get what they want for themselves.”®

According to Col. George Reed, former director of Command and
Leadership Studies at the War College, 20% of the American military
force is victimized by toxic leadership, intimidating, hostile, aggres-
sive, and frightening behavior directed by officers toward enlisted sol-
diers.10 The officers call it “smoking” a soldier. This behavior is a con-
tributing factor in the skyrocketing number of suicides in the military.

The Army knows a lot about bullying.

Troops to Teachers

The DOD established Troops to Teachers (TTT) in 1994. Today it
is funded by the U.S. Department of Education but run by the DOD
through Defense Activity for Non-Traditional Education Support
(DANTES), in Pensacola, Florida.

DANTES has established a network of state TTT offices to provide
separating soldiers with counseling and assistance regarding certifica-
tion requirements, routes to state certification, and employment leads.
The TTT homepage provides information and resource links, including
links to state departments of education, state certification offices, and
other job listing sites in public education.

Troops to Teachers candidates must meet all state teacher certifica-
tion requirements for the state where they desire to teach, although ev-
ery state has implemented alternative licensing programs that make it
a lot easier for soldiers and others to begin immediately teaching while
licensure without a bachelor’s degree is worked out over the course of
several years.

Some states, like Texas, make it relatively easy for non-degreed sol-
diers to find work as teachers. Soldiers often leave the military with
skills in areas where the high schools offer technical education to their

MIiLITARY RECRUITING IN THE UNITED STATES 51

students. In Texas and elsewhere, the process for certification in a tech-
nical field like shop or auto mechanics is distinct from standard subject
area certification and may be accomplished without a bachelor’s degree.

Separating soldiers in Texas are instructed through the Troops to
Teachers program to contact an authorized state college or university,
like the Wayland Baptist University, which offers an On-Line Certifica-
tion Program, to evaluate their experience as a first step in applying to
teach in Career and Technical Education (CTE) programs throughout
the state. The soldier files his DD 214 discharge papers and completes
the Texas Education Agency Statement of Qualifications form detailing
his or her military technical experience.

Once the educational brokers evaluate the documentation, they
issue a deficiency plan, which details the courses that a soldier must
eventually take to complete certification. The plan often involves up
to 18 semester hours of CTE courses, plus a course in the US/Tex-
as Constitution or government. Depending on how many credits are
required, soldiers are given between one and three years to complete
course work.11

When the deficiency plan is created, departing soldiers may apply
to school districts to teach with full pay and benefits on a probationary
certificate for up to three years. Before certification is authorized, the
veteran must pass the applicable Texas Examination of Education Stan-
dards (TEXES).

Troops to Teachers provides a pipeline of high school-educated sol-
diers who fill technical teaching jobs in high schools across the country.

Eligible military veterans may receive a federally funded stipend of up
to $5,000 to help them pay for state teacher certification and a one-time
bonus of up to $10,000 for agreeing to teach in a high-poverty school.
The stipend and bonus combined cannot exceed a total of $10,000.

In the Houston Independent School District (ISD), the largest
school district in Texas, TTT members may pursue certifications in
areas such as welding, automotive technicians, diesel mechanics, cu-
linary arts, and many more. In fact, there are 153 skills in Houston
ISD that Service members could qualify to teach using their military
experience.!2

Army propagandists are quick to note the beneficial impact TTT has
on recruiting. According to a 2014 story, “Troops to Teachers program
offers post-Army careers” on www.army.mil, the official homepage of
the U.S. Army, Troops to Teachers helps the Army “because it puts
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people into the classrooms that are going to be preparing future Sol-
diers for service.”
The piece continues:

Today, discipline in the classroom comes into question, and that’s
where their military training comes into play. Army values really
help create people that would be wonderful teachers. And Soldiers
can instill the Army values into their students and can be great role
models along with appropriate disciplinarians.!3

Some of these Army values will have to change to be successful in
the classroom. Perhaps the “mission” in the Army is clearly defined,
but it won’t be so cut and dry in a high-poverty area 9th grade class-
room where some students won’t take orders.

Great teachers don’t rely on fear and discipline. Soldier/teachers
will be forced to ignore the Soldier’s Creed and admit defeat, often
daily. They may be professional soldiers but they aren’t profession-
al teachers. Their “proficiency in warrior tasks” and drills won’t help
them in classes with a dozen students carrying Individualized Educa-
tional Plans. Can these battle-tested soldiers cope with children on the
Asperger’s scale, with Attention Deficit Hyperactivity Disorder, and
with undiagnosed anxiety disorders? This is the reality in many Amer-
ican classrooms today.

Are these soldiers willing and able to devise diversified classroom
instructional plans while being mindful of strategies to employ with
divergent learners? Will they devise several plans for one lesson that
reach children with different learning styles such as visual-spatial,
bodily-kinesthetic, linguistic or logical, to name a few?

Saltman and Gabbard, in the introduction to their edited book, Ed-
ucation as Enforcement - The Militarization and Corporatization of
Schools, put the TTT program into perspective, referring to it as part
of military education,

Military education refers to explicit efforts to expand and legitimate
military training in public schooling. These sorts of programs are
exemplified by JROTC (Junior Reserve Officer Training Corps)
programs, the Troops to Teachers program that places retired
soldiers in schools, the trend of military generals hired as school
superintendents or CEOs, the uniform movement, the Lockheed
Martin corporation’s public school in Georgia, and the army’s de-
velopment of the biggest online education program in the world as a
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recruiting inducement. 14

It is alarming to witness the rapid proliferation of programs that con-
tribute to the militarization of American youth.

Col. John Box, Commander of the U.S. Army Recruiting 3rd Bri-
gade, wrote a revealing article that provides a glimpse into the mentality
of the recruiting command. The piece pits the recruiters against youth
in a demented kind of surveillance-based guerilla warfare scenario. The
disturbing commentary, “A guide to intelligence driven prospecting,”
dated December 18, 2013, appeared on the Army’s homepage, www.
arm.mil. In Box’s military mind the high schools provide the brick and
mortar where the “enemy or target” is confined to meet the “challenge
of the counterinsurgency fight.”!

Col. Box readies for the counterinsurgency fight. - www.army.mil
BY ARMAND PEREZ, DEFENSE VIDEO IMAGERY DISTRIBUTION SYSTEM

Box’s analogy is particularly chilling now that the Pentagon allows
recruiters to carry loaded and concealed automatic weapons into the
schools. You’d have to be familiar with a boatload of acronyms to decode
the colonel’s message. These acronyms all appear in Box’s 1,100-word
piece, which is meant for public consumption:

FOB Forward Operations Base

IPB Intelligence Preparation of the Battlefield
SUR Small Unit Recruiting

ET Engagement Team

RST Recruiting Support Team
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FSL Future Soldier Leader

CC Center Commander

ACC Assistant Center Commander
OPS Operations

NCOIC Non-Commissioned Officer in Charge
S2 Intelligence

3-01 Recruiting Manual
3-06 Recruiting Manual
AAR After Action Review

TPU’s Troop Program Units

HPTL High Payoff Target List

APL Automated Processing List

SASVAB  Student Armed Services Vocational Aptitude Battery
TNEL Tested Not Enlisted List

ALRL Automated Lead Refinement List (from the high schools)
SUR Surveillance

Sample a taste of recruiting brigade culture from Box’s piece.

The RST’s role is to process applicants after handoff has occurred
from the CC, ET, or FSL. Similar to the roles of an S2 in any
maneuver unit using IPB, the RST considers market intelligence,
prospecting analysis, and creates a high payoff target list (HPTL)
for the CC, ET, and FSL. This HPTL is created from the automated
processing list (APL), Student Armed Services Vocational Aptitude
Battery (SASVAB) test list, tested not enlisted (TNE) list, or the
National Advertising (ADHQ) leads when formulating prospecting
plans for the ET, CC, and FSL.

Colonel Box treats teenagers and the local high school like the enemy
on a battlefield. He writes,

In the 3rd brigade we, The Marauders, use an operational mindset
and treat every recruiting center like a forward operations base
(FOB). In the operational Army, a Soldier would never engage the
enemy or a target without having the proper intelligence preparation
of the battlefield (IPB) and target information prior to departing the
FOB; so why should our recruiters be any different?

To answer the colonel’s question, recruiters should be different
because they operate in our home towns and their prospects are our
children. They’re tender and they’re vulnerable, and although they of-
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ten think otherwise, the kids don’t know much about the world.

An American community is not a battlefield, although understand-
able public resentment in some schools and towns may make it seem
that way to the colonel.

The brigade commander’s battlefield analogy continues,

Just as Soldiers in a combat environment have to change, adapt and
become more innovative, we must do the same in Recruiting Com-
mand. A key challenge of the counterinsurgency fight in both Iraq and
Afghanistan are reflected in Sun Tzu’s adage that the enemy “Swims
in the sea of the people.” I would offer that our prospects swim in the
sea of high schools, colleges, and the communities at large.

While Box’s troops are pinning down the “enemy” in our schools they’re
also involved in a kind of virfual counterinsurgency. The command re-
alizes kids are glued to their smartphones, so they’ve created an impres-
sive, virtual presence. Recruiters lurk on social media sites to determine
where youth might congregate over the weekend. Is it the parking lot
behind Appleby’s? Is it the food court at the mall, or is everyone heading
to the pond to ice skate?

Recruiters also pose online as potential recruits sharing their frus-
trations or asking for advice regarding the military’s entrance exam,
the ASVAB. They try to drum up interest in the test, which is offered at
12,000 high schools across the country. The Army requires a minimum
test score of 31 to qualify for enlistment. (See the chapter on ASVAB
Testing.) Although it’s tough to gauge, a 31 on the ASVAB is roughly
equivalent to low 8th grade level, if that. A score of 17 translates to
functional illiteracy, perhaps a 2nd to 4th grade level. The item below
was posted by “Leticia.” Leticia only capitalizes half of her I’s and nev-
er uses an apostrophe. Other than that, her grammar and spelling are
stellar, suggesting a much higher level than a 17 for the writer.

ASVAB HELP! NEED TO SCORE A 50 but i got a 17 :(?Okay, so

i gota 17 on my ASVAB score. What can i do to improve? [ need a
50 or higher. I can retake in one month. School ends in two weeks
and ill have enough time to study. PLEASE HELP ME OUT! I real-
ly am interested in this. Im working really hard for it. I dont want to
give up. How can i aim for that 50 or higher? I dont understand how
igotal7.16

There are thousands of posts like this in dozens of chat rooms. They’re writ-
ten by deceptive, sucker-punching recruiters looking for their next lead.
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Here’s an obvious one:

Im a category 4 asvab wavier for the marines how will this effect
my career am i in for horrible time or will i be ok im not nerves of
leaven?

Best Answer: once your in the marines, your asvab score doesn’t
matter it will effect what mos you can do when you enlist and it will
effect trying to get into things like recon in the future but other than
that, no one ever looks at your asvab score

Henry: Marines aren’t taking people below a 50 last I heard.

Wine Wine: U Dirty Skunk: No way! Someone with your obvious
mastery of the written language a CAT IV?!?! Get out of here.17

CAT IV means a potential recruit scored between 10 and 30 on the
AFQT, the Armed Forces Qualification Test. Recruits must score at
least a 32 to join the Marine Corps. A few exceptions are created for
extraordinarily talented recruits that have exceptional skills. This post
is very likely engineered by the recruiting command to give hope to the
lowest echelon of recruits, if they can read it.

The “Best Answer” is likely from the same recruiter and is posted to
reassure academically challenged potential recruits. The responses by
Henry and Wine are obviously not sanctioned by the military entrance
processing command.

Here’s another:
I GOT A 26 ON MY ASVAB?

I saw a job ad for a “linguist” on monster.com and it was for the
U.S military. I’'m an interpreter already and always looking for new
work. I signed up and got an interview. I had NO IDEA, what to ex-
pect. I was just looking for more work. I got there, and was blown
away. First off, they had me take the ASVAB which I was NOT pre-
pared for. I didn’t think I would ACTUALLY be joining the military
if I was gonna work as an interpreter for them. So I took the test, I
had no idea what to expect, I thought it was gonna be really easy.

I didn’t think I had an issue on the language portion (English and
Reading Comprehension) but I hadn’t taken a math class for four
years and it’s always been my toughest subject, and [ am AWFUL at
problem solving, I was never good at it, so I’'m pretty sure that had
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a lot to do with my low score. Does a 26 practically mean I could be
mildly retarded? 18

What we see here is a tendency to suggest that jobs requiring advanced
degrees might be within the realm of possibility for someone who op-
erates at an elementary school level. Imposters say they’re struggling
to score a 31 and are looking for high paying jobs. Readers can dream
of being all they can be, but infantry is typically the reality for enlistees
who barely score a 31.

The military is still largely an archaic institution, a throwback to
the 19th century with an antiquated, authoritarian structure and mind-
set. Sometimes, however, it can be surprisingly forthright. Sometimes,
though rarely, it demonstrates the honesty and transparency that are
appropriate for a responsive governmental institution in a 21st century
democratic republic. A case in point is an article by Lance Corporal
David Flynn, “A Snapshot of a Recruiter’s World,” which appeared in
Marine Corps News in June of 2011.19 Flynn tracks Staff Sgt. Michael
Hauck, Recruiting Station Baltimore, as he makes the rounds between
two Maryland high schools,

I go to Duval High School every Thursday and Friday,” said Hauck.
“On Monday and Tuesday I go to Bowie High School. I spend

so much time at the schools that they’ve given me offices at both
where I can meet with students.” Hauck tutors students on the ASV-
AB in his offices.

It’s not uncommon for recruiters to have offices in schools across the
country. They’re often regarded as supplemental guidance counselors,
although most are staff sergeants with little or no college. JROTC in-
structors teach credited courses without degrees.

The American School Counselor Association (ASCA) urges guid-
ance counselors to steer “at risk” youth toward the Army’s “Planning
for Life” (PFL) program, ostensibly designed to help students further
their education and plan for life. The ASCA claims “at-risk” youth re-
ceive motivational messages and tools to strengthen “mind, body and
soul” during half-day workshops co-hosted by the Army and commu-
nity groups.20

The article on the Maryland recruiter describes how Staff Sgt.
Hauck brought Duval history teacher Brent Sullivan to Parris Island
earlier that year to attend the Educators Workshop and experience re-
cruit training first hand. Each year, from October through May, Marine
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Corps recruiters invite high school educators, counselors, coaches, and
other influencers to visit Marine Corps Recruit Depot, Parris Island,
S.C. There, they witness firsthand the Marine Corps’ recruit-training
program.2! Teachers get to shoot weapons and pretend to be a recruit.
They even get yelled at by drill instructors. “We’re an all-recruited
force,” said Hauck. “Of course we all volunteered, but someone had to
find those volunteers.”

Is it a recruited force or a volunteer force? Is it fair to say impres-
sionable teens “volunteer” for military service when so much institu-
tional coercion is involved?

The access military recruiters enjoy on a given high school campus
is largely determined by the principal. If the principals of Bowie and
Duval high schools in Maryland didn’t want recruiters to use office
space to regularly prepare youth for the military’s enlistment test, that
would be the end of it. Although the military is chipping away at its
goal of school ownership, local communities are legally empowered to
exercise day-to-day control over their schools.

The office of a public high school principal occupies a unique po-
sition in American society. A retired U.S. Marine Commander and a
pacifist Quaker may be principals in neighboring high schools under
the nominal jurisdiction of a school board, each exercising a remark-
able degree of autonomy. There are few institutions in America where
one individual exerts such direct, unfettered control over the daily lives
of so many.

As we’ve seen, the access granted to military recruiters on high
school campuses is a function of the culture of an individual school,
but it is also determined by the geographical region of the country and
the particular recruiting brigade and battalion.

The relatively progressive New England states of Connecticut,
Rhode Island, Massachusetts, and Vermont have military enlistment
rates of 1.48, 1.26, 1.43, and 1.63 recruits respectively per 1,000 youth
aged 18-24. Meanwhile, South Carolina, Georgia, Florida, and Ala-
bama have rates of 3.45, 3.46, 3.25, and 3.15.22 It’s not a shocker that
young men and women from states of the old confederacy are twice
as likely to join the military as youth from New England states. Gen-
erally, southern states appear most likely to have an open-door policy
regarding military recruiters, followed by schools from the Midwest,
West, and Northeast. Of the top 10 states that select ASVAB Option 8
to protect student privacy (See the Chapter on Military Testing) five are
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from the Northeast and the rest are from the West, with the exception of
Minnesota and Nebraska, where robust citizen activism has pressured
school authorities to take steps to seek parental consent when children
are tested by the recruiting command.

We also see variations in the ASVAB data that correlate closely
to the high schools covered by particular Recruiting Brigades. High
schools in the 3rd Recruiting Brigade in Fort Knox, Kentucky, which
encompasses Recruiting Battalions in Chicago, Cleveland, Columbus,
Indianapolis, Great Lakes, Milwaukee, Minneapolis, and Nashville,
are much more likely to require ASVAB testing than schools in the
Ist Recruiting Brigade, headquartered in Fort Meade, Maryland, which
recruits from high schools in the Northeast.

To put this discussion into context, consider the rebellious, obsti-
nate, contrarian 17- year-old who is not getting along with his parents,
who are frightened by his stated intentions to join the military. Consid-
er the recruiting command that gathers a virtual portrait of the youth
for its targeted, sophisticated pitch and consider the school that allows
recruiters to “chill” with students in the cafeteria during lunch.

In addition to the presence of military recruiters in our schools, the
military also manages to “penetrate the school market” through the
following DOD-supported programs operating in the nation’s public
schools:

*  4-H Tech Wizards

*  Adopt a School Program

*  Armed Services Vocational Aptitude Battery

*  Army Junior Reserve Officer Training Corps Program

*  Air Force Junior Reserve Officer Training Corps

*  Army Educational Outreach Program

*  Army Junior Reserve Officer Training Corps, Battlefrog

*  Building Engineering and Science Talent

*  Camp Invention

*  Career Exploration Program

»  Civil Air Patrol

*  Civilian Marksmanship Program

*  Computers for Learning Program

*  Cyberpatriot

*  ECybermission

*  Expanding Your Horizons

*  FIRST Lego
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FIRST Robotics Competition

FIRST Tech Challenge

Gains in the Education of Mathematics and Science
Internship Programs for High School Students through
the Army Educational Outreach Program

Iridescent

Junior First Lego League

Junior Science and Humanities Symposia Program
Junior Solar Sprint

March to Success

Marine Corps Junior Reserve Officer Training Corps
Mathcounts

Math Video Challenge

Mobile Discovery Center

National Guard Youth ChalleNGe Program

Naval High School Science Awards Program

Navy Junior Reserve Officer Training Corps

Navy Seal Fitness Challenge

Navy STEM

Project Partnership for All Students’ Success
Remotely Operated Vehicle Program

Research & Engineering Apprenticeship Program
School Challenge

Science and Engineering Apprenticeship Program, SEAP
Sea Perch

Starbase Program

Students Taking Active Roles

Summer Engineering Experience for Kids

Ten80 Education

US First Robotics

US Navy Music for Recruiting Program

UNITE

U.S. Army Reserve National Scholar/ Athlete Award Program

U.S. Naval Sea Cadet Corps

We the People: The Citizen and the Constitution
West Point Bridge Design Contest

Young Marines.
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Counter-recruiters have legal rights to access schools

Rick Jahnkow with the Project on Youth & Military Opportunities
(Project YANO) is widely regarded as the ultimate source for a range
of counter-recruitment issues, particularly the access activists have to
the nation’s high schools to counter the message of recruiters.

In Jahnkow’s words:

For anyone who might be seeking school access, it’s useful to know
that there are solid legal arguments in favor of allowing groups to
disseminate negative factual information on military enlistment

in schools. While it would not be wise to litigate the issue in the
current judicial climate—with a very conservative, pro-military
Supreme Court—it’s good to know what the lower courts have said
on the topic so we can thoughtfully bring it up when necessary.

Jahnkow outlines a host of lower court rulings, including the 9th Circuit
Appellate Court’s decision, which says,

“[1]t has long been recognized that the subject of military service is
controversial and political in nature.” The court went on to say that
if a school has created a forum for advocates of military service,
“the Board cannot allow the presentation of one side of an issue, but
prohibit the presentation of the other side.” (San Diego CARD v.
Grossmont Union H.S. District, 1986)

These rulings make it clear that along with presenting positive alter-
natives to the military in schools, counter-recruitment groups have
a legal right to present negative facts to help students fully evaluate
the military as a career option.23
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Soldiers at prayer. PHOTOGRAPH FROM DEFENSE IMAGERY.MIL
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Chapter 5
LOVE OUR ENEMIES? OR KILL THEM?

Catholic military schools mold young men
into “soldiers of Christ”

he March 2010 edition of Richmond’s Benedictine College Prepa-

ratory student newspaper, The New Chevron, carried two articles
on the Iraq War exploits of the school’s newly-hired headmaster, Jesse
A. Grapes. During the 2nd Battle of Fallujah in November of 2004, 1st
Lieutenant Grapes saved the lives of three Marines in his platoon. The
newspaper reports:

Jesse A. Grapes, only three words can describe this man, patriotic
war hero. He consistently showed unyielding bearing, fortitude,
intuition, and courage while serving his country in war. The Ma-
rines who served under him said, “He is a hard-charging small unit
tactician who literally wrote a book about modern urban warfare
following his ferocious experience in Fallujah.”

Ist Lieutenant Grapes led 3rd platoon into the chaos of Fallujah,

in which he furthered his heroism with his actions of saving three
wounded marines at the “infamous Hell House.” To accomplish this
feat, he tore off his body armor, forced his body through a window
of a burning house, which enabled him to encounter the enemy
soldier who had been firing at his troops.

Following this act of heroism, he was accused of the capture, mur-
der, and torture of several prisoners of war. To this he said, “I know
nothing about the alleged capture or order to kill the prisoners. If

I had heard such a thing I would have immediately stopped it.”
Grapes also refused a polygraph examination saying that no ma-
chine can trump his honor. “If my word isn’t good enough, nothing
would be.”!
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Grapes’ word was “good enough” to lead the Catholic military school.

Three Marines under the command of 1st Lt. Jesse Grapes shot four
defenseless prisoners during the Battle of Fallujah. When the crime
came to light a few years later, it made front-page news across the
country as the first war crimes charges against service members prose-
cuted in federal (civilian) court. Naval Criminal Investigative Services,
a federal grand jury, and court witnesses documented the events of
November 9, 2004, in Fallujah. Grapes’ platoon had been taking fire
from a house. After the troops entered the building and captured the
insurgents, Sergeant Jose Nazario, Jr. used a radio to call for orders on
what to do next.

This is according to the testimony of Marines Weemer, Nelson, and
Prentice, who say they were in the room with Mr. Nazario at the time.
The instructions, Mr. Nazario told them, were to kill the prisoners. “We
argued about it, and argued about it, and we had to move, we had to get
out, and our unit was moving down the street,” Mr. Weemer says in the
transcript of his testimony.2

Weemer said he shot the insurgent twice in the chest and instantly
felt remorseful.3 During the polygraph examination, Weemer alluded
to similar atrocities that had occurred on other occasions, indicating his
unit did not take prisoners.4

Nazario testified that he was asked over the radio, “Are they dead
yet?” When Nazario responded that the captives were still alive, he
was told by the Marine on the radio to “make it happen.”5

Prentice said Nazario exchanged radio messages with higher-ups.
“Spartan Three, this is Spartan Three-Three,” Prentice claimed Nazario
said over his radio. “We have four MAMs (Military-aged males), found
AK47s in the house.” “Then Nazario says negative,” Prentice said.
“Then Nazario says affirmative.”

Marine Corps records show that at Fallujah “Spartan Three” was 1st
Lt. Jesse Grapes, the 3rd Platoon commander. Grapes was not called
as a witness.6

Grapes told investigators he had no recollection of hearing about
captured enemy combatants on his radio. He was discharged from
the Marines after refusing to talk to government investigators about
his role at Fallujah. He exercised his Fifth Amendment right against
self-incrimination and also refused to testify at the Federal Grand Jury
hearing.”
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In the end, all criminal charges were dropped when the Marines
refused to testify against each other or their commander. It’s quite a
lesson for the students at Benedictine College Prep.

The Benedictine website contains the following segment entitled
“Why Catholic?” that quotes a selection from the Bible, 1 Peter 3:15,

Today, Benedictine College Preparatory continues to glorify God
and mold young men into soldiers of Christ. In the world, these men
will be ready to fulfill St. Peter’s command: ‘always be prepared to
make a defense to anyone who calls you to account for the hope that
is in you.” 8

Appearing in the same edition that welcomes the warfighter accused
of murder as the new headmaster, this verse is taken out of context and
is terribly misleading, bringing to mind the haunting biblical exhorta-
tion in Matthew 18:6: “Whoever causes one of these little ones who
believe in me to sin, it would be better for him to have a great millstone
fastened round his neck and to be drowned in the depth of the sea.”

Examine this verse in context in 1 Peter 3:13-16,

Now who is there to harm you if you are zealous for what is right?
But even if you do suffer for righteousness’ sake, you will be
blessed. Have no fear of them, nor be troubled, but in your hearts
reverence Christ as Lord. Always be prepared to make a defense to
anyone who calls you to account for the hope that is in you, yet do
it with gentleness and reverence; and keep your conscience clear, so
that, when you are abused, those who revile your good behavior in
Christ may be put to shame.

This is a different message, and it reflects the true gospel message.

The school also has an annual Boxing Smoker in coordination with
the Georgetown University Boxing Team. Would Jesus have a front
row seat?

Benedictine is a kind of poster child for the militarized Catholic
school. Every year the school requires all juniors to take the military’s
enlistment exam. The school operates an Army JROTC program and
teaches small arms practice. Of course, these are expected activities in
a military school. The question is whether these activities are appropri-
ate in a Catholic school.

The National Catholic Reporter put it this way in 2003:
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Long overdue in the American church is a reasoned and deep
discussion of U.S. militarism, the proper use of force, the state’s
responsibility to protect and defend, and the role of people of faith
in all of this. To this point, Catholic teaching has had little effect in
distinguishing us from any other segment of society when it comes
to participation in wars and militarism.

The church has chosen to antagonize the state on issues related to abor-
tion, homosexuality, and contraception, but this peripheral resistance
provides a relatively minor irritation to the comfortable, contemporary
church-state relationship. A rejection of war and violence, however,
carries with it a repudiation of nationalism and patriotism, unthinkable
in today’s church-state nexus.

The Benedictine website says the work of the school is to mold
young men into soldiers of Christ. Did Jesus institute a militant faith?

Military recruiters typically don’t frequent Benedictine in search of
enlisted men because schools like Benedictine do the work for them, in
this case, providing the military with young men who become officers.
Many Benedictine Cadets pursue their college education at the service
academies or schools like VMI or the Citadel.

Catholics and the military share a tight bond. About 10% of all Cath-
olic priests have a military background, and 20% grew up in military
families. Three years ago every member of the Joint Chiefs except for
Marine Corps Commandant Gen. John Amos was a practicing Catho-
lic, according to the Archdiocese for Military Services. 9

Catholic high schools across the country encourage regular visits by
military recruiters and sponsor dozens of military programs that entice
youth to enlist, often without full disclosure of the true intent of the
programs.

Catholics, including youth and priests, enlist in a military that re-
quires the subordination of Catholic doctrine to the military command.
For many students, the vestiges of 12 years of Catholic education are
largely erased in a few weeks of basic training. Catholic high school
students who enlist take an oath that requires obedience to Army regu-
lations, including the Army Field Manual, which states,

“Your personal values may and probably do extend beyond the
Army values, to include such things as political, cultural, or reli-
gious beliefs. However, if you’re to be an Army leader and a person
of integrity, these values must reinforce not contradict,
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Army values.” 10

Jesus said no one could serve two masters.

The U.S. Military Entrance Processing Command (USMEPCOM)
is poised to exploit the dichotomy. For example, the 3rd Recruiting
Brigade headquartered in Fort Knox, Kentucky encourages Catholic
recruiters to request permission from school officials “to attend Mass
in their dress uniform.” The Brigade says Catholic high schools would
be honored to have recruiters join students at Mass and that attendance
should improve relations with administrators.!!

Catholic Schools have done a poor job, compared to many of their pub-
lic school counterparts, in protecting children from the military’s predatory
practices. In some cases, the recruiting command couldn’t be more effec-
tive than the Catholic command. For instance, hundreds of Chaminade
Catholic High School graduates from Mineola, New York have entered
military service upon graduating from the school. Sadly, 55 Chaminade
graduates have been killed in combat, at least since the 1960°s.12

Like Chaminade, St. Pius X High School in Lincoln, Nebraska acts
as a proxy for the Recruiting Command. In 2015 the school apparently
required 247 students to take the military’s enlistment exam, known as
the ASVAB or Armed Services Vocational Aptitude Battery, without
providing for parental consent. The school sent test results, along with
social security numbers and sensitive demographic information, to the
Pentagon without parents specifically saying it was OK. Although mil-
itary regulations clearly identify the testing regime as a recruiting de-
vice, few, if any Catholic schools notify parents of the true nature of
the program.13

Catholic schools that receive funds under the Elementary and Sec-
ondary Education Act (ESEA) must provide military recruiters, upon
request, the names, addresses and phone numbers of children. The law
gives parents the right to “opt out” from lists including their children’s
names being forwarded to the DoD by notifying the school of their
intention. Often, Catholic school students or teachers receive services
under ESEA programs, but the schools themselves do not receive any
ESEA funds.!4 Many schools release records nonetheless.

Catholic Schools are a notoriously independent bunch, unlike state
and local schools operating under boards that may regulate hundreds of
institutions. For instance, Maryland requires all parents to complete a
form specifically asking if they want to remove their child’s name from
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lists being sent to recruiters. Catholic schools have no supra-school
authority like this (certainly not the National Catholic Education Asso-
ciation), and the military prefers it this way.

The law exempts private schools that maintain a religious objec-
tion to service in the Armed Forces. Although this applies to schools
affiliated with traditional Christian peace churches like the Church of
the Brethren, Quakers, or Mennonites, it does not apply to the mili-
tary-friendly Catholic Schools.

Instead, schools like St. Louis Catholic High School in Lake
Charles, LA apparently require parents to sign a form that releases di-
rectory information, along with transcripts, grade point averages, and
class rankings to the recruiting command.!5

In the 2009-2010 school year, one Milwaukee recruiter was able
to use his 15-hour-per-week job as a volunteer coach to mentor—and
eventually, enlist—five football players from Pius XI High School.
Pope Pius XI, the “peace and justice pope” of the 1930s, would have
been appalled.16

We’ve seen how the Army calls for school ownership, and it is ap-
parent at Greensburg Central Catholic High School in Greensburg,
Pennsylvania, where the U.S. Military Entrance Processing Command
presents awards to recruiters and holds regular change of command
ceremonies.!7

Recruiters are intent on getting inside the heads of all high school
students, including Catholic school students. During the 2012-2013
school year, the military managed to administer its enlistment test,
the Armed Services Vocational Aptitude Battery Career Exploration
Program (ASVAB-CEP) to 11,000 students in 113 Catholic High
Schools.18

An examination of the websites of nearly 100 such schools reveals
that no sites clearly identified the ASVAB-CEP as a recruitment tool or
mentioned that student data would be transferred to military recruiters.
Instead, these websites carried upbeat promotional messages often lift-
ed verbatim from Pentagon sources.

For instance, Mount St. Mary Catholic High School in Oklahoma
City encourages students to take the ASVAB. Rather than accurately
describing test proctors as military recruiters or Department of De-
fense employees, Mount St. Mary’s officials refer to them as “test ad-
ministrators from the Federal Government.”19

Throughout the country, counselors include language provided by
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recruiters in their school’s promotional materials. At Newport Central
Catholic in Newport, Kentucky, the test is given to juniors in Novem-
ber. In 2013, 95 students took the test and had their test data forwarded
to recruiters without parental consent.20

Some schools have gotten the message, though. For example, when
Bishop Hartley High School in Columbus, Ohio required its junior
class to take the test in 2013, it prohibited the release of student data
to recruiters. A notice on the school’s website correctly states that
data would be kept with the school. However, Bishop Hartley is in the
minority. Nationally, just 19.6% of all parochial and religious school
students taking the test in 2012-2013 had their results withheld from
recruiters.

The Junior Reserve Officer Training Corps (JROTC) program is
the military’s most effective indoctrination tool in the high schools.
JROTC operates in scores of Catholic and religious high schools and
teaches military culture and a dangerous, reactionary version of US
History and Government. Although many Catholic high schools have
embraced anti-violence and anti-gun programs, the JROTC program
brings guns and military personnel into these religious schools and
teaches students to use them.

Good guns and bad guns?

Army values taught in the four-year JROTC curriculum differ from
the Christian message in a host of ways, but most importantly, regard-
ing the 5th Commandment, “You shall not kill.” Army values stress
killing. The Army Creed has soldiers recite, “I am an American Soldier.
I stand ready to deploy, engage, and destroy the enemies of the United
States of America in close combat.”

Colman McCarthy, the Washington DC-based peace activist, framed
the military program this way:

The first and most fundamental objection to ROTC based on Cath-
olic thought appeals to what is described as the basic contradiction
between a religion that teaches peace and institutions that train for
and make war. John Dear, a Jesuit priest formerly on the faculty at
Fordham University, asks, “How can we teach peace and uphold
the peacemaking life of Jesus on the one hand, while on the other
support the Pentagon and train our young people to kill in future
wars?21

Jesus calls us to love our enemies. The Army calls us to kill them.
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Military access to Catholic schools strikes at the core of Catholic
identity. For Catholics, it calls to mind the divide between the church
as envisioned by Cardinal Francis Spellman, who encouraged Catholic
students to join “Christ’s war against the Vietcong and the people of
North Vietnam™22 and Bishop Thomas Gumbleton, who urged Cath-
olics not to “unquestioningly accept the war policies of their govern-
ment.”23

Furthermore, critical thinking skills—so often hailed by educational
progressives—may be undermined by what Protestant theologian Re-
inhold Niebuhr decried as the “military mind,” which “makes unthink-
ing obedience” the greatest good in the “hierarchy of virtues.” The
seemingly inexorable march to militarize has no about-face.

American Catholic schools are the most military-friendly Catholic
schools in the world, based on an exhaustive internet search of mili-
tary involvement in Catholic schools worldwide. The cultural divide
between the American Church and the Vatican was apparent in 2001,
when the Vatican ratified the U.N. Optional Protocol to the Convention
on the Rights of the Child on the Involvement of Children in Armed
Conflict. The treaty required that recruitment practices involving mi-
nors must be voluntary and carried out with the informed consent of
the child’s parents.24

It doesn’t appear that many of America’s Catholic high schools are
upholding the Vatican’s end of the deal.

The Catholic Catechism teaches war is sanctioned if the following
four conditions are met, at one and the same time:

*  The damage inflicted by the aggressor on the nation or

community of nations must be lasting, grave, and certain;

*  All other means of putting an end to it must have been shown

to be impractical or ineffective;

*  There must be serious prospects of success;

*  The use of arms must not produce evils and disorders graver
than the evil to be eliminated. The power of modem means of
destruction weighs very heavily in evaluating this condition.25

The totality of the conditions stated above have never been met in post-
World War II American military encounters, rendering all American
military actions that have resulted in the deaths of enemy combatants,
civilians, and Americans since 1945 immoral and unjustified.

The judgment of the souls of the men and women who have partic-
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ipated in these campaigns rests between them and their Creator. Cer-
tainly, heaven holds a million soldiers.

Still, we must join a host of saints in questioning the great Doctors
of the Church, St. Augustine and St. Thomas Aquinas, who are primar-
ily responsible for the Church’s present-day Just War position. They
were human, though many regard their teachings as infallible. Pope
Francis has challenged the church’s 1700-year-old green light for war
by stating, “Brothers and sisters, never war, never war! Everything is
lost with war; nothing is lost with peace. Never more war.” In the U.S.,
Pax Christi Metro DC — Baltimore has helped to lead the charge to em-
brace gospel nonviolence as the only stance consistent with Christian
discipleship.

Almost every American Catholic classroom prominently displays
an American flag and children routinely start their days with a pledge
of allegiance to the flag. The practice is rarely questioned. This pledge
is an oath to the United States while Jesus condemned making oaths.
Consider Matthew 5:33-34, “You have heard that it was said to the peo-
ple long ago, ‘Do not break your oath, but fulfill to the Lord the vows
you have made.’ But I tell you, do not swear an oath at all.”

Nothing in the Gospels calls for Catholics to pledge their loyalty
to the state. When Catholics recite, “thy kingdom come, thy will be
done,” they are giving themselves entirely to God. Their minds should
be fixed on establishing God’s kingdom on earth, not the violent and
sometimes evil American empire. It is an abomination to lead children
in pledging allegiance to the American flag. It is the flag of Hiroshima,
of Abu Ghraib, and millions dead in Vietnam. It is the flag of several
dozen unnecessary and immoral violent conquests in violation of the
church’s Just War position. We must never consent to pledging alle-
giance to a flag that symbolizes a political entity whose systems and
policies condone killing.

The website of the United States Conference of Catholic Bishops
(USCCB) contains the following message regarding the display of
American flags in American churches. The USCCB Committee on the
Liturgy issued this decision on September 25, 2001, two weeks after
the attacks of 9/11,

Surprisingly to many, there are no regulations of any kind governing
the display of flags in Roman Catholic Churches. Neither the Code
of Canon Law, nor the liturgical books of the Roman rite comment
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on this practice. As a result, the question of whether and how to
display the American flag in a Catholic Church is left up to the judg-
ment of the diocesan bishop, who in turn often delegates this to the
discretion of the pastor.

The origin of the display of the American flag in many parishes

in the United States appears to have its origins in the offering of
prayers for those who served during the Second World War (1941-
1945). At that time, many bishops and pastors provided a book of
remembrance near the American flag, requesting prayers for loved
ones — especially those serving their country in the armed forces —
as a way of keeping before the attention of the faithful the needs of
military families. This practice has since been confirmed in many
places during the Korean, Viet Nam and Iraqi conflicts.

The Bishops’ Committee on the Liturgy has in the past encouraged
pastors not to place the flag within the sanctuary itself, in order to
reserve that space for the altar, the ambo, the presidential chair and
the tabernacle. Instead, the suggestion has been made that the Amer-
ican flag be placed outside the sanctuary, or in the vestibule of the
Church together with a book of prayer requests. It remains, howev-
er, for the diocesan bishop to determine regulations in this matter.26

Having the American flag in the sanctuary is an outrage. Catholics wor-
ship God in this holy place. The U.S. Conference of Catholic Bishops
is appeasing the forces of secular correctness. Many Archdioceses
throughout the country, like those in Washington, Milwaukee, and Phil-
adelphia, wash their hands of the issue and defer to the USCCB on the
flying of the flag in the sanctuary.

Msgr. Charles Pope is the pastor of Holy Comforter-St. Cyprian in
Washington, D.C., and writes for the Archdiocese of Washington at the
blog.adw.org. Msgr. Pope argues that the practice of displaying the flag
in the sanctuary may be theologically justified by considering that pa-
triotism is related to the Fourth Commandment, “Honor thy father and
mother.” He contends our country nourishes and provides for us as a
parent.27

Meanwhile, others are adamant that the flag has no permanent place
in the sanctuary. The Diocese of Richmond does not allow the flag in
the sanctuary. Instead, it says the flag should be relegated to the ves-
tibule, narthex, or commons area.28 The Archdiocese of Los Angeles
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calls for the removal of the flag from the main body of its churches. In
its statement, “The Display of American Flags in Catholic churches,”
LA church leaders point to the US Flag Code. The code states, “When
displayed from a staff in a church or public auditorium, the flag of the
United States of America should hold the position of superior promi-
nence, in advance of the audience...”

According to the Archdiocese,

Such prominence is not possible in a Catholic church, where the
predominant image is that of the crucified Christ. Because of this
stipulation, it would be better to give the flag a place of greater
prominence outside of the church in a special area, or perhaps in
the vestibule or gathering space rather than in the main body of the
church.29

The differences between various archdioceses underscore the re-
markable autonomy local Catholic districts enjoy on this and other
issues. Through its weakness, the USCCB defers decision-making
authority to those leaning toward pacifism and militarism alike. It’s
reminiscent of local school boards that allow high school principals to
develop policies and procedures regarding the access military recruit-
ers enjoy to students.

All Catholic churches, however, seem to be in agreement in the case
of funerals. In the Order of Christian Funerals, “national flags ... have
no place in the funeral liturgy” and thus “are to be removed from the
coffin at the entrance of the church.”30 The flags of the Knights of Co-
lumbus, local sports teams, or the 101st Airborne Division are removed
from the casket and replaced by the funeral pall, a reminder of the bap-
tismal garment of the deceased.

For a moment, try to imagine how an eight-year-old 3rd grader in
one of the nation’s Catholic schools might view the flag and the nation.
Every morning the child says the Our Father and recites the Pledge of
Allegiance. Both are sacred in her mind. In church, the flag stands on
the altar with the crucifix. These stains on the developing political mind
last a lifetime and conspire to disable critical, objective thought later
in life.
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Marines, sailors man their “battle” stations for the movie, “Battleship.”
FROM WIKIMEDIA COMMONS. CREATIVE COMMONS ATTRIBUTION 2.0 GENERIC DVIDSHUB
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Chapter 6

HOLLYWOOD PLEDGES ALLEGIANCE
TO THE DOLLAR

Censorship is the cost of military access

n July, 2015 the U.S. Army Chief of Public Affairs responded to a

Freedom of Information Act (FOIA) request by releasing a massive
1,400-page list of movies and television shows his office had reviewed
and influenced from 2010 to 2015.1 The list provides insight into the
murky world of military censorship and sheds light on productions the
Pentagon deems helpful to the recruiting effort.

The FOIA request was initiated by Tom Secker, a British-based
writer who specializes in security services. The Army’s report may
be found on Secker’s website, spyculture.org. Within a few weeks of
Secker’s receipt of the data, just a handful of websites had reported on
the significant release, including Billboard, Alternet, Salon, Techdirt,
and Center for Research and Globalization. No mainstream American
newspapers or TV outlets picked up the intriguing story.

The Department of Defense has several offices dedicated to pro-
viding “assistance” for a wide variety of entertainment genres. Pro-
ducers of every stripe who desire military assistance in the production
of “feature motion pictures, television shows, documentaries, music
videos, commercial advertisements, CD-ROM games, and other au-
diovisual programs” are directed to contact the military service being
portrayed. The Army, Air Force, Navy, and Marines operate liaison
offices from four adjacent offices located on Wilshire Blvd in Los
Angeles.2

Aside from fighting current wars and planning for new ones, the Pen-
tagon spends a lot of time and energy viewing film. Recruiting-age youth
increasingly rely on movies, television, YouTube and other video sources
to inform and shape their world view. Some 45% of 17-year-olds say
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they read for pleasure no more than one to two times a year if that often.
The recruiting-age population watches video.3

The Pentagon recognizes that film and television deeply influence
youth, and all of American society, so military minders regularly edit
the scripts for thousands of productions, including “American Idol,”
“The X-Factor,” “Masterchef,” “Cupcake Wars,” numerous Oprah
Winfrey shows, “Ice Road Truckers,” “Battlefield Priests,” “America’s
Got Talent,” “Hawaii Five-O,” lots of BBC, History Channel and Na-
tional Geographic documentaries, “War Dogs,” “Big Kitchens”— the
list goes on and on. Alongside these shows are blockbuster movies like
Godzilla, Transformers, and Superman: Man of Steel

As unlikely as it sounds, the Air Force has worked with the producers
of “Jeopardy,” “The Queen Latifah Show,” “The Wheel of Fortune,” and
“The Tonight Show with Jay Leno.” When members of the Air Force ap-
pear on television, military minders review scripts before airing.

The Army’s Office of the Chief of Public Affairs in Los Angeles (OC-
PA-LA) rates the productions. Although we’re familiar with films car-
rying ratings like G, PG, PG-13, R, or NC-17 from the Motion Picture
Association of America, the Army also gives them ratings. They include:

*  Supports Building Resiliency,

*  Supports Restoring Balance,

*  Supports Maintaining Our Combat Edge,

*  Supports Adapting Our Institutions,

e Supports Modernizing Our Force.5
The Army does not assign negative ratings; instead, it summarily re-
jects films that it doesn’t like. Rejection by OCPA deprives filmmak-
ers of access to military bases, ships, training, maneuvers, etc. Rejec-
tion forces filmmakers wanting to tell a story involving the military to
potentially spend additional millions in production costs, effectively
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eliminating low-budget filmmakers not content with toeing the line.

Most of the films on the OCPA-LA list eventually receive a thumbs-
up, many after an intensive back-and-forth editorial review process.
Films are subsequently categorized, as above, by the way they best
support the Army’s mission. Producers requesting DoD assistance sub-
mit their scripts to the Office of the Assistant to the Secretary of De-
fense for Public Affairs (OATSD-PA), which authorizes the Military
Services to provide suggestions for changes. Refusal on the part of
producers regarding any DoD edits results in a rejection of assistance.6

The OCPA-LA list of films obtained and released by Secker is pref-
aced by this disclaimer:

NOTICE: This report contains information on the development and
progress of TV programs, feature films, and other entertainment-ori-
ented and documentary media projects. This information is shared with
the Army for the purpose of determining whether the project qualifies
for Department of the Army and Department of Defense support. It is
pre-decisional information for our Chain-of-Command. IT IS NOT
INTENDED FOR PUBLIC DISSEMINATION. The information
contained in this report, if publicly disclosed, could be financially and
professionally detrimental to the entertainment media production entity
or individual filmmaker(s) providing the information, and would deter
these companies and individuals from seeking Army assistance.

It may be professionally embarrassing to some producers when the
public discovers that the financial incentive of working with the DoD
entails a substantial degree of restriction and suppression of intellectual
independence.

The projects in the recently released OCPA-LA list were governed
by the stringent guidelines contained in Defense Instruction 5410.15,
dated March 28, 1989. Many productions since 1989 have been edited
and subsequently approved with little regard for these guidelines. The
release of the information pursuant to the FOIA request may have led
the DoD to publish new instructions in an effort to avert embarrassment
under the potential spotlight of public scrutiny. The new, more subjec-
tive guidelines were made public on July 31, 2015, just three weeks
after the OCPA-LA files were released to Secker. The new instructions
allow the DoD to approve pretty much anything for any reason and,
more importantly, to reject projects using the same fuzzy criteria.

The old policy called for “accuracy in the portrayals of DoD persons,
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places, equipment, operations, and events.” The new policy calls for
productions to present “a reasonably realistic depiction of the Military
Services and the DoD, including Service members, civilian personnel,
events, missions, assets, and policies.” Reasonably realistic to whom,
using what criteria? Do the top brass military censors reject projects
if they deem them to be unreasonably realistic? Would scripts based
on books by Chalmers Johnson, Howard Zinn, or Noam Chomsky be
considered unreasonably realistic? The question penetrates to the heart
of the 1st Amendment: “Congress shall make no law... abridging the
freedom of speech.”

The 1989 guidelines say there should be “no implication or appear-
ance of implication of DoD endorsement or approval of any person,
product, partisan or political cause,” but the new policy leaves all of this
out. It omits words like endorsement, political, or partisan. Its purpose-
ful vagueness untethers the Pentagon from these intellectual constraints.”

Filmmakers and Pentagon brass forge a mutually beneficial partner-
ship. War is profitable to moviemakers and the military is eager to sell its
version of it. While Hollywood producers demand access to military bas-
es, ships, planes, and personnel, the Pentagon in return rewrites scripts to
enhance the military image and safeguard recruiting and retention num-
bers. The American public subsidizes the military access provided to
filmmakers and is fed the pabulum of homogenized military propaganda
while free speech is trampled.

It’s like the sanitized version of events produced by embedded
American journalists during the Afghanistan and Iraq wars. Those at-

Tareq Ayub was killed in the US bombing
of Aljazeera’s offices in Baghdad

tempting to gather stories independently were shunned, discredited,
and even murdered, like those killed in the US bombings of Aljazeera
offices in Kabul in 2001 and in Baghdad in 2003.

By 2010, Reporters Without Borders had recorded the deaths of 230
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media professionals, 87% of whom were Iraqis. Many of these deaths
were caused by the US military and none have been prosecuted. The
Pentagon issued a statement regarding the killing of journalists who
were not embedded with US troops, “Baghdad is not a safe place. You
should not be there.” 8

Moviemakers intent on portraying the military whose scripts don’t
appeal to Army censors are at a great disadvantage. They’re forced
to spend millions more than their compliant counterparts to tell their
stories with the same degree of military feel. Many can’t endure the
expense. A 2002 New York Times report drives home the point of finan-
cial benefits for those surrendering editorial control.

According to the article, “When Hollywood’s Big Guns Come Right
from the Source,” the military “deployed” the following equipment
during the filming of The Sum of All Fears, based on the 1991 Tom
Clancy book about nuclear terrorism:

* 2 B-2 bombers

* 2 F-16 fighter jets

*  The National Airborne Operations Center, the highly secure

communications aircraft, in a modified 747 jet, reserved for
the president and his top staff in case of nuclear attack

* 3 Marine Corps CH-53E helicopters

* 1 UH-60 Army helicopter

* 4 ground vehicles

e 50 Marines and Army troops

e The John Stennis, a 97,000-ton, nuclear-powered aircraft

carrier with more than 80 aircraft and a crew of 5,000
*  Access to the Central Intelligence Agency’s headquarters in
Langley, VA

The total charge to Paramount Pictures for use of the equipment
came to less than $1 million, a relatively tiny sum.?

Clancy sold the Pentagon’s line. His novels turned-to-film caused a
cultural about-face after Vietnam, helping to portray the military in a
positive light.

The Pentagon is making sure its ships, bombers, and helicopters will
never be used to tell a different story. Truth continues to be a casualty
in war-making.

The scale of the Pentagon’s intrusion and its micromanagement of
entertainment projects is disturbing, although we’re still largely in the
dark regarding the extent of the DOD’s editorial tinkering with specific
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productions in return for cooperation. Specific changes made to movie
and TV scripts by the military’s public affairs offices are classified infor-
mation today, whereas the material prior to 2002 has been declassified.!0
Even so, Britain’s Mirror Online reported in July 2015:

To keep Pentagon chiefs happy, some Hollywood producers have
turned villains into heroes, cut central characters, changed politi-
cally sensitive settings — or added military rescue scenes to movies.
Having altered scripts to accommodate Pentagon requests, many
have in exchange gained inexpensive access to military locations,
vehicles and gear they need to make their films. 11

This Hollywood-military nexus is nothing new. When D. W. Grif-
fith made the silent film The Birth of a Nation in 1915, West Point
engineers gave him technical advice on his Civil War battle scenes and
provided him with artillery. Griffith toed the editorial line.12

In his influential 2004 book, Operation Hollywood: How the Pentagon
Shapes and Censors the Movies, David Robb captures the legal argument
that the military is practicing unconstitutional censorship. He writes:

Many legal experts, including famed First Amendment attorney
Floyd Abrams and renowned Constitutional law professor Irwin
Chemerinsky, believe that this form of censorship is a blatant viola-
tion of the First Amendment.

This sort of viewpoint-based discrimination by the government in
which it favors one form of speech over another is flatly inconsis-
tent with the First Amendment,” says Abrams, who was co-counsel
to the New York Times in the Pentagon Papers case.

Chemerinsky, a professor of constitutional law at the University of
Southern California, agrees. The Supreme Court has said that above
all, the First Amendment means that the government cannot partic-
ipate in viewpoint discrimination, Chemerinsky says. “The govern-
ment cannot favor some speech due to its viewpoint and disfavor
others because of its viewpoint. The Court has said that when the
government is giving financial benefits, it can’t decide who to give
to, or not to give to, based on the viewpoint expressed.”13

During the 1970’s the American public soured on war and the military.
Public opinion reflected the notion that the country had been misled
about Vietnam and the war resulted in the unnecessary deaths of 58,000
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American soldiers and millions of Vietnamese. Hollywood, through
films like The Deer Hunter and Apocalypse Now, reflected public dis-
gust for the military. The American public was experiencing a kind of a
hangover from the unpopular war that made it largely unprofitable for
Hollywood to produce big budget films glorifying war.

That changed with the release of Top Gun in 1986, and the hang-
over went away in a hurry. The Pentagon was ecstatic over the level
of cooperation with Paramount, the film’s producer. Since then, Holly-
wood has generally increased its output of high-dollar war movies and
has cozied up with the Pentagon to use personnel, bases, ships, fighter
planes, and other tools of the trade. The offices on Wilshire Blvd. have
been humming with activity since, marking up the scripts of thousands
of movies.

Top Gun, starring Tom Cruise and Val Kilmer, was the number
one film of 1986, grossing $176 million. The movie’s hero, Maver-
ick, played by Cruise, helps to shoot down four MIG-28’s during a
contrived battle over the Indian Ocean. Maverick triumphantly lands
his F-14 on the aircraft carrier USS Enterprise and gets the girl at the
end. (No offense to women intended). It sounds trivial, but the film is
extraordinarily powerful with its portrayal of super-intense, high-speed
dogfights between the “good guys” and the “bad guys”. Right away,
droves of youth lined up to enlist in hopes of becoming fighter pilots.

Paramount Pictures offered to place a 90-second Navy recruiting
advertisement at the beginning of the video cassette for 7op Gun, in
exchange for $1 million in credit towards their debt to the Navy for
production assistance. An internal memo to the Pentagon from an ad-
vertising agency rejected the offer, noting that “Both movies are al-
ready wonderful recruiting tools for the military, particularly the Navy,
and to add a recruiting commercial onto the head of what is already a
two-hour recruiting commercial is redundant.”14

Lt. Sandy Stairs, the Navy’s representative while the film was in
production, told the Los Angeles Times, “Navy regulations prohibit the
service from ‘selectively endorsing or appearing to endorse a commer-
cial product.” “15

They can say anything they want. Few are paying attention, and the
military is still America’s most trusted institution.

Paramount, like the rest of Hollywood, isn’t wedded to the pro-military
narrative. Its allegiance is to profit. The blockbuster Forrest Gump, with
some unflattering portrayals of the military, was a project of deep-pock-
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eted Paramount Pictures.

Paramount submitted a request to the Pentagon for assistance in filming
this great American classic. They wanted to use Chinook helicopters and
other Vietnam-era military equipment. The Army had reservations about
the film and demanded numerous changes to the script. The brass didn’t
like the scene when Gump bends over, pulls down his pants, and shows
President Johnson the scar on his rear end. They didn’t like the way Gump
referred to his commanding officer, Lt. Dan Taylor, by his rank and first
name. They also didn’t appreciate the scene in which Lt. Dan is seen cry-
ing after being ordered to send his men on a dangerous mission. In the end,
Paramount refused to yield to the Pentagon’s censors.16

The Forrest Gump script runs counter to the military’s desire to san-
itize films to help with recruiting and retention. Unlike 7op Gun, it
didn’t send potential recruits rushing to local recruiting stations.

Consider Forrest’s first encounter with the military chain of com-
mand as he enters the bus to boot camp, and his descriptions of boot
camp and Lt. Dan:

Forrest Gump: Hello. I'm Forrest, Forrest Gump.

Recruit Officer: Nobody gives a hunky shit who you are, puss
ball. You’re not even a low-life, scum-sucking maggot. Get your ass
on the bus, you’re in the army now!

Drill Sergeant: Gump! What’s your sole purpose in this army?
Forrest Gump: To do whatever you tell me, drill sergeant!

Drill Sergeant: God damn it, Gump! You’re a goddamn genius! This
is the most outstanding answer I have ever heard. You must have a
goddamn 1.Q. of 160. You are goddamn gifted, Private Gump.

Forrest Gump: [narrates] Now for some reason I fit in the army
like one of them round pegs. It’s not really hard. You just make your
bed real neat and remember to stand up straight and always answer
every question with “Yes, drill sergeant.”

Drill Sergeant: ...Is that clear?
Forrest Gump: Yes, drill sergeant!

Forrest Gump: (Speaking of Lt. Dan) He was from a long great
military tradition. Somebody from his family had fought and died
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in every single American war. I guess you could say he had a lot to
live up to.17

Forrest Gump managed box office success without military cooper-
ation. It was an exception to the rule. Since its release in 1994, no
military-related film that has managed to escape censorship has come
anywhere close to enjoying Gump’s commercial success. The military
minders have made sure of it. Films about the military have difficulty
surviving without sacrificing editorial control.

The close relationship between the movie industry and the Pentagon
was further cemented with the release of Act of Valor in 2012. The film
was commissioned by the Navy’s Special Warfare Command and was
produced specifically to “bolster recruiting efforts.”18 The film “stars”
active-duty Navy SEALs.

In a similar fashion, the Marine Corps Recruiting Command plans
to use active duty soldiers for its video advertising campaigns. It held
a national casting call at ten military base locations over two weeks in
April 2016 to screen interested Marines. !9

Only a small number of projects the Army included in its report
were turned down in the end. These rejections shed light on the highest
level of U.S. government complicity with Hollywood and the philo-
sophical underpinnings of the censorship program.

The entry dated April 30, 2013, from the Army’s Office of the Chief of
Public Affairs in Los Angeles (OCPA-LA) release regarding Zero Dark
Thirty, shows the Army was happy to duck the extreme controversy at
the highest levels of government involving the movie. From OCPA-LA:

Representatives from the DoD IG (Inspector general) visited OC-
PA-LA on 30 April. The purpose of the visit was a spiral increment
of the DoD IG investigation into DoD’s support of the film titled
“Zero Dark Thirty”. The US Army did not support the movie “Zero
Dark Thirty”. Specifically, the DoD IG’s focus was on DoD Agen-
cies and Military Services regarding the release of DoD classified
and/or sensitive information to the media... OCPA-LA does not
have any classified material nor do we have the means to store clas-
sified material. The DoD IG team appeared to be satisfied with the
procedures and policies implemented by OCPA-LA.20

Apparently, CIA Director Leon Panetta and Under Secretary of De-
fense for Intelligence Michael Vickers conveyed ultra-sensitive, legally
protected information to the makers of Zero Dark Thirty regarding the
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capture of Osama bin Laden. The CIA used White House-approved
talking points to brief the filmmakers. That information, according to
the CIA and as portrayed in the film, was gained using torture.2!

In a sense, Zero Dark Thirty’s Producer Mark Boal and Director
Kathryn Bigelow were CIA operatives. The blockbuster film implied
that the use of torture led to the discovery of Osama bin Laden. The
film actually begins with a statement that the movie is “based on first-
hand accounts of actual events.” It seems Boal and Bigelow sold a lie
to the American people.

In 2014, a Senate Intelligence Committee report on CIA interroga-
tion techniques made it clear that torture did not factor into finding Bin
Laden. Regardless, the movie’s propaganda achieved its purpose. The
public was taught to be tolerant of torture and to applaud those who
ordered it.22

An OCPA-LA entry regarding the movie The Hurt Locker, also pro-
duced by Boal and directed by Bigelow, was made available through
a FOIA request by Secker and provides insight into the way military
censors operate. According to the database, US4 Today reporter Gregg
Zoroya asked an OCPA-LA representative, “LTC,” for an explanation
of the DOD’s decision not to support the movie. Rather than identify
specific reasons why the film was rejected, readers were provided the
link to Zoroya’s February 19, 2010 USA Today piece, “Veterans say
‘The Hurt Locker’ gets a lot right and wrong”.23

From the article we can pick out several objections Army censors
would have us believe led to a denial of DOD cooperation:

*  Filmmakers took enough liberties with war reality to cause
those who know better to either grin and bear it or dismiss
the movie altogether.

e There were errors in rank, patches, vernacular or procedure.

*  The movie is ruined by inaccuracies, ranging from the
wrong shade of uniform to a scene in which three soldiers run
through Baghdad alleyways alone looking for insurgents.

*  “Idon’t like the way Hollywood cashes in on the troops.”

*  AnIraqi drives through a military roadblock unharmed during
an EOD operation. “They would have killed him, no ifs, ands
or buts.”

The relative superficiality of these items suggests there were other
reasons behind the Army’s rejection of the request for assistance. Al-
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though the film is largely devoid of political commentary, it is any-
thing but an endorsement of the American war effort. The Hurt Lock-
er follows a unit of soldiers whose mission is to defuse and dispose
of “IED” bombs. The soldiers appear dispirited and fundamentally
shaken by the violence they’ve been exposed to and the bloodshed
they’ve caused. They seem to care very little about anything but their
own survival.

The military censors condemned the film because they found it “fails
to build resiliency, restore balance, or maintain our combat edge.”

The OCPA-LA list also describes Jason Dutton, a heavy metal gui-
tarist with the band, Kings of Carnage, who requested permission to
film during their concert at the Fort Irwin Army Base. The request was
denied. Apparently, the music was deemed to be suitable for those on
base but not suitable to be filmed for a potentially wider audience.
Cameras are risky business on army bases.

We can gain a sense of the culture of the active duty crowd at Fort Ir-
win and the line that separates this cultural identity from that which the
Army deems marketable to American society as a whole. The group’s
debut album shows a kneeling, shackled man being readied for decap-
itation with a man’s head lying nearby.24

Another entry from OCPA-LA concerns a request from independent
film producers working for National Geographic to film the story of trans-
plant recipients at Walter Reed Medical Center. The Army censors write:

They believe transplant recipients are the way to go. They propose
the following: 1. Identify four patients who will receive, arm, ear
or other transplants who are willing to participate. 2. They obtain
the go ahead/funding from National Geographic. 3. They film the
patient pre-surgery, surgery and post-surgery. OTSG (Office of the
Army Surgeon General) has declined support based on the science
today, the only thing they could film would be hand transplants and
the command feels that logistically they cannot support. Update:
Requesting OTSG to reconsider the project.25

This request must have represented a conundrum for the Army. On
the one sutured hand, the Army’s medical staff is obviously concerned
with the limitations of the available science—they may be leery of the
potential for a public relations setback regarding the public’s percep-
tion of recent medical advances in transplants. On the other prosthetic,
the propagandists in Los Angeles see the potential payoft for recruit-
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ing. The rationale is that relatively few are killed in combat these days;
instead they’re losing body parts, and that’s OK, because these parts
can be re-attached—or reassembled.

Approved films also suggest the political orientation of the cen-
sors, at least regarding the nuclear issue. Consider History and Fu-
ture of Nuclear Power, (2013), a documentary film by Robert Stone
Productions about the history and future of nuclear power that traces
nuclear power development in the United States from the Manhattan
Project to the present day. Stone was given the green light to film
at the White Sands Missile Range Trinity Site, where the first nu-
clear weapons test of an atomic bomb occurred. Stone’s film was
approved by OCPA-LA because it “Supports Broader Understanding
and Advocacy.”

Stone was the director of Pandora’s Promise, a 2013 documentary
film about nuclear power. The film has been lambasted by the environ-
mental community because it fails to examine the problem of spent nu-
clear fuel storage, the risk of weapons proliferation, and the likelihood
of continued accidents. It also leaves out the exorbitant cost of new
reactors. The military is rabidly pro-nuclear and Stone is their man.

OCPA-LA supported the production of Discovery’s Frontline Battle
Machines, an eight-part series covering U.S. operations in Afghanistan.

The host, Mike Brewer, covered U.K. forces in the first season.
Mike Brewer returns for a second season to the frontline in Afghan-
istan to reveal the new technology available to the US Forces in the
war against terror. Each of the eight shows will feature key items of
equipment from armoured troop carriers to fighter planes, helicop-
ters, light tanks, machine guns and guided missiles. Will meet the
Soldiers who operate the equipment, witnesses actual missions and
travels with troops to discover how new technology has transformed
the modern battlefield. Program aimed at knowledge about the vehi-
cles and equipment that could mean the difference between life and
death on the battlefield.26

OCPA-LA reported that the U.S. Central Command’s Public Affairs
Office (USCENTCOM PA) also supported the production of the proj-
ect. CENTCOM is one of nine unified commands in the United States
military, consisting of 20 countries: Afghanistan, Bahrain, Egypt, Iran,
Iraq, Jordan, Kazakhstan, Kuwait, Kyrgyzstan, Lebanon, Oman, Paki-
stan, Qatar, Saudi Arabia, Syria, Tajikistan, Turkmenistan, United Arab
Emirates, Uzbekistan, and Yemen.
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Brewer’s product is unabashed rah-rah over the marvels of tech-
nology applied to weapons of mass destruction. It represents the most
dangerous, sensationalized brand of propaganda as it endeavors to de-
sensitize a massive world-wide audience to the destructive power of
these weapons.

Narrator: Have you ever wondered what we’re doing in Afghanistan?
We’re trying out our new toys.

Narrator: Although these are weapons of death
(Images of gun-toting armored personnel carriers)

Narrator: They just somehow make you feel alive.
(The image is that of a massive, rapidly firing automatic machine
gun mounted on a military vehicle.)

Narrator: Unfortunately, none of them get very good mileage.
(Now the screen shows stacks of hundred dollar bills.)

Narrator: Which brings up the second reason we’re here.
(The hundred dollar bills appear to be soaked by a steady stream
of thick, black oil.)

Narrator: Watch Mike Brewer and the newest weapons of tech-
nology on Fridays at 10 in Frontline Battle Machines on the Discov-
ery Channel.

(The next scene shows a jet fighter dropping a guided missile in slow
motion. The missile is rotating. A close-up shows it is printed with
three lines in succession as it moves menacingly toward its target.)

COME TO DEMOCRACY
OR DEMOCRACY
WILL COME TO YOU 27

The show is co-produced by the U.S. Central Command Public Affairs
Office and the Discovery Channel. Everything is vetted. This is the im-
age the U.S. wants to project to the world. Mike Brewer is a lackey for
the American and British propagandists. He’s a dime a dozen. Brewer’s
website carries this promotion for the film, “Mike was sitting with his
wife Michelle one morning reading the newspapers and saw yet anoth-
er article about how British soldiers’ equipment wasn’t up to the job.”28
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Meanwhile, multinational corporate sponsors line up for viewers at home
to imbibe this British-produced rubbish. It’s how propagandists operate.

The PBS Coming Back series with Wes Moore was also approved
by the censors in the Army’s Office of the Chief of Public Affairs in
Los Angeles.

The three-part series about returning service members undersells the
costs of war, according to a review by the influential A.V. Club. “With
the right degree of patient understanding and sweet reason, any subject
can be turned into bland mush,” writes contributor Phil Dyess-Nugent.

That’s his takeaway from the documentary that tracks the lives of
2.5 million Americans who have served in Iraq and Afghanistan and
re-enter American society. The piece concludes, “It’s just frustrating
that the show itself doesn’t show a fuller, deeper sense of the cost (of
war). Watching it is like seeing someone stick a Band-Aid on a bloody
stump.”29

One OCPA-LA entry from November 27, 2013, addressed a pro-
posed documentary by NBC Peacock Productions called On the Trail,
a docu-series about Army Basic Training:

After more than six months of Peacock Production’s unwillingness
to sign the DoD Production Assistance Agreement for this project,
OCPA-LA and OSD-PA (Public Affairs Office of the Secretary of
Defense) are discussing the possibility of terminating negotiations
with the  production company. This is not a bad project, but the
production company’s unwillingness to agree to the standard terms
of the PAA (Production Assistance Agreement) is cause for concern
about their motivations and the type of story they want to tell. Our
recommendation is that this could be a good story, but perhaps Pea-
cock Productions is not the right production company to make the
program.30

From the DoD’s perspective, it’s time to produce a documentary on ba-
sic training. If Peacock drags its feet in signing the production contract
on “the type of story they want to tell” the Pentagon will find someone
else to produce it.
This homogenizing process works for the Pentagon. Overwhelming
numbers of Americans express tremendous confidence in the military.
In the words of David Robb,

“When the American people are seeing hundreds and hundreds of
films and TV shows that have been sanitized by the military to make
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the military seem more heroic than it really is, and never wrong and
always good, that creates a false image in the American people’s
minds, and I think it helps to make the American people a more
warlike people.”31

Many of the productions approved by the four military Entertain-
ment Liaison Offices feed directly into that sewer while the Pentagon-
promotes a whitewashed version of the military and war. This exploita-
tion is also evident in the world of military marketing, the subject of
the next chapter.
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96 Pat ELDER

Chapter 7

MADISON AVENUE JOINS THE ARMY

1t would not be impossible to prove with sufficient
repetition and a psychological understanding of the
people concerned - that a square is, in fact, a circle”
—Joseph Goebbels

An 11th grader in a suburban Washington DC classroom is delight-
ed to be excused from Algebra class to spend a half hour shoot-
ing a life-like 9 MM pistol and lobbing explosive ordinance from an
M1A2 Abrams tank simulator. At the same time, 3,000 miles away in
La Habra, California, a 15-year-old girl is released from Biology class
to squeeze off rounds from a very real looking M-16 rifle. The kids en-
joy the experience, especially the part about getting out of class.

The two students have experienced the Army’s Adventure Van, a 60-
foot, 30-ton 18-wheeler with several interactive exhibits that bring an
adrenaline rush and glorify weaponry and combat. The Army’s fleet of
vans traveled 635,000 miles and made 2,000 stops in 2013. These visits
included 865 high schools, according to the US Army Accessions Support
Brigade. The vans drew 308,000 visitors and resulted in 57,000 leads.!

In addition to the Adventure Vans, the Army has three other 18-wheel-
ers for recruiting purposes. The Aviation Recruiting Van contains an AH
64 Helicopter flight simulator and an interactive air warrior and weapons
display. The Special Ops 18-wheeler has a parachute simulator and a
dog tag machine that has proven popular with teen boys.

The Army’s STEM Van (That’s Science, Technology, Engineering,
and Math) is popular among many high school teachers and adminis-
trators. According to military manuals, the Army reserves this one for
“hard to penetrate” high schools. The hands-on exhibits are “designed
to showcase hi-tech capabilities and opportunities within the Army while
generating quality leads for local recruiters and ROTC departments.”2
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The Army and the Air Force have their own recruiting motorcy-
cles. The American Soldier Adventure Van has an interactive air/land
warrior display and a future warrior display. The Army Marksmanship
Trainer has an interactive rifle range.

In addition to the fleet of 18-wheelers, the Army has four Rock-
Walls, the climbing walls that are popular with youth. The Army also
brings machine gun-toting humvees, tanks, and other military vehicles
onto high school campuses to enhance their recruiting efforts. The in-
teractive, theatrical weapons simulators provide a mesmerizing expe-
rience for many teens, captivated by the awesome accuracy and power
of the Army’s killing machines.

The banter between adolescent and Army recruiter is empowering
for the LaHabra teenager, as she holds an absolutely frightening replica
of the cold, metallic 8.5 pound M-16-A-2. “This is awesome!” The re-
cruiter explains, “The weapon is a 5.56 mm caliber, air-cooled, gas-op-
erated, magazine-fed rifle, with a rotating bolt. It is constructed of steel,
aluminum, and composite plastics.”

Firing the simulator produces a minor kick to the weapon and a small
red dot is projected on a bull’s-eye target about 20 feet away. The shoot-
er is accurate from left to right on the target, but she’s hitting it a few
inches below bull’s eye. Her recruiter explains that soldiers shooting the
M-16-A-2 might want to aim high in order to place shots on the desired
target, especially at close range. “Cool!” is the reply.

The Air Force and the Navy also have fleets of trucks and vans that
visit high schools. The Air Force has a Raptor Trailer, with a miniature
replica of its newest fighter aircraft and two video game stations that
put children behind the joystick, piloting an F-22 fighter that’s coming
to the aid of a friendly F-4 under attack by hostile Russian MiG-29s.
Five Navy Exhibit Centers include a “Nuclear Power Van,” and an
“America’s Sea Power Van.”

Recruiting is a psychological game. To be most effective, recruiters
must understand the mindset of the recruit. This is evident with the
2014 unveiling of the Army Extreme Truck.3

Throughout rural and southern America there is a kind of cult around
the pickup truck. Perhaps the word “cult” is too strong, but the pickup
is an icon in teen culture. It is revered and idolized. It is a symbol of
freedom and independence and its ownership represents a transition to
adulthood. For some, it means a 1996 Ford F-150 with a badly rust-
ed bed, a partially rebuilt engine, and an odometer showing 320,000.
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For others, it’s a 2000 Dodge Dakota, larger than the Ford Ranger and
Chevy S-10, with a Dodge 318 engine powerful enough to leave the
Ranger and the S-10 in the dust.

Now, if this seems odd, consider your own background and the
overall recruitment rates per thousand youth from state to state. Rhode
Island, for instance, with an overwhelmingly urban/suburban popula-
tion, saw just 1.26 per thousand of its 18-24-year-olds enter the Army
in 2010. South Carolina and Georgia, with huge rural populations, both
saw recruitment rates at 3.45 per thousand.4 Where do you think high
school students are more likely see the Extreme Truck? The kids in
Newport or Narragansett, Rhode Island might not be impressed with
the Army’s Extreme Truck, but the boys of Barnwell County, South
Carolina, living along the Savannah River on the border with Georgia,
are likely to appreciate it.

This truck’s got 47-inch wheels while the standard F-150 has 22-
inch wheels. Weighing in at 15,700 pounds, the Army’s monster is
11,500 pounds heavier than the F-150. It’s 9°4” tall compared to the
F-150 at 6°3”. You won’t find it parading the streets of Brookline, Mas-
sachusetts or Palo Alto, California! The Army’s Recruiting Journal de-
scribes it this way:

The truck is loaded with features to keep up to 12 people engaged
at the same time. Its payload includes two gaming stations with
32-inch flat-screen televisions, an additional 60-inch flat screen,
and pull-up and push-up platforms to challenge participants. The
Extreme Truck includes a diesel engine producing 900 pound-foot
of torque, 325 horsepower and a heavy-duty transmission. It is also
equipped with a front mounted winch capable of pulling nine tons.
It has two 107-gallon fuel tanks and retractable steps.>

According to Army Maj. William Davis. “Attracting young Americans to

The Army Extreme Truck — Army Recruiting Journal
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become Soldiers requires ingenuity and faster interaction with our future
soldiers and officers. This is where the Extreme Truck will help recruiters
and ROTC departments take their interactions to another level.”

Some 250 students and their teachers at South Central High School
in Winterville, North Carolina were treated to the Army Extreme
Truck in April of 2015. They tried out the Army’s military tactic video
game.

The U.S. Army Chopper is slso a big hit on high school campuses
across the country. This 560-pound, 134-horsepower killing machine is
a testament to sheer madness, a commodity held in high regard among
segments of the teen population.

Consider the listless 17-year-old in the midst of a boring English
literature class, pondering the words of Geoffrey Chaucer on the study
sheet, “Forbid us something and that thing we desire.” The monotonic
teacher is droning on about Palamon setting forth for Venus’ temple
when the announcement comes over the P.A., calling on students to
head down to the parking lot to see the Army’s Chopper.

The recruiter, a staff sergeant with 22 years of active duty service,
is trained in the psychology of his profession. He revs up the engine
to ear-shattering decibels. The Staff Sergeant explains that the chop-
per is equipped with a semi-automatic Colt M-4 carbine that fires the
.223 caliber, or 5.56 mm NATO round. The M4, the staff sergeant says,
has largely replaced the submachine gun due to increased use of body
armor, because submachine guns can’t penetrate modern body armor.

There’s a discussion as to whether the thing can shoot 45 or 90
rounds per minute, how hot it gets, and how often it jams. A razor-sharp
U.S. military M9 bayonet is affixed to the M4. One quick jab brings
life to a sudden end.

The recruiter handles the M67 Fragmentation Grenade and explains
that the grenade weighs 14 ounces and has a 2.5-inch diameter, com-
pared to a baseball that weighs 5 ounces and has a 2.86-inch diameter.
“Twice as heavy but a little smaller.”

The Army Chopper comes equipped with an M18 A1 Claymore an-
ti-personnel mine, which is about the size of two elementary school
lunch boxes sitting side by side. The military is enjoying unprecedent-
ed access to high school kids.

As we’ve seen, Section 8025 of the Every Student Succeeds Act says
military recruiters are to have the same access to high school students as
college and career recruiters. The presence of these military vehicles on
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high school campuses goes far beyond the access college and career
recruiters enjoy.

When Maryland parents (including the author) organized a demon-
stration in 2006 to greet the arrival of the Army’s Cinema Van at Mont-
gomery Blair High School, Kelly Rowe, public affairs officer for the
Baltimore Recruiting Battalion, compared the Cinema Van visit to efforts
by colleges to recruit students. “I don’t think it’s any different from an
athlete who gets 10 letters saying, ‘Come play for us,” “ Rowe insisted.6

The Pentagon’s marketing strategists are apparently convinced that
segments of the recruiting-age youth population are enamored of great

The U.S. Army Chopper from the U.S. Army
STEM EXPERIENCE FACEBOOK PAGE

big vehicles that make a lot of noise and go very fast.

The National Hot Rod Association (NHRA) and the U.S. Army have
been marketing partners in the NHRA Mello Yello Drag Racing Series
since 2000. Mello Yello is the top competition series of the NHRA.
There are 24 events held annually across the country.

In 2016 the NHRA Mello Yello Drag Racing Series shifted from
ESPN to FOX Sports 1 (FS1) with four events airing on the FOX na-
tional broadcast network during each season of the long-term agree-
ment. The deal provided the world’s fastest motorsport with live cover-
age of a majority of its events.”

Dragsters scream down the 1,000-foot track propelled by 8,000
horsepower engines burning nitromethane/methanol fuel at speeds up
to 330 miles an hour. The earsplitting sound, the trembling earth, and
the odor of the noxious gas produce an overwhelming and sometimes
intoxicating high.

The Army leverages its collaboration with the NHRA to offer the Youth
& Education Services (Y.E.S.) program, pitching Army careers to 25,000
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students a year who attend various hot rod events. The Army’s driver, Tony
Schumacher, joins soldiers and recruiters to promote enlistment.

Schumacher’s Army dragster is a crowd favorite. His race cars have
been destroyed in fiery explosions in 2003, 2012, 2015, and 2016,
while Schumacher has emerged unscathed.

The Army entertains youth at the racetrack with a variety of inter-
active exhibits, with a special emphasis on Science, Technology, En-
gineering and Mathematics (STEM). The kids are solicited for person-
al information while they’re sent home with literature that promotes
STEM activities, many of them sponsored by the Department of De-
fense at middle and high schools across the country.

The racetrack exhibits are nearly identical to those at the “Army
Strong Zone,” a three-acre sea of interactive displays and exhibits ad-
jacent to the Alamodome in San Antonio, Texas during football bowl
games. The Army has generated more than a million leads from this
recruiting extravaganza, dating back to 1997.

Even so, the Army appears to be uncomfortable with public per-
ceptions that the Army Strong Zone is about recruiting. “This is not a
recruiting event,” explained Lt. Col. David Walker, the U.S. Army Ac-
cessions operations officer for the Army Strong Zone. Walker sounded
a theme that permeates much of the recruiting command. The Army
is not groveling for youth with few employment options; it is instead
providing a public service by connecting regular Americans with their
Army. In 2012, Walker explained to a reporter, “This is a demonstra-
tion of changing the perception of the Army and showing that it has
moved from the kinetic to a STEM environment and it shows the abil-
ity for the Army to interact with the local community and the nation,
hence connecting our people with our Army.”8

The Army has teamed up with the National Hot Rod Association
(NHRA) Racing team and a group calling itself Ten80 Education To-
day to launch the Student Racing Challenge. The Student Racing Chal-
lenge uses a STEM curriculum and a racing platform to illustrate vari-
ous STEM principles.?

Events focus on STEM-related military careers while the curricu-
lum targets middle and high school students. Students work together to
develop their own racing team. Their race car is one-tenth the size of
a typical stock car, powered by electricity. It is driven by remote con-
trols. Middle and high school children meet after school and work with
coaches to design and test their race cars.
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Ten80 Education Student Racing Challenge Events are sponsored by
the Army in various cities throughout the U.S. There’s a huge US STEM-
fest event held annually in a major American city that features Army race
team members and well-known entertainers. Ten80 Education also teams
up with the Denver Broncos to host the Ten80 STEM Expo sponsored by
the U.S. Army at Sports Authority Field, Mile High Stadium.

There may be a lot less connecting people to the Army through NA-
SCAR events going forward. From 2008 through 2012 the National
Guard spent $136 million to sponsor Dale Earnhardt Jr.’s #88 Car.10
According to a stunning May 2014 report in USA Today, the Army’s
NASCAR sponsorship netted NO recruits.!!

The Guard had always defended its sponsorship of Earnhardt and
NASCAR, arguing it would help recruit soldiers, but it didn’t take long
for so much pressure to build that the Guard announced in August of
2014 it was cutting its ties to NASCAR driver Dale Earnhardt, who
drives #88, a favorite of Nazi skinheads.

When the allegations were made public by Sen. Claire McCaskill
(D-Mo.), at that time Chairwoman of the Senate Financial and Con-
tracting Oversight Subcommittee, there were few congressional de-
fenders of the program to be found.

One exception was Rep. Richard Hudson (NC-08), who referred to
the cutoff of funds to NASCAR and the end of the Guard’s partnership
as “an irresponsible decision.” Despite facts to the contrary, Hudson
released a statement to the press saying, “The success of the National
Guard using professional motorsports to recruit young men and women
has been proven and well-documented.”12

Hudson represents North Carolina’s 8th district, which includes
Concord, home of Hendrick Motorsports. Earnhardt is a driver for
Hendrick. According to the Center for Responsive Politics, Hendrick
Motorsports has contributed $27,150 over the years to Rep. Hudson.
Hendrick Motorsports itself did not donate; rather the money came
from the organization’s PAC, its individual members or employees or
owners, and those individuals’ immediate families.13

Since 2004, when Congress passed a law allowing the DOD to profit
from retail sales by issuing licenses and trademarks, the military has
also been attempting to connect with the public through a stepped up
retail campaign. Go online, visit the Army Strong Zone, or attend a
Blue Angels Airshow to see the explosion of retail items.

The DoD Branding and Trademark Licensing Program was estab-
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lished to regulate the sale of military merchandise through third-party
vendors. Not surprisingly, the objectives of the program are to enhance
the name, reputation, and public goodwill of the military services while
“supporting the recruiting and retention efforts of the military depart-
ments.” There’s a rich irony here. The Pentagon profits on selling over-
priced, cheaply made merchandise from China, while pitching enlist-
ment to eager consumers. At least one vendor advertised merchandise as
having been “Made in America” when it actually originated from China.
WCPO TV in Cincinnati reported in 2014 that a local retired Army
officer purchased an Army baseball cap from shopmyexchange.com,
one of a multitude of online vendors peddling Pentagon gear. The vet
paid $29.95 for the Army cap. The website description says “Made in
the USA,” but when he received his cap, he was stunned to find a label
that said, “Made in China.”14
No laws were broken. Although the Berry Amendment, passed by
Congress in 2006, forbids the DOD from purchasing uniforms from
foreign suppliers, this law pertains to soldier uniforms and gear pur-
chased by the government, not merchandise sold at military exchanges.
It’s overwhelming to consider the list of “military” merchandise the
DOD is aggressively peddling to the public. It seems everything these
days carries military insignia, including:
Banks - Credit Card Companies - Hats - Sportswear - Toys -
Models - Games - Clocks - Watches - Jewelry - Coins - Pins
- Hats - Clothing - Office Accessories - Software Accessories
- Sunglasses - Sporting Goods - Novelty Goods - Furniture
- Clocks - Bikes - Autos - Motorcycles - Books - Magazines -
Posters - Special Events!s

Christian Davenport of the Washington Post captured the absurdity of
the Pentagon’s retail market campaign in his brilliant 2011 piece, “The
Marine cologne: Strong, with a hint of military spirit.”

Nothing smells quite like a Marine. Pungent with hints of the Parris
Island swamp. The unmistakable notes of sweat-soaked combat
boots and the earthy musk of a well-dug trench. Isn’t that the smell
of'a Marine? Perhaps. But it’s not what the officially licensed
Marine Corps cologne smells like. At $45 a bottle, “Devil Dog” is
far from eau de grunt. Instead, it boasts a “finely crafted fusion of
sandalwood, cedar and citric spices” that “stands as a proud remind-
er of honor and tradition.16
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Davenport reported that the Army alone expected to sell $50 million worth
of merchandise, generating more than $1.2 million in fees and royalties.

Video games, drag racing, monster pick-up trucks, killer motorcy-
cles, military sportswear; how else can the military get into a poten-
tial recruit’s head? Comic books, of course! Comichron, a resource for
comics research, estimates that the North American comics market, in-
cluding both print and digital formats, totaled $935 million in 2014.17

It’s safe to say that several million men and women between 17 and
24, the prime recruiting age, regularly consume digital comic books. With
more than 14 million registered users playing the America’s Army video
game, the Army probably realized the potential for mass consumption.!8

The America’s Army video game features a conflict between the
“bad guys” of Czervenia and the “good guys” of the peaceful nation
of Ostregal. The U.N. failed to avert a crisis and failed to provide
humanitarian relief, so the government of the good guys has requested
help from the United States. The Army has been sent in to “resolve the
situation.” There’s not much else to understand, in terms of the geopo-
litical complexities of the situation.

The storyline continues in the America s Army Comics digital comic
book app, available for free on iTunes:

The App features our first two issues. The first issue, Knowledge is
Power, immerses readers in the Ostregal Islands where a humanitar-
ian mission soon turns mysterious and deadly when a Long Range
Reconnaissance Team witnesses an ominous scientific discovery
deep in an enemy forest - an impending threat that could jeopardize
the mission and endanger the entire world.

In the second issue, Rise to the Challenge, Sergeant Roy Lacroix
examines his life as he goes from his humble beginnings as a high
school student to a Special Forces medic deployed in Czervenia
while realizing the value his hard work and determination has meant
to the people he’s encountered along his journey.

Learn more about the U.S. Army by browsing through the inter-
active Intel Section that showcases state-of-the-art gear, weapons,
aircraft and more!

Experience the official comic book of the United States Army.
Download this innovative jump into digital comic technology and
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stay tuned for more free exciting issues and updates. HOOAH!19

There are significant omissions in this brief iTunes introduction to the
comics developed by the Army Game Studio at Redstone Arsenal, Al-
abama. There’s no mention of dozens of illegal U.S. military actions
in the recent past; no mention of war crimes committed by American
soldiers. The reason for the introduction of U.S. military force is that
internationally sanctioned multilateral peacekeeping efforts have failed
miserably. The comic book leaves out an examination of the Ameri-
can track record in undermining U.N. protocols, particularly those that
might challenge the unilateral and aggressive military actions of the
U.S. government.

It is the comic book’s spy team that uncovers the abominable plans
of terrorists deep in the jungle who are hatching a secret plan of nuclear
terrorism. There’s no discussion of the United States as the nation pos-
sessing the largest clandestine apparatus on the earth or the U.S. as the
greatest purveyor of nuclear weaponry in the world.

This iTunes summary on behalf of the U.S. Army is outrageously
patronizing. Our hero, Sergeant Lacroix, with “his humble beginnings
as a high school student,” is now an Army medic deployed in Czerve-
nia. He’s not an Infantryman or a Cannon Fire Direction Specialist. It’s
his job to heal, not to kill.

The comic book app has a five-star rating in the Apple App store.
Industry critics generally give the Army comic book high ratings, espe-
cially for the artwork and the portrayal of Army jargon, acronyms, and
combat scenarios. But this is a sterilized glimpse of Army life produced
for recruiting purposes.

Apparently, the Pentagon has plenty to spend on half-baked schemes
designed to sell the notion of military service to the recruiting-age pop-
ulation. According to a report released by Senators John McCain and
Jeff Flake, the DOD spent millions for patriotic tributes at various pro-
fessional sports events from 2012 to 2015.20

From the report, “Tracking Paid Patriotism™:

Altogether, the military services reported $53 million in spending
on marketing and advertising contracts with sports teams between
2012 and 2015. More than $10 million of that total was paid to
teams in the National Football League, Major League Baseball, Na-
tional Basketball Association, National Hockey League, and Major
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League Soccer. The DOD paid for patriotic tributes at professional
football, baseball, basketball, hockey, and soccer games. These paid
tributes included on-field color guard, enlistment and reenlistment
ceremonies, performances of the national anthem, full-field flag
details, ceremonial first pitches and puck drops. The National Guard
paid teams for the “opportunity” to sponsor military appreciation
nights and to recognize its birthday.

Eighteen teams in the NFL received a total of $5.6 million over the
four-year period. For a price, NFL teams provided the military opportu-
nities to perform surprise welcome home promotions for troops return-
ing from deployments and to recognize wounded warriors

The NFL, which spent $1.2 million on Capitol Hill lobbying ex-
penses in 2014 alone, seemed somewhat embarrassed by the findings.2!
Although the football league initially said the McCain-Flake report
“paints a completely distorted picture of the relationship between NFL
teams and our military,” it promised to audit its teams’ government
contracts and refund any money paid out inappropriately. This con-
trasts sharply to the reaction of the Pentagon.

McCain said the Pentagon “was unusually and especially aggressive
when trying to withhold this information.” The report said the DOD
“has no measurement on whether the activities paid for are in fact con-
tributing to recruiting” and that the DOD’s “lack of internal controls
put them at excessive risk for waste, fraud, and abuse.”

How else might the Pentagon penetrate the minds of military-aged
youth? Maj. Gen. Mark Brilakis, Commanding General of the Marine
Corps Recruiting Command, says the Corps will be concentrating on
service to nation, a message he said “seems to resound with the current
generation of millennials.”22

The previous recruiting pitch, “Towards the Sounds of Chaos,”
emphasized service, but it also highlighted combat and crisis re-
sponse. Perhaps youngsters in their early 20’s, still living at home
with dreadful employment prospects, are more averse these days to
putting their lives on the line to protect their country. Evidently the
Marine Corps thinks it makes more sense to sell the Marines as an
honorable profession to serve those in need than it does to pitch the
thrilling prospect of seeing combat. We can see that very theme in the
Army’s comic book.

The Army Marketing and Research Group (AMRG), established
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in 2012, teamed with New York-based marketing firm McCann
Worldgroup to create advertising that presents the Army as an elite
team seeking new members because “there is important work to be
done.”23

In 2015, McCann World Group, which has managed the Army ac-
count since 2005, was awarded a new one-year $200-million contract
to provide the Army with advertising and marketing services for re-
cruitment and retention. McCann is an agency of Interpublic Group
of Companies (IPG)24 That same year the Army changed its recruiting
pitch, replacing “Army Strong” with an emphasis on service and sacri-
fice, and extolling the virtues of joining “the Army team.”

The contract is the US government’s largest single ad account.25 The
deal is renewable for four years, making it a possible five-year working
relationship.26

Occasionally, we get a glimpse of what the nation’s top advertising
minds actually think of their clients and their products. Defense In-
dustry Daily reported in July of 2013 that Mike Hughes, President of
Interpublic’s subsidiary The Martin Agency, had shared his thoughts
about McCann’s client, the US Army:

Are U.S. soldiers heroic in taking on dangerous tasks to help protect
us? Are many of the soldiers fine and great men? Yes. Is the Army

a prejudiced, misogynistic, self-destructive organization of deeply
flawed, violent men and women of low average esteem, suicidal
tendencies, and intelligence? Yes, again.

Defense Industry Daily commented:

The statement in question doesn’t come from some random staffer.

It comes from a top-level executive of one of IPG’s largest subsid-

iaries — with several direct clients, like Wal-Mart, that are very sup-
portive of the US Army. That an ad agency President, of all people,
should see fit to publicly utter such a thing about his group’s client,
is more than passing strange. That it should come in the form of an
evidence-free smear is indefensible.27

Of course Defense Industry Daily was quick to malign Hughes. Like
millions at the Pentagon’s teat, they’re quick to fall in line. The well-
known defense publication failed to mention that Mr. Hughes, who
had been diagnosed with lung cancer years before, was in hospice at
home when he made the comment. Hughes remained lucid and kept
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two blogs close to the day of his death. He died on December 15, 2013.

Hughes was one of the country’s greatest advertising men, starting
at the agency he eventually ran for 20 years as a copywriter in 1978.
He was behind Geico’s Caveman, the “over the hump” camel, and the
brilliant FreeCreditReport.com ads.28

The guy was sharp as a tack. He wrote his own obit. He was a word
man, like Don Draper of the Mad Men series. He knew the value of care-
fully chosen words. Again, consider the words he used to describe the
Army, and keep in mind he knew the Army from a marketing perspective.

*  Prejudiced

*  Misogynistic

*  Self-destructive

*  Deeply flawed

*  Violent men and women of low average esteem & intelligence

*  Suicidal tendencies

It doesn’t matter what the ad men think. All that matters are the pub-
lic’s perception of the Army, and that’s the job of the Army’s propagan-
da arm, Army Marketing and Research Group (AMRG). The AMRG
looked to the advertising gurus at McCann World Group to come up
with market-tested strategies to further improve its stellar image. The
solution was to use interactive social media to stress the value of Army
service. The AMRG describes it this way:

Historically, the Army’s method of marketing and recruiting informs
people what benefits a recruit may receive in exchange for his or her
service, but not why they should be interested in the first place. The
Enterprise Army Brand introduces a fundamental shift from pro-
moting the personal benefits of Army service to promoting the value
of the Army as an institution. As a cornerstone of the Enterprise
Army Brand, AMRG will highlight the stories of soldiers who make
significant contributions to their communities and provide a tangible
demonstration of the value of the Army to American society.2%

We can see the strategy at work in high schools across the country. For
years, high school students have been routinely indoctrinated by an
unconscionable barrage of corporate marketing, state propaganda, and
deceptive military recruitment through conventional TV programming
in classrooms.

Channel One News loans a school TV equipment in exchange for the
school’s contractual pledge to show students a daily, 12-minute, highly
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commercialized TV program. The company claims to reach 5 million
students with programming aligned to Common Core State Standards.

Students lose one hour a week of school time, which equates to one
lost week of instructional time (32 hours) per year. Not one educational
organization endorses the use of Channel One News.30 The U.S. Army
has paid Channel One News to run its recruitment ads and to embed
their recruitment pitches into “news” stories.3!

It’s effective, but it doesn’t accomplish AMRG’s goal of saturat-
ing interactive media with enticing stories about Army values. Enter
SkoolLive.

For years, DOD recruiting commanders have attempted to cir-
cumvent student privacy protections designed to shield minors from
the wholesale transfer of student information from the nation’s high

Map of U.S. marked with the locations of all United States Military
Entrance Processing Command stations. - WIKIMVEDIA COMMONS

schools to the Pentagon’s Military Entrance Processing Command.
The DOD markets “career opportunities” through the schools, re-
lying on a variety of methods, from Channel One to posters and an-
nouncements touting military service or schemes like STEM Programs
and March 2 Success, the free Army test prep software. For the most
part, however, these outreach efforts rely on the schools as a third party
from which to extract student data. Until now, the DOD’s quest for
greater access to children has been stymied by pesky state and federal
laws that regulate the flow of student information from the schools.
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Imagine then, the Pentagon’s keen interest in a plan by upstart Skool-
Live LLC of Fallbrook, CA to install giant, 6-foot, [-phone-like devices
with flashing, screaming, streaming interactive screens in thousands of
high school hallways across the country. These life-size digital kiosks
allow kids to directly upload their personal information without having
to deal with school policies or state and federal laws.

The company says it has agreements with more than 2,000 schools
in 27 states and intends to triple that number.32

According to SkoolLive, school officials allow the free installation of
these devices because they are convinced the gadgets “enrich a student’s
school experience by replacing mundane printed posters with high-qual-
ity digital ads that require less space, reduce visual clutter, move schools
into the digital age, and save tons of time, money and trees.”33

But these officials may not be seeing the entire picture. From the
SkoolLive website directed toward potential advertisers:

The SkoolLive Kiosk screens are touch sensitive. The feature
allows us to offer “interactive” ads. With this interactive feature,
advertisers are able to conduct student surveys, determine product
preferences, enter contests, send text messages containing promo
codes, discount coupons, etc. Our proprietary software captures and
analyzes this valuable data, providing advertisers the analytics and
feedback necessary to effectively measure audience acceptance as
well as the effectiveness of their ad.

The placement of these SkoolLive kiosks, however, may circumvent
The Family Educational Rights and Privacy Act (FERPA). Generally,
the law states that schools may disclose information such as a student’s
name, address, and telephone number, but are required to allow par-
ents to request that the school not disclose information about children.
Many state laws go even further in protecting student rights. By al-
lowing the placement of these giant interactive kiosks, schools may
be allowing the transfer of student information without providing for
parental consent.

Additionally, SkoolLive’s interactive hallway contraptions may be
violating the newly enacted Section 8025 of the Every Student Suc-
ceeds Act (ESSA).

The law says schools shall provide, upon a request made by a mil-
itary recruiter, access to the name, address, and telephone listing of a
high school student, unless the parent submits a written request to the
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school that the child’s information not be released. Schools must notify
parents of their right to opt out.34

SkoolLive’s kiosks remove the role of the school and allow the mil-
itary to extract information directly from unassuming minors.

Not only that, but schools stand to make thousands off each kiosk
per month, the company claims, depending on the marketing dollars
each generates. SkoolLive officials apparently told Chris Marczak, as-
sistant superintendent of Oak Ridge High School in Tennessee, that
each kiosk could generate between $2,000 and $5,000 monthly for
each of its schools.

Even so, the Tennessee school district stopped the “free” kiosks
from being installed. More than 110 students and parents took an on-
line survey about the kiosks and 60% of the respondents were against
the proposal. 35

The giant [-pads are sold as a way for students to access information
about a particular notice or event. Need to know more about purchas-
ing high school rings or yearbooks? Click here. Want to leave your
contact info for an advertiser to get in touch? It’s simple!

Want to learn about jobs in the Army, or more specifically, how to
take the military’s enlistment test, the Armed Services Vocational Apti-
tude Battery? That information is readily available in a slick, colorful,
interactive format in high schools across the country, and it may be
coming to a school near you. SkoolLive describes the Army’s use of its
interactive kiosks this way:

The Army wanted students to be aware of Army career options
while learning student preferences. As a part of their Career Explo-
ration Program, the Army ran a full-screen video interactive career
survey. Students entered their grade, selected their career prefer-
ence and registered to win one of three prizes given away monthly.
Winners were showcased in a follow-up ad.36

It seems nothing is sacred, nothing off limits in the overzealous world
of military marketing. A case in point is a 2013 posting from the Air
Force’s Global Strike Team that tries to convince the public that Dr.
Martin Luther King would be proud of America’s nuclear arsenal.

Dr. King would be proud to see our Global Strike team - com-
prised of Airmen, civilians, and contractors from every race, creed,
background, and religion - standing side-by-side ensuring the most
powerful weapons in the US arsenal remain the credible bedrock
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of our national defense. Our team must overlook our differences to
ensure perfection as we maintain and operate our weapon systems.
Maintaining our commitment to our Global Strike team, our fami-
lies, and our nation is a fitting tribute to Dr. King as we celebrate his
legacy.37

The recruiting commands of the various services frequently equate
military service with defending freedom and democracy. That ought to
net some recruits. Both the St. Louis and San Antonio Army Recruiting
Battalions carry this message on their websites: “Our mission is to re-
cruit qualified men and women in order to provide the strength needed
to uphold and defend Freedom and Democracy.”

In the dominant, secular media marketplace, in our town squares,
city streets, and shopping malls, we are immersed in an adoring rev-
erence toward all things military. Nothing else comes close. Less than
1 in 5 Americans actually attend weekly religious worship services,
while somewhere between 4,000 and 7,000 churches close their doors
every year. If there is near-universal mass worship in America it is a
worship of killing institutions and machines.38

The National Museum of American History in Washington, D.C. is
a great shrine of American military worship. An immensely popular
exhibit, “The Price of Freedom: Americans at War” reinforces the per-
vasive panoply of American military adoration. It is treated as the Gos-
pel truth. The exhibit opens with these words, “Americans have gone
to war to win their independence, expand their national boundaries,
define their freedoms, and defend their interests around the globe.”39

This is horrendous propaganda, yet we are so thoroughly seduced
that most of us can’t see it, not unlike the Israelites of old who wor-
shiped the golden calf.

The prolific antiwar author David Swanson reacted to the exhibit this way:

The exhibit is an extravaganza of lies and deceptions. The U.S.
Civil War is presented as “America’s bloodiest conflict.” Really?
Because Filipinos don’t bleed? Vietnamese don’t bleed? Iraqis
don’t bleed? We should not imagine that our children don’t learn
exactly that lesson. The Spanish American War is presented as an
effort to “free Cuba,” and so forth. But overwhelmingly the lying is
done in this exhibit by omission. Bad past excuses for wars are ig-
nored, the death and destruction is ignored or falsely reduced. Wars
that are too recent for many of us to swallow too much B.S. about
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are quickly passed over.40

The Smithsonian’s pro-war propaganda probably wasn’t produced with
Army recruitment specifically in mind. Rather, it is state-sanctioned
pap that accomplishes the same task.

The next chapter expands on the notion of interactive ways to entice
the recruitment age population.
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Screenshot of America’s Army Video Game.
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Chapter 8

VIDEO GAMES RECRUIT
& TRAIN KILLERS

“Where does a 14-year-old boy who never fired
a gun before get the skill and the will to kill?

- Video games and media violence”

Violent video games conspire to make Americans warlike, es-
pecially extraordinarily graphic games where the player holds
a weapon-like game controller. At least that’s what about half of the
country believes. A 2010 Rasmussen survey finds that 54% of Ameri-
cans believe violent video games lead to more violence in society.!

Some studies link violent video games to aggressive and risky be-
havior among teens while others show that violent video games may
have a calming effect on youth.

Believe what you want to believe.

After all, this is America, where free enterprise creates “research”
that substantiates and disseminates pretty much anything for a price.
Red meat doesn’t lead to heart disease and climate change is not caused
by human activity. There’s research to “prove” it.

One thing is certain. The military, for its part, believes violent, first
person shooter games are an excellent way to recruit youth. The mili-
tary is looking for killers.

Lt. Col. Dave Grossman offers a chilling indictment of violent vid-
eo games in a widely circulated and deeply influential article, 4 Case
Study.: Paducah, Kentucky, published in the fall of 2000. A fourteen-
year-old shooter fired eight rounds in fast succession at a high school
youth prayer group, killing three and wounding five.

I train numerous elite military and law enforcement organizations
around the world. When I tell them of this achievement, they are
stunned. Nowhere in the annals of military or law enforcement his-
tory can we find an equivalent “achievement.”
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Where does a 14-year-old boy who never fired a gun before get the
skill and the will to kill? Video games and media violence.2

Grossman argues that youth who pull the virtual trigger to slaughter
thousands become hardened emotionally. He calls these violent mili-
tary shooting games “Murder Simulators.”3

There’s an undeniable appeal, an enticement, an attraction to taking
virtual human life, and although America’s Army can’t quite match the
gore of Mortal Kombat or the splattering blood in Manhunt 2, it’s not
bad for free, many adolescents contend.

America’s Army is a free online combat game developed by the Pen-
tagon that has helped to recruit youth into the armed forces. The game’s
technology, and specifically the controls, are strikingly similar to re-
mote-controlled weapons. Actually, it’s the other way around! For
instance, the controls of the Packbot robot, used extensively in Iraq,
and the General Atomics MQ-1 Predator, an unmanned aerial vehicle,
are actually modeled after Xbox and PlayStation controllers. Pentagon
war planners understand all of this.

The America’s Army video game has millions of avid fans. It is one
of the world’s most frequently downloaded games. According to a 2008
study by researchers at the Massachusetts Institute of Technology, “the
game had more impact on recruits than all other forms of Army adver-
tising combined.”4

Although the Army brushes off claims that violent video games
cheapen human life and enhance the appeal to sanctioned killing, the
American Academy of Pediatrics recognizes exposure to violence in
the media, including television, movies, music, and video games, as a
significant risk to the health of children and adolescents. They claim:

Extensive research evidence indicates that media violence can con-
tribute to aggressive behavior, desensitization to violence, night-
mares, and fear of being harmed. Pediatricians should assess their
patients’ level of media exposure and intervene on media-related
health risks. Pediatricians and other child health care providers can
advocate for a safer media environment for children by encourag-
ing media literacy, more thoughtful and proactive use of media by
children and their parents, more responsible portrayal of violence by
media producers, and more useful and effective media ratings.5

America’s Army 3, the newest version of the game, is rated “Teen —
Blood Violence” by the Entertainment Software Ratings Board. 6
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According to americasrmy.com, the official website of the US Ar-
my’s video game:

Players have a specific weapon challenge available to every weap-
on at all times. Players must complete all challenge requirements
before moving on to the next challenge and cannot make progress
towards a challenge before unlocking said challenge. For example,
if a newly unlocked challenge requires a certain number of kills,
then kills the player made before unlocking the challenge do not
count towards satisfying that challenge’s requirements.”

To provide a sense of the degree to which the Army is attempting to
replicate taking life in close combat, consider the upgrades to the game
published on the America’s Army News website in the fall of 2015:

*  Weapon sound updates

*  Weapon smoke FX no longer move with the weapon

*  Bullet impact FX updates

*  Tweaks to grenade FX

*  Fixed missing shotgun shells ejecting

* M4 and M249 recoil adjustments 8

The game has an ugly and particularly reactionary political mes-
sage. It rivals the Junior Reserve Officer Training Corps (JROTC) text-
books, in use in thousands of American high school classrooms, in its
distorted view of international relations. America’s Army is not just
a game. Because so many of its players are functionally illiterate, the
political messaging amounts to unbridled indoctrination.

From the America’s Army website:

Fourteen months ago, the Czervenian government, controlled by the
PKC, began expelling civilians from the country by military force.
Over 300,000 people have been displaced and those who refused to
leave have been executed. Czervenian President Kazimir Adzic and
the PKC threaten to destabilize the region. U.N. Security Council
resolutions failed to resolve the conflict and U.N. aid workers are
overwhelmed. A humanitarian crisis of epic proportions is imminent
if decisive action is not taken. The RDO government and the U.N.
have requested the help of the United States. The President has sent
the U.S. Army to resolve the situation.

Reality check: Although many quasi-literate youth playing these
games may believe otherwise, there is no country named Czeverenia; it
is a figment of the imagination of U.S. Army war game planners. Kazi-
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mir is a Russian name. Adzik is Slavic. In its brief political orientation
to the virtual slaughter that makes up the bulk of the America’s Army
game, American youth are instructed that U.N. peacekeeping efforts
are a failure. The U.N. and “The RDO government” need the American
Army. The PKC is an undefined political entity but we know it “threat-
ens.” Apparently, there’s nothing more to understand.

The Army understood the visceral appeal of these games and made
plans to shift a portion of its nationwide recruiting apparatus to es-
tablish gaming centers equipped with X Box 360’s running America s
Army, along with lifelike simulators in shopping malls across the coun-
try. The project was launched with the unveiling of the Army Experi-
ence Center, (AEC) at Franklin Mills Mall in Philadelphia in August
of 2008. The opening was immediately followed by an unprecedented
level of organized public indignation and protest that ultimately led the
Army to close the operation less than two years after it opened.

In May of 2010, a coalition of about 30 peace groups proved trium-
phant in its goal of shutting down the AEC. The Army closed the video
war game recruitment center, aborting its intention to set up similar sta-
tions across the country. The closure of the $13 million, 14,500 square
foot AEC was a testament to the steely resolve of a handful of activists
from New York to Maryland who were intent on the facility’s demise.
They organized several protests of hundreds of people that resulted in
a dozen arrests, as well as regular vigils and a boycott of mall owner
Simon Property Group, Inc.

Witnessing 13-year-old boys giving each other high fives for “blow-
ing away ragheads” while the simulated blood of Afghans poured on
their screens provided enough stimulus for these activists to turn out-
rage to action. The U.S. Army was ultimately forced to retreat.

The AEC boasted dozens of video game computers and X-Box con-
soles with various interactive, military-style shooting games. The fa-
cility had sophisticated Apache helicopter and Humvee simulators that
allowed teens to simulate battlefield killing. Philadelphia Inquirer re-
porter Rob Watson compared the Army Experience Center to “a heavy
dose of candy cigarettes.”

When the center opened, the Army announced it was designed as a
pilot program and would decide whether to launch them nationally. In
August 2009, Captain Jared Auchey, Company Commander at Franklin
Mills, was boasting of the center’s success and claiming others were
being planned across the country. But the protests escalated. Dozens
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of local and national peace groups joined the “Shut Down the Army
Experience Center” campaign.

Activists infiltrated the AEC’s Facebook page, and for days sever-
al dozen people opposed to the center dominated a discussion of the
ethical implications of recruiting youth using video games. The Army
eventually moved to ban many of its new Facebook “friends,” but oth-
ers took their places and the “unwelcome disruptions” continued.

Demonstrators typically cited moral rather than political reasons in
their signage and statements to the press. Bill Deckhart, coordinator of
BuxMont Coalition for Peace Action, described the AEC as “a monu-
ment to dishonesty.” He continued, “The AEC teaches children killing
without consequence. Real warfare does not have reset buttons or mul-
tiple lives. To give this impression to our youth is immoral and must
be stopped.” It is this burning resolve and strategic messaging that has
caused the Army to reconsider its plans to establish video arcade re-
cruiting centers in shopping malls across the country.

Organizers were assisted by St. Luke’s United Church of Christ,
located adjacent to the mall. When activists asked if the church and
its grounds could be used as a staging area for the protests, the pastor
responded, “Of course!”

Elaine Brower, who became a leading activist in the campaign to shut
down the center and whose son joined the Marines at age 17, was arrest-
ed twice. “This is a victory for the entire peace and anti-war movement.
The teamwork and coalition building that was accomplished led to our
success. We were relentless in our struggle to shut this center down.”

The sustained work of committed activists like Brower forced the
otherwise complacent mainstream media to take notice. It’s difficult
to ignore several hundred angry protesters and almost as many police,
Army officials, and several dozen pro-military counter-protesters at
the local mall. Taking their cues from Gandhi and King, demonstra-
tors held spirited, creative, nonviolent protests — and they worked.
No one lost their cool, except for a few Philadelphia police officers,
some of whom couldn’t differentiate between First Amendment exer-
cise and petty criminal behavior. All of those arrested eventually had
their charges dropped.

Military officials were caught off guard by the frequent protests.
When asked to comment on the public outcry, Army spokesmen had
a variety of responses. Often they tried to isolate the protesters by po-
liticizing the issue. Sometimes they’d question the patriotism of pro-
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testers or speak in general terms, defending the necessity of the wars
in Afghanistan and Iraq. Military Times said the fate of the AEC was
attributable to economics rather than protests, even though when it first
opened, the Army said it would save money because it replaced five
traditional recruiting stations in the suburban Philadelphia area.

The Army’s propaganda could never offer an adequate defense of
encouraging 13-year-olds to shoot simulated weaponry at life-like tar-
gets. Capt. Auchey said the facility was “an innovative way to com-
municate to society.” He often made the point that the same types of
combat video games were available just steps away at a mall arcade. Of
course, those video games aren’t offered for free at taxpayer expense.

When asked why there was so much controversy surrounding the
AEC, Program Manager Major Larry Dillard responded, “I think
they’re terrified it’ll work.” The major was right.

The Army realizes that sophisticated computer animation that sim-
ulates combat is a powerful hook to lure youth. Rather than locate
mega-recruiting centers in suburban shopping malls, the Army is now
expressing an interest in bringing combat simulations into traditional
neighborhood recruiting centers, hoping they will become a cool place
for youth to “chill.”

According to Gary Evans MD, in his influential piece, The Penta-
gon’s Child Recruiting Strategy, “Studies of children exposed to vi-
olence have shown that they can become: “immune” or numb to the
horror of violence, imitate the violence they see, and show more ag-
gressive behavior with greater exposure to violence.”

Brad Bushman and colleagues at Ohio State University conducted a
comprehensive review of every study that looked at the effect of violent
video games. They examined 381 effects from studies involving 130,000
people, and results showed that playing violent video games increased
aggressive thoughts, angry feelings, and physiological arousal.10

Jared Lee Loughner killed six and injured 13, including Rep. Gabby
Giffords, in a 2011 Arizona shooting. “All he did was play video games
and play music,” said a friend.!!

Adam Lanza was the 20-year-old behind the horrendous school
shooting in Newtown, Connecticut in 2012, which left 20 children and
6 adults dead. Lanza was an avid player of violent video games. Ac-
cording to the report of the State’s Attorney for the Judicial District
of Danbury on the Shootings at Sandy Hook Elementary School, the
following first person shooter games were seized by police: Doom, Left
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for Dead, Metal Gear Solid, Dead Rising, Half Life, Battlefield, Call of
Duty, Grand Theft Auto, Shin Megami Tensei, Dynasty Warriors, Vice
City, and Team Fortress.

A review of the electronic evidence on Lanza’s hard drive showed
an infatuation with killing. He had bookmarks pertaining to firearms,
military, politics, mass murder, video games, and Army Ranger. He had
apparently played the computer game titled School Shooting, where the
player controls a character who enters a school and shoots at students.
There were also 172 screen shots of the online game Combat Arms.12

Lanza and the others mentioned here acquired some of the skill
and the will to kill through video games. The Marines’ adaptation of
Doom, a game Lanza played, helped pave the way for the development
of America’s Army.

Although experts disagree over whether there is a direct link be-
tween violent video games and violent criminal behavior, a consensus
is beginning to develop among the scientific and educational commu-
nities that these games lead to increased aggression among players. A
2015 report by the American Psychological Association (APA) sum-
marizes these findings.

The research demonstrates a consistent relation between violent
video game use and increases in aggressive behavior, aggressive
cognitions and aggressive affect, and decreases in prosocial behav-
ior, empathy and sensitivity to aggression,” says the report of the
APA Task Force on Violent Media. The task force’s review is the
first in this field to examine the breadth of studies included and to
undertake multiple approaches to reviewing the literature.

“Scientists have investigated the use of violent video games for
more than two decades but to date, there is very limited research ad-
dressing whether violent video games cause people to commit acts
of criminal violence,” said Mark Appelbaum, PhD, task force chair.
“However, the link between violence in video games and increased
aggression in players is one of the most studied and best established
in the field.13

The incredibly violent Doom video game was released in 1993
by Texas game developer id Software. The game was a revolution
of incredible technical innovation coupled with horrendously violent
scenes. Doom ushered in the wildly popular first-person-shooter vid-
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eo games that continue to attract the attention of millions of players
world-wide. It was an immediate hit among American teens.
Numerous church leaders excoriated Doom was for its Satanic
themes. Killology Research Group founder David Grossman called it a
“mass murder simulator.” 14
The U.S. Marines appreciated the extraordinary power of the game.

The Marine Corps charged its Modeling and Simulation Man-
agement Office with finding a commercial product that could be
modified for Marine training needs. Lt. Scott Barnett was assigned
to play PC games on the market that might fit the bill, and eventu-
ally selected Doom II. Barnett enlisted the help of Sgt. Dan Snyder
to modify the game from its sci-fi Mars terrain to a small desert vil-
lage, and replace the game’s demon enemies with more real-world
adversaries.

While “Marine Doom” never became an official training tool,
Marines were encouraged to play it, and it was sanctioned to be
installed on government PCs. In 1997, Gen. Charles C. Krulak,

who was the commandant of the Marine Corps at the time, issued a
directive supporting the use of PC games for “Military Thinking and
Decision Exercises.!5
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Doom was a source of fascination for Dylan Klebold and Eric Harris,
the murderers in the Columbine High School shooting.16

In the video Harris and Klebold made in the basement of Harris’
house, Harris says the shooting will “be like [expletive] Doom” and
shortly thereafter describes his sawed-off shotgun as being “straight
out of Doom.” Furthermore, Harris named his 12-gauge pump shotgun
“Arlene” after Arlene Sanders of the Doom novels.17
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Evan Ramsey brought a shotgun into his Alaska high school, where
he gunned down a fellow student and the principal, and wounded two
others. Ramsey said playing video games warped his sense of reality.
He was an avid fan of Doom.

Ramsey survived the ordeal. In an interview that aired in 2007 with
CNN’s Anderson Cooper, Ramsey said, “I based a lot of my knowledge
solely on video games. You shoot a guy in Doom, and he gets back up.
You have got to shoot the things in Doom eight or nine times before
it dies. And I went with that concept on—with—from the video game
and added it to life.”18

Michael Carneal, the 14-year-old who fired upon a group of class-
mates at Heath High School in West Paducah, KY in 1997, also loved
to play Doom. Authorities noted that his aim was uncannily accurate.
He fired just once at each person’s head, as one would do to rack up
bonus points in the video game.19

David Grossman, quoted earlier in this chapter, was astounded by
Carneal’s “achievement.”

In 2003 Devin Moore, an Alabama teen, stole a gun from a police
officer and shot three officers, then stole a police cruiser to make his
escape. Moore spent much of his life playing single-shooter games.
“Life is a video game,” he said after his arrest.20

Kip Kinkel frequently played violent video games such as Doom,
Counter-Strike, and Castle Wolfenstein. He was the 1998 Thurston
High School shooter. Kinkel murdered his parents before opening fire
at Thurston High School in Springfield, Oregon, killing 2 and wound-
ing 25.21

Norwegian mass murderer Anders Behring Breivik, who killed 77
people in Oslo in 2011, spent countless hours playing violent video
games, especially Call of Duty: Modern Warfare. Breivik has described
how he “trained” for the attacks he carried out in Norway in the sum-
mer of 2011 by using the computer game.

Describing the game, he said: “It consists of many hundreds of dif-
ferent tasks and some of these tasks can be compared with an attack,
for real. That’s why it’s used by many armies throughout the world. It’s
very good for acquiring experience related to sights systems.”22

In Call of Duty, the player controls Pvt. Martin from the 506th Para-
chute Infantry Regiment, 101st Airborne Division. In Call of Duty 2,
the player controls Cpl. Bill Taylor from Dog Company. In Call of
Duty 2: Big Red One, the player takes control of Sgt. Roland Roger
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of the Ist Infantry Division, 16th Mechanized Infantry Regiment, Fox
Company. In Call of Duty 3, the player “becomes” Pvt. Nichols from
the 29th Infantry Division.23

James Holmes killed 12 people and injured 70 others at a Century
movie theater in Aurora, Colorado, on July 20, 2012. Holmes loved
playing the World of Warcraft video game. It’s what he did.24

The military realizes that the skills in the strategy and tactics used in
games like World of Warcraft are similar to those commanders on the
battlefield use in real combat. With this in mind, the U.S. Army Com-
bined Arms Center-Training has been developing its own Massively
Multiplayer Role Playing Games (MMRPGs) to train new recruits.
Col. Robert White, the Deputy Commander, U.S. Army Combined
Arms Center-Training, has described a gaming system that allows in-
dividual soldiers world-wide to log into the Army MMRPG and play
as individuals or as units.25

A secret NSA document, “Exploiting Terrorist Use of Games & Vir-
tual Environments,” disclosed by Edward Snowden in December of
2013, shows that the spy agency and its UK sister agency GCHQ have
deployed real-life agents into the virtual World of Warcraft and have
built mass-collection capabilities against the Xbox Live console net-
work, which has more than 48 million players.26
According to the Guardian story by James Ball dated December 9, 2013:

If properly exploited, games could produce vast amounts of intel-
ligence, according to the NSA document. They could be used as a
window for hacking attacks, to build pictures of people’s social net-
works through “buddylists and interaction,” to make approaches by
undercover agents, and to obtain target identifiers (such as profile
photos), geolocation, and collection of communications.

The ability to extract communications from talk channels in games
would be necessary, the NSA paper argued, because of the potential
for them to be used to communicate anonymously: Given that gam-
ing consoles often include voice headsets, video cameras, and other
identifiers, the potential for joining together biometric information
with activities was also an exciting one.27

According to the Guardian article, Blizzard Entertainment, the Califor-
nia-based producer of World of Warcraft, said neither the NSA nor GCHQ
had sought its permission to gather intelligence inside the game. The doc-
uments contain no indication that the spying uncovered terrorist activity.
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Army Experience Center protesters, cited earlier, alleged that the
America’s Army video game reinforced prejudices and cultural stereo-
types. An Army spokesman defended the practice as an innovative way
to communicate to society. Paradoxically, the NSA expressed the same
concerns, noting that Hezbollah had produced a game called Special
Forces 2 that trained terrorists. The NSA document acknowledges Hez-
bollah got the idea from the US Army. Similarly, Iraqi gamers modified
the game Battlefield 2, enabling players to take on the role of extremists
whose home village in Iraq suffered collateral damage during a fiction-
al US operation.28
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The Army understands the visceral appeal of these games. AS A WORK OF THE
U.S. FEDERAL GOVERNMENT, THE IMAGE IS IN THE PUBLIC DOMAIN.

These first-person shooter games have the propensity to attract and
nurture killers, especially among those who spend significant portions
of their lives immersed in this virtual netherworld. Meanwhile, the
real world places a premium on securing the services of those who are
wired to kill. These games will continue to play an increasingly import-
ant role in recruiting and training soldiers, particularly those willing to
put their lives on the line. The communal aspect of these games, along
with their relatively porous platforms, allows sophisticated state-sup-
ported actors, who understand their transformative power, to infiltrate
activities.
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Chapter 9

THE CIVILIAN MARKSMANSHIP PROGRAM
INTRODUCES AMERICAN SCHOOL CHILDREN
TO THE INTOXICATING USE OF FIREARMS

While Endangering the Health of the American
Public Through Lead Exposure

When I hold you in my arms

And I feel my finger on your trigger
1 know nobody can do me no harm
Happiness is a warm gun

Bang bang shoot shoot

- Lennon-McCartney

he public knows it as the Civilian Marksmanship Program (CMP),

but since 1996 its legal name has been the Corporation for the
Promotion of Rifle Practice and Firearm Safety, Inc. A Congressional-
ly-chartered program, the CMP is a prolific small arms and ammuni-
tion dealer. Although more responsible nations prudently destroy their
aging, warehoused military rifles, pistols, and ammunition, the U.S.
government gives it to this private, non-profit corporation based in An-
niston, Alabama, home of the Army weapons depot. In turn, the CMP
sells the weaponry and ammo to U.S. citizens at discounted prices. This
is irrational public policy.

The CMP, according to its annual report, “promotes firearms safety
training and rifle practice for all qualified U.S. citizens with special
emphasis on youth.” There are 4,664 clubs, teams, and other shooting
sports organizations currently affiliated with the CMP, many in the high
schools that are associated with Junior Reserve Officer Training Corps
(JROTC) programs. The CMP is responsible for training JROTC in-
structors and certifying JROTC ranges in the nation’s high schools. It
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has trained more than 4,000 JROTC instructors since 2005.1

The CMP creates and disseminates curriculum for marksmanship
and safety instruction. It also publishes “The Guide to Lead Manage-
ment for Air Gun Shooting,” a widely distributed document that rules
out the use of non-lead ammunition and is based on questionable sci-
ence that purports to minimize exposure to toxic lead. The CMP is best
known to the public for organizing the National Air Rifle Champion-
ships at Camp Perry in Port Clinton, Ohio.

The Corporation for the Promotion of Rifle Practice and Firearms
Safety, Inc. has total net assets of $220.8 million and holds $184.7 mil-
lion in publicly traded securities. It received more than $17 million from
the federal government for 2013. The corporation’s 2013 990 states,

JROTC and active Army programs — at no cost to the government,
develops curriculum for marksmanship and safety instruction, trains
and certifies JROTC coaches, inspects high school range facilities,
organizes, administers, and conducts JROTC Air Rifle competitions
for all military services, subsidizes JROTC travel to CMP events,
awards significant scholarships to deserving JROTC and other high
school marksmanship competitors, provides annual grants to state
4-H shooting programs. At no cost to the government CMP produc-
es and provides marksmanship safety videos and literature, admin-
isters Army and USMC rifle competitions.2

At no cost to the government? Their 2013 Form 990 reported $17
million in government grants. The corporation spent just $410,000 on
the above items, slightly more than the compensation received by its
Chairman and CEO, Judith A Legerski.

Air Guns are dangerous weapons

Ralphie: “I want a Red Ryder carbine action two-hundred shot
range model air rifle. Oooooooh!”

Mother: “No, you’ll shoot your eye out!”

- A Christmas Story

We laughed, but air guns are no laughing matter. Some air rifles
today are capable of routinely hitting a dime at 50 yards and killing
rabbits at 100 yards and beyond. Some of the new breeds of air guns
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shoot pellets at supersonic speeds of 1,500 feet per second (FPS) and
are capable of taking coyotes, wild boar, and even bigger game.3

The rifle Ralphie got for Christmas, the Daisy Red Ryder air gun, shoots a
BB, typically made of steel, at 350 FPS and is available online today for $39.

The Daisy Avanti 887 CO?2 air rifle, a powerful cousin of Ralphie’s
Red Ryder, is classified as an Army weapon and is used by Army JROTC
Marksmanship programs in high schools across the country. It shoots a
.177 caliber flat-nose (wadcutter) air gun pellet at speeds up to 500 feet
per second. A .177 caliber pellet has a diameter of .177 inches, just like a
“22 rifle” shoots a bullet with a diameter of .22 inches. A .22 pistol, the
kind that was used in the attempted assassination of President Reagan,
fires at about 900 feet per second. They are both lethal weapons.
The Daisy Avanti 887 Operation Manual carries the following warning:

NOT ATOY. THIS AIRGUN IS DESIGNED FOR USE BY EXPERI-
ENCED SHOOTERS AND IS INTENDED FOR MATCH COMPETI-
TION OR TARGET RANGE USE. MISUSE OR CARELESS USE MAY
CAUSE SERIOUS INJURY OR DEATH. MAY BE DANGEROUS UP
TO 257 YARDS (235 METERS).

THIS IS A SPECIAL CLASS OF NON-POWDERED GUNS AND NOT
FOR GENERAL USE. IT IS TO BE USED FOR TRAINING AND
TARGET SHOOTING UNDER SUPERVISION. RECOMMENDED
FOR USE BY THOSE 16 YEARS OF AGE OR OLDER. THIS GUN
SHOOTS PELLETS ONLY. THE PURCHASER AND USER SHOULD
CONFORM TO ALL LAWS GOVERNING THE USE AND OWNER-
SHIP OF AIRGUNS.4

The Daisy Avanti 887 is available online for $450. Although the warn-
ing above recommends the use of these rifles for those 16 years of age
and older, JROTC Marksmanship Programs include high school fresh-
men who are usually 13 or 14 years of age.

There are no federal laws regarding air guns, although they are reg-
ulated by the Consumer Product Safety Commission (CPSC). Federal
law prevents states from prohibiting the sale of traditional BB or pellet
guns but allows states to prohibit the sale of these weapons to minors.3

The CPSC specifically required Daisy Outdoor Products, Inc. to
label its air guns as potentially dangerous to children. Like cigarette
manufacturers who fought to keep cancer warnings off their cigarette
packages, Daisy opposed the measure, not wanting to give Ralphie’s
dad and others a reason to think twice before buying the gun.6
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Twelve states and the District of Columbia impose age restrictions
on the possession, use, or transfer of air guns like the Red Ryder, the
Daisy Avanti 887, or the Boar-killing weapon described above: Cali-
fornia, Delaware, Florida, Illinois, Maine, Massachusetts, Michigan,
Minnesota, New York, North Carolina, Pennsylvania, and Virginia.
Most of these states and a few others specifically prohibit carrying air
guns into schools. Incredibly, almost half of the states have no laws
regulating air guns.”

It is instructive to frame the general issue of air guns before explor-
ing the intransigent mindset of Junior Reserve Officer Training Corps
(JROTC) Marksmanship Program officials, some school administra-
tors, and parents of many of the children enrolled in shooting programs
in the high schools. For many of these enthusiasts the suggestion that
the presence of firing ranges in high school classrooms may be inap-
propriate or dangerous amounts to a preposterous infringement of 2nd
Amendment rights. There’s no poll data regarding public opinion over
the use of classroom space for firing ranges.

The concern that shooting guns in classrooms send the wrong mes-
sage to high school children may not be enough to sway public opinion
to the point where high school officials feel compelled to rein in the
practice, although there have been some notable exceptions. In 2009,
the San Diego Unified School District’s School Board voted to elimi-
nate the JROTC Marksmanship Program in the city’s high schools after
a community-led movement called for the shut-down. Rick Jahnkow,
a coordinator for the Project on Youth and Non-Military Opportunities
(YANO), said having air rifles on campus sent the wrong message to
students. “Students and parents felt it was inconsistent with the philos-
ophy of the district to try to encourage students to not think about using
violence to solve problems,” Jahnkow said. “So they felt that these
ranges did not belong.” 8

These outcomes are extraordinarily rare as the public is either un-
aware of the practice or has come to accept the increasing number of
firing ranges in the nation’s high schools with a shrug of the shoulders. It
is the potential for the exposure to lead that will ultimately require these
JROTC programs to either shut down or switch to non-lead pellets.

The Civilian Marksmanship Program, through its Guide to Lead
Management for Air Gun Shooting and other publications, seriously
understates the health hazards associated with the use of air guns that
shoot lead pellets in indoor firing ranges in the nation’s high schools.
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The guide is used by Junior Reserve Officer Training Corps (JROTC)
instructors and high school officials to manage firing ranges that are
typically located in high school classrooms and gyms.o

Hundreds of thousands of high school children and school staff
across the nation come into contact with highly toxic lead particulate
matter as a result of inadequate supervision and maintenance of indoor
firing ranges. The CMP, along with the various JROTC programs run
by the Army, Navy, and Marines, and high school officials in every
state, together with private gun club owners, where target practices are
also held, share the responsibility for safeguarding the health of the
public regarding high school marksmanship programs. School districts
typically don’t monitor lead contamination caused by JROTC marks-
manship programs. Instead, inspections are performed either by the
Brigades/Area Commands, the CMP, or private firms.10

According to the CMP, there are over 2,400 Army, Navy, and Marine
Corps JROTC units in the USA. Statistics kept by JROTC commands
and the CMP indicate that at least two-thirds or approximately1,600
JROTC units offer rifle marksmanship programs to their cadets.!! In-
terestingly, the CMP does not count the 800 Air Force JROTC pro-
grams across the country, so the total tops 3,200 units.12

Approximately half or 1,600 of these units offer rifle marksmanship
programs to their high school cadets. Most of these JROTC units have
rifle teams, and many provide basic safety and marksmanship training

1 & e £ [
High school students participate in Marine Corps JROTC Marksmanship
practice. Programs like this are affiliated with the Civilian Marksman-
ship Program. WIKICOMMONS

to all of the cadets in their programs.13
The ARMY JROTC Marksmanship Program was first established
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in 1916 using small-bore rifles. It was not until 1964 that the US Navy
and the US Marine Corps established marksmanship programs using
the .22 caliber small-bore rifles. The Air Force did not commence a
shooting program until 2006. In 2009 Army JROTC units were issued
the Daisy M887 CO?2 air rifles.14

Today all JROTC units use air guns that shoot lead pellets, except
for the Air Force, which has largely eliminated the use of lead ammu-
nition in both its school-based JROTC Program and on its small arms
training facilities. Rather than banning the use of lead pellets, the Air
Force JROTC command “‘strongly recommends” using non-lead pel-
lets due to health concerns.!5

Incredibly, there are still many high school shooting programs af-
filiated with the CMP that continue to use small-bore .22 caliber rifles
and hold practices at indoor firing ranges. The .22 small bore rifies fire
standard bullets and deposit substantially more lead into the air and on
the floor than the lead pellets fired from air guns. That is not to say that
the lead exposure associated with air guns shooting lead pellets is not
a problem—a view held by many shooters, thanks in large part to the
misinformation spread by the CMP.

Too often, youth groups affiliated with high school JROTC pro-
grams are forced to use commercial firing ranges where .22 caliber
rifles and larger guns are regularly fired. The nation has an estimated
6,000 commercial indoor and outdoor gun ranges, but only 201 have
been inspected in the past decade, according to a Seattle Times analysis
of Occupational Safety and Health Administration (OSHA) records.
Of those inspected, 86% violated at least one lead-related standard, the
analysis found. In 14 states, federal and state agencies did not inspect a
single commercial gun range from 2004 to 2013, an analysis of OSHA
records found.16

Although the Civilian Marksmanship Program claims inspections
of JROTC firing ranges are performed either by the Brigades/Area
Commands or by the CMP, someone dropped the ball at the Vancou-
ver (Wash.) Rifle and Pistol Club, an organization affiliated with the
CMP.17

In 2010, blood tests revealed that 20 youths had been overexposed
to lead after shooting in the club’s dirty, poorly ventilated range.

According to the Seattle Times, “The club allows the JROTC, the
Young Marines and Boy Scouts of America to shoot there. While none
of the shooters showed signs of being affected by the lead, the coun-
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ty’s public health director said damage might not be noticed for many
years. An examination of the range revealed lead nestled in the carpet,
chairs and a couch. Surface tests showed dangerous amounts of lead
stuck to counters, a soda machine, and the refrigerator. The floor was
993 times higher than a federal housing guideline for allowable lead on
surfaces.”18

The Center for Disease Control and Prevention says there is no safe
blood lead level in children. Protecting children from exposure to lead
is necessary to insure lifelong good health. Even minute levels of lead
in blood have been shown to affect IQ, ability to pay attention and aca-
demic achievement. Effects of lead exposure cannot be corrected. The
most important step parents, doctors, and others can take to prevent
lead exposure before it occurs.!9

In 2014 another CMP-affiliated firing range, Hopedale (MA) Pistol
and Rifle Club, had three teenagers test for high lead blood levels.20
An inspection conducted by the Massachusetts Workplace Safety and
Health Program documented contaminated surface areas but also di-
rected the shooting range owners to improve the pattern of air flow
by improving the ventilation system. Air should flow from behind the
shooter’s back towards the target backstop, the report said.2!

Hopedale’s website says it is affiliated with the CMP and promi-
nently displays the CMP logo along with a link to the CMP.

These dangerous indoor firing ranges for small bore .22 caliber ri-
fles are still being formed in high schools. In 2014 Walla Walla High
School officials announced the formation of the Blue Devil Smallbore
Precision Rifle Club, which plans to practice at the Walla Walla High
School Range.22 Walla Walla is affiliated with the CMP.

The CMP holds regular youth competitions using standard firearms.
Competitors for rim fire rifle matches are open to anyone 12 years of
age or older, whereas competitors for “As-Issued Military Rifle and
Pistol Matches” must be at least 14. The CMP may waive age require-
ments if they determine that the young shooters be competent.

All the while, the CMP’s Guide to Lead Management asserts, “Tar-
get shooting with air rifles and small bore (rim fire) rifles does not cre-
ate real health risks for shooting sports participants.”23

There is substantial scientific evidence to refute the CMP’s stance.
Lead is a deadly toxin. Notice the use of the word “real” in the CMP
statement. Throughout the world of shooting sports, there exists a kind
of denial among gun enthusiasts of the truly harmful effects of lead
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ammunition. There is a sense, often expressed in online chat rooms,
that the issue has no merit and is being employed as a ruse by anti-gun
forces to mandate additional gun control measures.

The CMP advises against the use of non-lead pellets in its Guide to
Lead Management, arguing they do not perform as well as their lead
counterparts. “Non-lead or so-called “green” pellets have yet proven
capable of producing ten-ring accuracy on air rifle targets. Most non-
lead pellets are, in fact, so inherently inaccurate that they cannot even
be satisfactorily used in the earliest stages of youth target shooting.” It
is a childish rant.

Notice again, this time - the depreciatory reference to “so-called
green pellets.” The technology of producing alternatives to lead pel-
lets has come a long way in recent years. The Air Force’s switch to
non-lead pellets and the move by many high school districts across the
country to do the same, along with laws like those in California that
prohibit the use of lead pellets in hunting, (but not in the classroom)
have conspired to create a hot market for non-lead substitutes.

In 2011, teams from the Battle Ground High School and Prairie
High School AFJROTC marksmanship programs in Washington State
became the first teams to use non-lead pellets in a national JROTC
match. The shooting programs in those schools were shut down for
nearly a year because of fears of possible contamination caused by the
use of air guns that shot lead pellets in the indoor shooting ranges. The
schools switched to a non-lead pellet from the Czech Republic made
of tin and bismuth.24

According to the JROTC coach, “Once the other coaches start-
ed seeing our scores, they knew these pellets were for real.” Battle
Ground went on to win the precision class during the 2011 national
championships, where Prairie High’s riflemen also excelled.25 The two
schools shoot non-lead Predator brand international pellets.26

A second CMP publication rules out the use of non-lead pellets. In
its Power Point Presentation, “Starting a JROTC Marksmanship Pro-
gram”, a required course for all JROTC Marksmanship instructors, the
CMP requires JROTC programs in high schools to “use 4.5 mm (.177
cal.) lead flat nosed pellets only.” There is no mention of the potentially
harmful effects of lead or the existence of non-lead alternatives.2?

While the CMP calls for the use of lead pellets, its other publica-
tions downplay the potential for lead exposure. JROTC Standard Oper-
ating Procedures for Air Rifle Safety and Air Rifle Range Management
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only mentions the possibility of lead contamination while discussing
food. The procedures state, “No food items are permitted on an air
rifle range. Eating food while handling lead pellets could cause lead
ingestion.”28

Likewise, the CMP’s Guide to Rifle Safety downplays the health
risks of lead exposure,

The rules are simple: Do not bring food into the range or consume
food on the range. Do not bring any drinks into the range unless they
are bottled and can be closed. Wash your hands after handling air rifle
pellets (preferably in cold water). Cleaning the target backstops of
spent lead pellets must be done by the instructor or another adult.

Interestingly, the guide encourages participants to wear protective eye
glasses “because it is possible for pellet fragments to bounce back to
the firing line.”

Lead particulate matter is flying all over the place, settling on skin
and clothing.

Noordhoek, Niels. “4.5mm Pellet Exiting an Air Pistol, Photographed with a High-
Speed Air-gap Flash.” wiKIMEDIA COMMONS, 8 OCT. 2011. WEB. 10 AUG. 2014

Air gun rifles, like those used in high schools across the country,
discharge lead at the muzzle end of the firing line. Many air gunners
do not bother to clean their guns because every pellet being fired down
the barrel scrapes out the deposits from the pellets that went before.29
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The Individual Junior Shooter Safety Pledge that appears at the
back of the CMP’s Guide to Rifle Safety, and often hung in JROTC
classrooms, contains 15 provisions that shooters must follow, but none
address lead as a potential safety issue. The guide fails to mention the
lead sprayed on the floor and in the air by the gun. These lax rules are
contributing to lead exposure.30

The CMP’s 2013 Guide to Lead Management relies on the findings
of Health & Environmental Technology LLC (HET), an environmental
testing firm in Colorado Springs, Colorado to dispel the notion that air
guns shooting lead pellets create airborne particles. The sole employee
of HET is Mr. Robert Rodosevich.

Rodosevich came under scrutiny in Colorado in 2012 for “gross tech-
nical incompetence in technical compliance.” Meanwhile, HET’s work
performed for the CMP is cited by high school officials who are forced
to defend the presence of indoor firing ranges in their schools by parents
concerned about the potentially harmful effects of lead contamination.

HET came under official scrutiny when it was contracted by a listing
realtor (selling agent) to prepare a “Preliminary Assessment” of the
degree of contamination of a house used as a methamphetamine lab.
HET came very close to giving the house a clean bill of health before
properly licensed professionals were called in to conduct a thorough
and legal evaluation of the highly contaminated residence.

“The Industrial Hygiene Review and Regulatory Audit Resulting in
Findings of Noncompliance and Regulatory Misconduct at an Identi-
fied and Illegal Drug Laboratory,” dated May 29, 2012, and performed
by Forensics Applications Consulting Technologies found HET’s work
to be “fatally flawed.”31

The state audit reported, “The HET document was not prepared by
an individual documented as being capable or authorized under regula-
tion to perform such work. The document prepared by HET exhibited
gross technical incompetence in technical compliance.” The state au-
ditor continued, “Mr. Robert Rodosevich has violated state regulations
by entirely failing to demonstrate that he has any kind of knowledge in
performing the work at all.” The auditor’s report documented 35 viola-
tions of state regulations.

At one point, the auditor reported, “Mr. Rodosevich states that he
sent the samples to Analytical Chemistry in Tukwila, Washington, but
the laboratory reports are actually from ALS Laboratories in Salt Lake
City, Utah.”
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From the state audit,

Pursuant to state statute, if the seller of the property presents the
work by Mr. Rodosevich as a genuine Preliminary Assessment,
then this to would appear to meet the definition of “Offering a false
statement for recording.

Similarly, HET explicitly states they possess knowledge of the
regulations, and therefore, establish the fact that they are aware of
such recording. We recommend that the situation be forwarded to
the District Attorney for proper evaluation, and to determine if the
case rises to the level of criminal account. A legitimate preliminary
assessment must be performed for the property.

The Civilian Marksmanship Program relies on the findings of HET to
claim there is no airborne dust created by firing air guns that shoot lead
pellets in America’s high schools. Based on this finding, the CMP says
normal ventilation systems are fine for shooting ranges in America’s high
schools and in private gun clubs where CMP affiliated clubs practice.

From The Guide to Lead Management for Air Gun Shooting (page 7):

The issue of whether air gun firing creates airborne lead was re-exam-
ined in 2007 tests conducted by Health & Environmental Technology
(HET), a professional environmental testing firm from Colorado
Springs, Colorado. These tests were conducted on an air gun range at
the U. S. Olympic Shooting Center. For these tests, air samplers were
placed in the breathing space of the air gun shooters while they fired
and next to the target backstops. No measurable airborne lead was
detected by any of these monitors during air gun firing.

Firing air rifles or air pistols at muzzle velocities prescribed for tar-
get shooting (<600 fps) does not generate any detectable air- borne
lead. There is therefore no need for special ventilation systems on
air gun ranges since there is no airborne lead to exhaust from the
range. Normal ventilation achieved by modern HVAC systems pro-
vides more than adequate ventilation for air gun ranges.

HET found that “minute deposits of detectable lead fragments and res-
idue are deposited on the range floor in front of the gun muzzles, lead
residues are also deposited on the floor in the area around the backstops.”
HET reported that the lead fragments “are of sufficient density that they
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do not become suspended in the air, but rather fall to the floor.”

A Swedish study in 1992 analyzed the air in an indoor firing range
that was used exclusively for air guns and found the air had lead levels
an average of 4.6 ug/m3 (range 1.8 - 7.2 ug/m3). The study documents
the presence of airborne lead as a result of air rifle shooting and cast
doubt on HET’s findings, as well as the CMP’s claim that there’s no
need for special ventilation systems.32

A 2009 German study examined the blood lead levels of 129 indi-
viduals from 11 different indoor shooting ranges who shot a variety of
weapons.

* 20 individuals who shot only air guns showed a median BLL

of 33 ng/l with a (range 18—127 pg/l). (Translated into
standard American usage per deciliter — 3.3ug/dl or 3.3
micrograms per deciliter)

* 15 shooters who were users of air guns and .22 long rifles had

a median of 87 pg/l with a range of14-172 ng/l.
* 51 shooters of the .22 caliber rifles and large caliber handguns
(9 mm or larger) had a median of 107 pg/l (range 27-375 pg/l)

* 32 who only used large caliber handguns had a median of 100

pg/l with a range 28-326 pg/l.

. Finally, the study tracked an 11-member IPSC group
(International Practical Shooting Confederation members
employ all shooting disciplines - handgun, rifle, shotgun, and
air gun.) The IPSC-group had the highest median of 192 pg/l
with a range of 32-521 pg/l.

The survey size of the air gun-only shooters in the German study was
small at 20, and it’s possible the subjects developed elevated BLLs
from a variety of sources, but it seems to be clear from both the Swed-
ish and the German studies that air gun shooters using lead pellets may
be exposed to harmful lead particulate matter. The authors of the Ger-
man study call for the use of either lead-free ammunition or vastly im-
proved ventilation systems.33

The Centers for Disease Control and Prevention is adamant that
the smallest exposure to lead may be dangerous to children. In 2012,
its Advisory Committee on Childhood Lead Poisoning Prevention re-
leased a report entitled “Low-Level Lead Exposure Harms Children: A
Renewed Call for Primary Prevention.” In this report, the committee
recommended lowering the Blood Lead Levels (BLL’s) considered to
be poisoned from a minimum of 10 ug/dl to a minimum level of 5 ug/
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dl. They cited that BLLs lower than 10 ug/dl still result in “IQ defi-
cits,” “behavioral problems, particularly attention-related behaviors
and academic achievement,” and “adverse health effects [such as] car-
diovascular, immunological, and endocrine effects.””34

Adverse developmental effects were also found by the National Re-
search Council of the National Academies in infants and children at ma-
ternal blood lead levels under 10 pg/dL, and reduced fetal growth and low
birth weight were observed at maternal blood lead levels under 5 pg/dL.35

The German study (Demmeler, Matthias, et.al.) showed blood lead
levels of air gun shooters up to 12.7 pg/dL, more than twice the 5 ug/
dL the Centers for Disease Control considers to be the threshold for
poisoned blood in a child.

Only a few in this country have connected the dots. Regularly firing
lead projectiles at 500 feet per second in programs involving 1,600
high schools is terrible public policy.

In 2013 parents (including the author) in Montgomery County,
Maryland approached district officials regarding their concerns about
the potential for lead exposure in regular classrooms used for both fir-
ing ranges and academic subjects. Montgomery County Public Schools
Deputy Superintendent Dr. Erik J. Lang acknowledged that Gaithers-
burg, Kennedy, Paint Branch, and Seneca Valley high schools all had
indoor firing ranges that operate in classrooms during the school day.

In a detailed response, parents received correspondence dated March
13, 2013, from Sean Yarup, Environmental Team Leader, Division of
Maintenance, Indoor Air Quality Office of the Montgomery County,
Maryland Public Schools. In the letter, Mr. Yarup cited the CMP’s
Guide to Lead Management and advised parents:

There is no scientific evidence that firing lead projectiles in target
air guns with velocities of less than 600 fps. generates any detect-
able airborne lead. All available medical testing shows that air rifle
target shooting participants do not develop elevated lead levels as
a result of this activity. Anyone who handles lead pellets during air
rifle or air pistol shooting can effectively minimize their lead expo-
sure by washing their hands after firing and by not consuming food
or beverages on the range.

Apparently, Montgomery officials were satisfied that their students
were only exposed to “minimal” amounts of lead.
In contrast, a neighboring jurisdiction, Fairfax County, Virginia was
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confronted by another group of parents with the same concerns back
in 2007. They worried that JROTC air gun shooting ranges in class-
rooms and gyms at Mount Vernon, Hayfield, Herndon, Edison and
South Lakes high schools posed a potential risk of lead exposure to the
general school population. Unlike Montgomery County, Doug O’Neill,
from the Fairfax County Office of Safety and Environmental Health,
immediately took action - once he became aware of the firing ranges!

According to a story in the local Connection newspaper, O’Neill
said, “Nobody really knew the ranges existed,” but when he discovered
them, his office began “asking hard questions.”36

The spokesman from the Office of Safety and Environmental Health
of the Fairfax County Public Schools, with 180,000 students and a $1.8
Billion budget, ranked as one of the nation’s top school districts, didn’t
know the military used the school system’s classrooms as rifle ranges?
From the article:

I don’t think it ever crossed anybody’s radar screen. I knew we had
lots of programs; I’ve been in the schools 14 years,” said O’Neill. “We
went out to review what they were, and asked for wipe samples.”

The samples resulted in the discovery of lead dust, but there weren’t
any county standards in place to gauge whether the levels detected
were dangerous, which O’Neill said concerned him. “I wrestled
with that. We used the most conservative standard we could find.”

In the meantime, the county shut the ranges down until hired con-
tractors could clean the lead out of the rooms.

Letters were sent to parents of students whom school officials de-
termined might have also been exposed to the dust. Art students at
South Lakes also used the JROTC room for art class, and wrestlers
at Mount Vernon used the JROTC room there for wrestling practice,
said Doug O’Neill, school spokesperson from the office of safety
and environmental health.

Everyone who was in those rooms was sent a letter,” said O’Neill.
“Contamination was confined to the five rooms, one in each school,
and did not affect other areas of the schools,” O’Neill said. “We
found lead that exceeded a very low standard, and we cleaned it
up,” said O’Neill.
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Immediately after the incident Fairfax schools adopted a policy that
mandated the use of non-lead projectiles in all of the firing ranges lo-
cated in the county’s schools. The policy states,

Effective January 11, 2007, FCPS determined that the usage of lead-
based air rifle pellets is inconsistent with the design of the JROTC
classrooms. No lead projectiles are allowed on FCPS premises.
Only non-lead projectiles will be used for air rifle activities within
FCPS facilities. Lead projectiles may be used by participating air
rifle programs at non-FCPS ranges that are properly ventilated and
designed for air rifle activities. Air rifles must be thoroughly cleaned
to remove all lead residues prior to being brought onto FCPS prop-
erty! It is the responsibility of the JROTC instructor to effectively
clean all air rifles prior to being transported onto FCPS property.37

Fairfax officials only allow their students to participate in air rifle pro-
grams at non-Fairfax facilities if the ranges are “properly ventilated
and designed.”

The unsettling notion that the Fairfax school administration did not
realize that classrooms were being used for firing ranges may be un-
derstood in the way high schools across the country often grant the
military autonomy in running the JROTC program, along with sever-
al dozen other military programs. School officials have little sense of
the content of the curriculum and exercise no oversight regarding the
professional credentials of “teachers”. Instructors associated with the
JROTC Marksmanship program are frequently the only non-degreed,
non-certified individuals allowed to manage classrooms in the absence
of professional supervision in most states.

Nine years later, in 2016, the Washington Post reported on firing
ranges in Fairfax County High Schools, emphasizing the safety of the
sport. The article stated that “air rifles can be shot anywhere, even in a
garage, where ventilation systems and backstops aren’t needed.””38 This
may be the case with non-lead projectiles, but the Post did not make an
important distinction between lead and non-lead pellets.

The CMP cautions that if shooters or coaches move forward of the
firing line “they can potentially pick up lead fragments on their shoes
and track them back to the firing points or areas behind the firing line.
For this reason, personnel movements forward of the firing line should
be reduced and restricted to marked lanes on either side of the firing
points.”39
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It is difficult to see how these standards are rigorously and univer-
sally maintained, especially when the CMP calls for the meticulous
use of shop or industrial vacuum cleaners and mops and disposable
mop heads, along with a variety of other measures after each shooting
session. (See the complete list of cleaning measures below). In Fairfax,
VA, rooms used for shooting are also used for art classes and wrestling
matches when students roll around on the floor. In Montgomery, Mary-
land, rooms are also used for other classes. Fairfax and Montgomery
are among the nation’s wealthiest jurisdictions, in a better financial po-
sition than most school districts across the country to provide separate
housing for firing ranges.

To clean up the deposits of lead at the firing line and target area
the CMP suggests using “relatively simple cleaning procedures” to re-
move lead from the classroom floor to the point where no detectable
lead remains. To do so, the CMP advises, “a periodic wet mopping
with a solution of water and tri-sodium phosphate” (TSP) should do
the trick.40

In 2012, the US Department of Housing and Urban Development
advised that tri-sodium phosphate should be avoided when cleaning
up the lead because it is deadly to the environment and no better than
many other less harmful cleaning agents. HUD does not recommend
trisodium phosphate (TSP). Not only has TSP been banned in some
areas because of destructive effects on the environment, but research
indicates that phosphate content is not associated with effectiveness in
removing lead-contaminated dust from residential surfaces.4!

A 2006 study in the journal, Environmental Science & Technology
found no evidence to support the use of TSP over all-purpose cleaning
detergents for the removal of lead-contaminated dust. The authors con-
cluded that childhood lead prevention programs should consider rec-
ommending all-purpose household detergents for removal of lead-con-
taminated dust after appropriate vacuuming.42

Back in 2002, (eleven years before the CMP lead guide) the Navy
recognized that non-TSP phosphate cleaners may be more effective
than TSP. The Navy’s Indoor Firing Ranges Industrial Hygiene Tech-
nical Guide warned that diluted, TSP is a skin irritant and users should
wear waterproof gloves. The Navy guide also warned that if TSP is
used, eye protection should be worn, and portable eyewash facilities
should be located in or very near the work area.43

Lead-based ammunition is likely the greatest unregulated source of
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lead knowingly discharged into the environment in the United States.
In contrast, other significant sources of lead in the environment, such
as leaded gasoline, lead-based paint, and lead-based solder, are rec-
ognized as harmful and have been significantly reduced or eliminated
over the past 50 years.

More to the point, there is a large body of work to demonstrate the
harmful effects of lead exposure associated with indoor firing rang-
es. No one disputes the fact that lead accumulates on the floor at the
muzzle of an air gun, and the floor around the target area. Meanwhile,
the CMP’s lead guide says that high school children who fire lead
pellet rifles in classrooms are safe from lead contamination if they
wash their hands and keep open food and drink away from shooting
activity.

In 1988, William L. Marcus, PhD., a researcher at the National Insti-
tute of Health, examined the issue of lead exposure for air gun shooters.
He concluded that if young target shooters follow a few simple precau-
tions, their use of lead pellets during target shooting does not constitute
a health hazard. Dr. Marcus worked with shooting sports leaders to
develop two simple rules that are still the basis for health guidelines
that are taught to shooting coaches and shooting sports participants.
Those rules are:

1) Anyone who handles air gun pellets during shooting must wash
their hands, with soap and water, after they finish shooting.

2) No food or open beverage containers may be taken into the range
and no food may be consumed on air gun ranges. It also should go
without saying that pellets should never be placed in a shooter’s
mouth.44

The research by Dr. Marcus was conducted in 1988, a Neanderthal age
in the world of monitoring the effects of lead on the public. According
to a study by the National Institute for Occupational Safety and Health
(NIOSH) in 2011, washing hands with soap and water is not complete-
ly effective in removing lead from the surface of the skin.

NIOSH researchers developed and patented a novel and highly ef-
fective skin decontamination/cleansing technology. NIOSH recom-
mends use of this technology to reduce the risks of lead exposures after
firing weapons.45
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Lead enters the body when we breathe in tiny lead particulates or
ingest them mostly by hand to mouth contact. It is also possible to en-
ter our bodies through the skin. In Fairfax County, Virginia wrestling
rooms and art studios were used as firing ranges. Unless the stringent
procedures to protect the health of children outlined by the CMP (be-
low) are meticulously followed by JROTC and school officials by each
of the 1600 high schools with marksmanship programs, children and
staff are at risk. Anecdotal evidence in Maryland and Virginia suggests
that high school students in the JROTC marksmanship program some-
times cross the firing line on the floor with their hands, arms legs, and
feet. When the class period is over, floors may remain untouched, and
the firing line disappears, and furniture is rearranged while the next
group of students file in for an unrelated academic subject. Mean-
while, the lead dust is stirred into the air and picked up by students on
their shoes, hair, clothing, and backpacks to be transported throughout
the school. Kids become like dust mops, spreading the deadly material
throughout the building.

Meanwhile, the number of children considered at risk of lead poi-
soning jumped more than five-fold after the U.S. Centers for Disease
Control and Prevention lowered its threshold for the diagnosis in 2012.
Like the CDC, the American Academy of Pediatrics has stated there is
no safe level of lead exposure.46

While the CMP says target shooting with lead pellet rifles does not
create “real” health risks, the organization publishes a very stringent
list of the necessary procedures to protect the health of children in high
schools with shooting ranges. The CMP’s guidelines are extraordinari-
ly tedious and there is evidence these guidelines are not being meticu-
lously followed by all 4,664 CMP-affiliated clubs across the country.
We should also bear in mind that children are not the only potential
victims of lead exposure. Custodial staff may suffer the highest levels
of exposure.

According to the CMP’s Guide to Lead Management, the following
is a list of the necessary procedures to protect the health of children in
high schools with shooting ranges:

» Pellet traps designed to effectively contain the pellets and
pellet fragments must be used.

*  Only authorized adult personnel who follow proper
procedures should remove lead from pellet traps or target holders.
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With this type of pellet trap, you must still ensure all residues
fall behind the target line by carefully inspecting the areas
behind and in front of the target line before establishing the
range map.

Lead consisting of spent pellets or pellet fragments that is
removed from the pellet traps is regarded as a recyclable
material. After a quantity of this lead is accumulated, take

it to a recycling center.

If you are working with an older range that does not have a
smooth floor, consider replacing or covering the floor to
achieve a smooth surface that is easier to clean.

In order to carry out recommended air gun range management
procedures, range managers should have these supplies and
materials available to them: (1) Shop or industrial vacuum
cleaner; (2) mops and disposable mop heads; (3) Container
(bucket) with secure closure for spent pellets; (4) Container
(bucket) with secure closure for vacuum filters and mop heads.
On ranges where the target system allows lead pellet residues
to deposit on the floor forward of the targets, it is recommended
that the range staff establish a lane (paint or tape a line) to
provide a designated walking path for the coach or authorized
athlete to follow while moving to the target line.

At the target line, it is recommended that the designated target
changer put on disposable shoe covers before walking over
any residues that may be in front of the targets.

Once targets are changed, the designated target changer
should remove the disposable shoe covers before stepping
onto the walking path and returning to the firing line. Shoe
covers are disposable, elasticized paper.

If the air gun range is in a multi-use facility where other
activities will take place in the downrange area after air gun
firing concludes, that area must be cleaned after every training
or competition session.

After firing activities have ended, have the athletes remove
shooting equipment from the firing line, ensuring that they do
not step over the firing line. Using a shop vacuum, start from
behind the firing line and move parallel to the firing line,
carefully vacuuming from the firing line downrange for ten feet.
Start again from ten feet in front of the target line and move
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parallel to the target line, vacuuming to the tar- get line (or beyond if
there is lead pellet residue behind the target line.

*  Ensure that the shop vacuum’s cord, wheels and hoses do NOT
drag through un-vacuumed area. Always keep the vacuum
and the vacuum operator in the clean area of the range. The
operator should not step on or stand in a potentially contaminated area.

*  Range floors that are roughly textured or porous and may
require mopping with tri-sodium phosphate, a buffering solution
that suspends particulates long enough to be picked up by the mop.

Around the Nation

Flint, MI - Flint has come under the national spotlight because of its
lead-contaminated drinking water, although this is not the only source
of lead contamination. Northwestern High School in Flint boasts an
indoor firing range that is run by the Navy and affiliated with the Civil-
ian Marksmanship Program. As we’ve seen from the CMP’s Guide to
Lead Management, the CMP cautions that if shooters or coaches move
forward of the firing line “they can potentially pick up lead fragments
on their shoes and track them back to the firing points or areas behind
the firing line. For this reason, personnel movements forward of the
firing line should be reduced and restricted to marked lanes on either
side of the firing points.”

Published photos show ROTC students at Northwestern High
School remove their targets after a session at the school’s indoor shoot-
ing range on Monday, Feb. 3, 2014.47 The photo suggests officials in
Flint are failing to minimize these risks. Apparently, the city’s drinking
water is not the only source of potential lead contamination. Other pho-
tos of the shooting range at Northwestern suggest there are no marked
lanes. The CMP also calls for the use of disposable plastic shoe covers
when going downrange which also does not appear to be happening in
Flint. Kids at Northwestern are likely to be tracking lead throughout
the school.

Meanwhile, parents of children participating in Flint’s Northwest-
ern High School are required to sign a form that releases NJROTC
“from any and all claims, demands, actions or causes of actions due
to death, injury or illness, the government of the United States and all
of its officers, representative and agents acting officially and also the
local, regional, and national Navy officials of the United States.”8
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Waimea, Hawaii - The Menehune High School Junior ROTC Marks-
manship Program in Waimea, Hawaii has operating procedures that di-
rect custodial staff to “sweep up lead pellets.””49
Peoria, Illinois - Will it play in Peoria? Apparently so. The Richwoods
High School Marine Corps JROTC Rifle team’s range supports six full-
time firing points. For air rifle matches for up to 20 shooters, the team
uses the local roller skating rink.50
Sanger, California - The Sanger High School NJROTC Marksman-
ship team did not have the kind of equipment or practice facility it
needed so the school district manager of maintenance services found
ways to convert an old, leaky stained shed into “a like-new, almost state
of the art squad room and air rifle range.” One of the parents applied for
a grant to the NRA which came up with “almost $7,000 for precision
marksmanship air rifles, pellets, safety shooting glasses, air cylinders,
targets and lots more.”

“The district didn’t have money for the kind of new equipment we
needed,” said Naval Lt. Commander Bryan Kinyoun.”5!
Omaha, Nebraska — In 2006 Parents began complaining about poten-
tial lead exposure due to JROTC marksmanship programs at Benson,
Bryan, Burke, Central, North, Northwest and South Bryan High’s fir-
ing range located at Bryan Middle School. Reid Steinkraus, Supervisor
of the Douglas County Child Lead Poisoning Program, who did not
know the ranges existed, said the district had taken the necessary steps
to assure that the schools were not contaminated. 52

According to the “Omaha Public Schools Indoor Air Program”, the
JROTC programs use “small pellets instead of bullets at all OPS firing
ranges.” The manual states:

No lead is discharged at the ignition point from this type of ammuni-
tion. The firing ranges use a system of baffles to slow the velocity of
the projectile which were eventually deposited in sand filled troughs
at the base. All of the sand in these firing ranges was removed, treated
as hazardous waste and disposed of properly. In addition, the firing
ranges are equipped with high efficiency particulate air (HEPA)
filtered vacuum cleaners for cleaning purposes. Air monitoring was
conducted during firing periods in the breathing zone of the cadets
and at the exhaust port. No airborne lead was detected.”>3

Although lead is not discharged at the ignition point, it is deposited
at the muzzle end of the gun at the firing line. Even if the delicate air
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testing was properly conducted and there was absolutely no airborne
lead particulate matter, there’s still the issue of contamination through
exposure by students from lead deposited directly in front of them and
the exposure by staff if they are not meticulously following lead man-
agement procedures outlined by the CMP.

Sheyboygan, Wisconsin - The Sheboygan Rifle & Pistol Club, an or-
ganization affiliated with the CMP, moved its shooting range out of a
Wisconsin middle school after parents raised concerns about exposing
students to lead. The club had an October 2011 deadline to either up-
grade the range’s ventilation system or move out. Parents raised con-
cerns about how the children were being protected from the range’s
lead residue.54

Lathrop High School, Tanana Valley Alaska - In 2002, Youth shoot-
ing programs at the Tanana Valley (AK) Sportsmen’s Association, an
organization affiliated with the CMP, shooting range were halted after
ten members of the Lathrop High School rifle team were found to have
high concentrations of lead in their blood.55

As stated, the CMP is opposed to the use of non-lead pellets. Their po-
sition is reminiscent of reactionary stances by those who were opposed to
federal steps to take the lead out of paint and gasoline. The CMP is joined
by the NRA and other pro-gun groups in its adamant defense of lead in
ammunition. The NRA, for instance, fought California’s recent law to
ban lead in ammunition used for hunting. Many nationally renowned
scientists testified in California that ammunition used for hunting is the
number one source of unregulated lead left in our environment.56

The NRA lobbied against the legislation by distorting the facts.
NRA board member Don Saba claimed, “the lead that’s in ammunition
is fairly non-toxic.” Like those who deny climate change, the NRA,
through its proxies, “claims that the science showing lead ammunition
harms wildlife is “riddled with false assumptions, faulty methodology,
selective presentation of data and outright ignoring of plausible alter-
native explanations.”s’

It would be laughable if millions did not believe it.

The CMP is similarly fanatic. It argues in its Guide for Lead Man-
agement that lead is the only material that is “both practical and eco-
nomically feasible for use in producing competition-quality air gun
projectiles.” Shouldn’t the potential for lead exposure render lead pel-
lets utterly impractical? Moreover, shouldn’t the health of America’s
school children take precedence over the cost of .177 caliber pellets?

MIiLITARY RECRUITING IN THE UNITED STATES 153

The Guide to Lead Management says there have been several at-
tempts to produce air gun pellets from other materials such as tin, but
that none is a satisfactory substitute for lead. However, we’ve seen the
success of the Battle Creek Marksmanship team using pellets made of
tin and bismuth and the Air Force strongly recommending the use of
non-lead pellets for its ASJROTC marksmanship programs.

Congress is beginning to pay attention to the health risks associated
with military firing ranges, although not the firing ranges run by the
military in the schools. The National Academy of Science reported in
December of 2012 that decades-old limits on lead exposure are inade-
quate to protect the health of workers on military firing ranges. The re-
searchers reported that lead from ammunition fired on military ranges
in the last five years has “frequently exceeded” those limits, “in some
cases by several orders of magnitude.”58

Sen. Ben Cardin expressed concern about the report’s implications
for workers at Maryland installations with firing ranges, such as Aber-
deen Proving Ground. “They’re at risk,” he said.

Barbara Boxer, the chairwoman of the Senate Committee on Envi-
ronment and Public Works, explained, “We want to protect our people
from exposure to these dangerous toxins. And we will do everything
in our power to ensure that our families are protected from toxins that
harm the human body.”59

Hopefully, Senators Boxer and Cardin will also take measures to
protect schoolchildren from these dangerous toxins.

In the meantime, it’ll be tough to dislodge cavalier attitudes about
lead that pervade in high schools across the country. For instance, in
2013 when five students with the Somerset (PA) High School gun club
were found to have elevated blood levels for lead, the school’s athletic
director was quoted in the local paper as saying, “Very few schools are
getting their teams tested for this. Lead is prevalent in the sport and
high levels are going to exist.” The gun club members routinely prac-
ticed at a shooting range owned by Somerset Sportsmen Rifle & Pistol
Association, Inc., affiliated with the CMP. The article explained that
the rifle team “experienced high lead levels last year as well. This is a
temporary side effect of shooting guns.” The school superintendent as-
sured the public that the school is working closely with the coach to im-
plement proper hygiene guidelines for team safety and that the school
purchased a new vacuum and had the shooting range at the Somerset
Sportsmen’s Club professionally cleaned.60
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Sixth Brigade recruiters selected to be digital recruiters, trained on how to use social
media to find qualified prospects.
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Chapter 10

THE PENTAGON IS TRACKING OUR KIDS

How the U.S. collects data on
potential recruits

n 2015 Congress re-wrote section 9528 of the No Child Left Behind

Act (NCLB), which provided for parents to opt out of lists of the
names, addresses, and phone numbers of students being forwarded by
high schools to military recruiters. The old law, passed in 2002, also
allowed under-18 students to opt themselves out. When the law was
passed it contradicted FERPA, the Family Educational Rights and Pri-
vacy Act, which only provided rights to students over the age of 18.
Schools were often confused. Some allowed minors to opt out by them-
selves and some did not.

When Congress rewrote NCLB, it called the new law the Every
Student Succeeds Act, (ESSA). Section 8025 of the new law removed
the right of underage students to opt themselves out.!

There has always been confusion among parents, activists, and
school officials across the country regarding how to remove a child’s
information from lists being forwarded to the Pentagon. Both NCLB
and ESSA require schools to “notify the parents of the students served
by the agency of the option to make a request.” Nothing in either stat-
ute describes exactly Zow a school system is supposed to notify parents
or identifies a particular form for accomplishing the task of opting out.
Some systems were immediately proactive, produced an opt-out form,
and made it available to parents. Others ignored the law.

Section 8025 of ESSA says a parent of a secondary school student
may submit a written request to the school that the student’s “name,
address, and telephone listing” not be released to military recruiters.
Upon receiving such a request, the school is prohibited from releasing
the information to recruiters.

Colorado’s Weld County School District uses an opt-out form that
dates back to 2008. The form is very simple and also works for the new
legislation. It has parents check a box and sign a statement that says,



160 Pat ELDER

“Do not disclose my child’s name, address, telephone number or direc-
tory information to any United State military recruiter.” The form also
includes spaces for the child’s name and date. That’s it. A simple email
to the principal or the child’s guidance counselor stating a parent’s de-
sire to withhold student information from recruiters is sufficient.

The National Parent Teacher Association went on record in 2005 op-
posing the military opt-out provision of the No Child Left Behind Act.
The PTA supported changing the law by providing for ‘opt in’ instead,
so parents could choose to request contact from military recruiters. In
2005, the PTA’s website also contained information on how to opt out
pursuant to the No Child Left Behind Act and how to remove an indi-
vidual’s information from the JAMRS database. That information has
since vanished from the PTA’s website, like the widespread public in-
dignation and activism that once defined this issue.

School systems were powerless to eliminate the requirement that
parents submit a written request to stop the transfer of student informa-
tion to recruiters. Community groups in every state organized opt-out
campaigns in 2004 and 2005. Others, following the lead of the PTA,
demanded that schools switch to an opt-in framework.

Many became convinced that opting out kept recruiters at bay, but
this counter-recruitment cottage industry has been rendered largely in-
consequential by a quantum leap in the Pentagon’s information gath-
ering capabilities since the passage of No Child Left Behind in 2002.
From electronic trolling of social websites to purchasing information
from yearbook and ring companies, military recruiting services know
what’s in Johnny’s head, if Johnny has a girlfriend, and what she thinks
of his decision regarding enlistment.

The military has enlisted the help of Nielsen Claritas, a cutting-edge
marketing and research firm. Its “custom segmentation” program al-
lows a recruiter armed with the address, age, race, and gender of a po-
tential recruit to call up a wealth of information about youth in the area,
including recreation and consumption patterns.

The laptops of local recruiters are loaded with personal informa-
tion on youth. The information is merged with data from the DOD’s
Joint Advertising Market Research and Studies Recruiting Database
(JAMRS) and social media sites like Facebook, and the result is stag-
gering. Recruiters may also know Johnny reads wrestling magazines,
weighs 150, can bench press 180, drives a ten-year-old Chevy truck,
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listens to “classic rock,” and enjoys fly fishing.2

Name, address, and phone number? The Pentagon may know if a
prospect has had gingivitis.3

The US military maintains an Orwellian database containing inti-
mate details on 30 million youth between the ages of 16 and 25, pro-
viding local recruiters with personal information for a sophisticated
psychological campaign to lure youth within their geographic zones.
The DOD purchases information from private data brokers and it col-
lects data that youth voluntarily contribute on recruitment brochures or
questionnaires.4

According to the JAMRS website, the program explores the “per-
ceptions, beliefs, and attitudes of American youth as they relate to join-
ing the Military.”s

Several federal agencies rely on the research conducted by JAMRS,
while the agency’s recruiting database serves as a foundation for the
services’ outreach efforts. According to the initial notice the DOD filed
in the Federal Register on May 23, 2005, categories of individuals cov-
ered by the system include:

[Names of] high school students, aged 16-18; current college stu-
dents; and Selective Service System registrants. Individuals who
have taken the Armed Services Vocational Aptitude Battery (ASV-
AB) test; Individuals who have responded to various paid/non-paid
advertising campaigns seeking enlistment information since July
1992; Current military personnel who are on Active Duty or in the
Reserves. Individuals who are in the process of enlisting. Individu-
als who have asked to be removed from any future recruitment lists.

Presumably, the database contains information from a variety of sourc-
es, from the host of military programs operating in the schools to vari-
ous military websites and digital data-collecting schemes.

The categories of records in the system include:

Full name, date of birth, gender, address, city, state, zip code, and
where available Social Security Number (SSN), e-mail address,
ethnicity, telephone number, high school name, graduation date,
Grade Point Average (GPA) code, education level, college intent
(if documented), military interest (if documented), field of study,
current college attending, ASVAB Test date, ASVAB Armed Forces
Qualifying Test Category Score.6
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JAMRS

WIKIMEDIA COMMONS

The Army’s Recruiting Handbook describes the importance of this
data, “The science of recruiting requires a great deal of data gathering,
interpretation, and analysis. Without accurate and timely operation-
al data, recruiters would just be shooting in the dark. Recruiters who
know how to access and use their market intelligence can effectively
focus their prospecting efforts.””

By early 2007, the American Civil Liberties Union announced the
settlement of a lawsuit it filed against the DOD alleging privacy viola-
tions regarding the way information in the JAMRS database was col-
lected and used. The DOD agreed to collect Social Security numbers
only from the Selective Service System, although it continues to collect
hundreds of thousands of Social Security numbers through the admin-
istration of the Armed Services Vocational Aptitude Battery in 12,000
high schools across the country.

The military was required to allow the public to opt out of the
JAMRS system, although there is no way to keep an individual’s per-
sonal information out of the database. As a result of the settlement,
someone may complete an opt-out form and send it to the JAMRS of-
fice. The information will be kept in a “suppression file,” inaccessible
to recruiters.8

Unlike the Every Student Succeeds Act, which prohibits youth under
18 from opting out of lists high schools forward to military recruiters,
the JAMRS program allows under-age youth to remove their informa-
tion from the database. From the Federal Registry:

Individuals, who are 15 1/2 years old or older, or parents or legal
guardians acting on behalf of individuals who are between the ages
of 15 1/2 and 18 years old, seeking to have their name or the name
of their child or ward, as well as other identifying data, removed
from this system of records (or removed in the future when such
information is obtained), should address written Opt-Out requests to
Joint Advertising, Marketing Research & Studies (JAMRS), ATTN:

MIiLITARY RECRUITING IN THE UNITED STATES 163

Survey Project Officer, 4040 N. Fairfax Drive, Suite 200, Arlington,
Virginia 22203-1613. Such requests must contain the full name,
date of birth, and current address of the individual .9

Because opt-out screening is based on the current address of the indi-
vidual, any change in address requires the submission of a new opt-out
request with the new address.

The New York Civil Liberties Union has posted a JAMRS opt-out
form on its web site to facilitate opting out of the database.

To be clear, there are two separate opt-out protocols, one pertaining to the
Every Student Succeeds Act and the other regarding the JAMRS database.

Opting out is important because the DOD can take the information
in the JAMRS database and forward it to the following entities without
an individual’s consent:

*  Law enforcement
*  Other agencies when DOD requests information in order to
engage in hiring and firing decisions
*  Other agencies when requested for a variety of government
decision making
*  Congress in response to Member inquiries
*  Foreign law enforcement
+  State and local taxing authorities
*  The Office of Personnel Management for pay, leave, and
benefits administration
*  The Department of Justice for litigation
*  Military banking facilities
*  The General Services Administration for records management
inspections
*  The National Archives and Records Administration
*  The Merit Systems Protection Board
*  Almost any entity for national security purposes 10
The notion of an all-encompassing database like JAMRS has largely
slipped from public consciousness, if it was ever there. Aside from an
initial flurry of press when a mention of the organization first appeared
in the Federal Registry in 2005 and publicity surrounding the ACLU’s
suit in 2007, JAMRS has pretty much disappeared from mainstream
consciousness, although it is occasionally mentioned as a source of
data in military-funded academic studies regarding recruitment num-
bers and strategies.
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The Selective Service System maintains a database of 17 million
names and contact information of men between the ages of 18 and 25
who have registered. There are 11,000 volunteers across the country
who work part-time on local draft boards.!!

JAMRS seized the opportunity to partner with the Selective Service
System to make a pitch for recruitment during the draft registration
process. Additionally, Selective Service provides the names of all reg-
istrants to JAMRS for inclusion in the JAMRS Consolidated Recruit-
ment Database. These names are distributed to the Services for recruit-
ing purposes on a quarterly basis.!2

Since 1980, all male citizens between the ages of 18 and 26 are
required to be registered with the Selective Service System. Although
there has been no draft since 1973, the US wants to be ready for a
massive mobilization in case there’s a serious threat. Young men are
required to register during a 60-day period that begins 30 days before
their 18th birthday.

Failure to register is a felony carrying a penalty of up to 5 years in
prison and a fine of up to $250,000.

It sounds terrifying, although there have been no prosecutions for
failure to register since 1986. Just 73% of 18-year-olds registered on
time during the 2015 fiscal year ending last Sept. 30. The registration
rate for men aged 20-25 was 94 percent.13

Considering the punitive measures in place to discourage non-regis-
tration, they don’t need prosecution.

Under the Solomon Amendment, a federal law, young men who fail
to register are denied the following:

*  Federal financial aid to college students,

*  Federal job training,

*  Employment with federal agencies,

*  And for immigrants, U.S. citizenship.

In addition, the Solomon Amendment mandates that institutions re-
ceiving certain federal agency funding must fulfill military recruitment
requests for access to campus and for lists containing student recruiting
information. If colleges do not comply, they may lose federal funds
essential to their campus.14

Most of the states have piled on. According to the Center on Con-
science & War, the country’s leading independent authority on the draft,

44 states, the District of Columbia, and several territories have
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enacted legislation that encourages or coerces registration with
Selective Service. These laws take myriad forms: some states refuse
government financial aid to unregistered students, some refuse
enrollment in state institutions, some of those who do not register
pay out-of-state tuition, and some states have a combination of these
laws. Bills that restrict employment with state governments have
passed in 20 states and one territory. Laws linking registration to a
driver’s license, learner’s permit, or photo ID vary by state. Some
states simply provide the opportunity to register with Selective
Service as one applies for a license, while more than 30 make it
mandatory.15

In December 2015, the Department of Defense announced a new pol-
icy to open all combat roles to women. Competing forces in Congress
saw the writing on the wall and went to work introducing bills that would
either eliminate the Selective Service System altogether or greatly ex-
pand the agency by mandating the registration of women between the
ages of 18 and 26. Although a bill calling for the registration of women
passed the Senate, it failed a test in the House in July of 2016.

Job Corps is a free education and training program that helps low-in-
come young people ages 16 through 24 who need technical training, edu-
cation, or counseling to complete schoolwork or to find and keep a job.16
The U.S. Department of Labor administers the program. Job Corps’
services are delivered through a nationwide network of 125 Job Corps
centers operated by private companies under contract to the Department
of Labor or by other federal agencies under the terms of interagency
agreements.!7 Job Corps serves approximately 60,000 youths annually.

And Job Corps provides a direct pipeline to the military. If the
military requires Job Corps clients to supplement their high school
diplomas with additional courses for acceptance into branches of
the military, centers must provide courses to students at no cost to
the student.18

With the drawdown in military activity overseas, Job Corps Cen-
ters have been focusing more on training returning veterans for civil-
ian careers. Three Job Corps Centers provide dormitories exclusively
for veterans who are transitioning from the military to civilian life. At
the same time, recruiters target Job Corps Centers, convincing at-risk
youth to enlist, promising valuable career training in the military.19



166 Pat ELDER

The ASVAB is wildly popular at Job Corps Centers. The military
enlistment test was given to thousands of students during 1,334 sepa-
rate testing sessions throughout the 2012-2013 school year.20

March 2 Success is a free website providing study materials to help
users improve their scores on standardized tests like the SAT, the ACT,
and the ASVAB. Content also covers math, English and science in-
struction appropriate for grades 8-12. The site is based on Peterson’s
online courses. March 2 Success also has information to help students
with the entire college application process.

Like the Armed Services Vocational Aptitude Battery (ASVAB),
and the Junior Reserve Officer’s Training Corps (JROTC), two widely
prevalent programs in the nation’s high schools, March 2 Success is all
about recruiting for the armed forces. Students are prompted to click
on various links:

*  Email a Question to a Recruiter,

*  Army Career Explorer

*  Army Videos

*  SGT Star: The Army’s Virtual Guide

According to the U.S. Army Recruiter’s Handbook, March2Success
is designed primarily to build an image with students, parents and edu-
cators that the Army is high tech and career oriented.

Before signing up to use the March 2 Success site, students must
read and agree to the privacy and security policy. Students do not have
to provide personal information to the Army but refusal to do so pre-
cludes the use of the instructional portion of the site. The Army will
collect personally identifiable information from children as young as
13 without parental consent.

March 2 Success complements the ASVAB Career Exploration Pro-
gram. The recruiting command emphasizes both of these programs while
addressing students, particularly during career fairs. For instance, U.S.
Army Lt. Col. Jason Kerr was the keynote speaker during the annual
Putnam County, Ohio Student Career Fair, held in October, 2015. The Lt.
Colonel stressed the importance of taking advantage of the free tools.2!

Digital military recruiters are stationed in recruiting companies
across the country to find prospects using Craigslist, Facebook, Twit-
ter, Instagram and ZipRecruiter.com. Recruiters say it’s a lot easier to
convince youth to become soldiers if the initial contacts happen online.

Fresno Battalion digital recruiter Staff Sgt. Kevin Newell explained
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the process in an interview in the Army’s Recruiter Journal. “When
you run into students in schools, they know more about us,” he said.
“You don’t get that initial shock and they say, ‘Oh that’s the Army.’
They say, ‘Hey we’ve seen your stuff you’ve been posting on Facebook
and it’s really interesting.’22

Marine Corps recruiters often use a chin-up bar in high schools to at-
tract the attention of youth. Recruiters invite students to show off their
physical prowess on the chin-up bar and offer prizes like water bottles,
t-shirts, or a hat. Before they are allowed to participate, students must
complete a liability waiver. It is ludicrous for the Marines to suggest
the form has any legal bearing since the students filling out the form are
minors. The form collects personal data for recruiting purposes.

High school guidance offices and career centers routinely encourage
students to visit a number of popular DOD-sponsored websites, most
of which collect personally identifiable information for marketing pur-
poses. High school students who click on links on many of the sites
below to request information about the military share their personal in-
formation for recruiting purposes. The DOD compiles, processes, and
distributes this information to the services.

A few of these websites follow:

Todaysmilitary.com is an obvious DOD site that collects informa-
tion on users. “When it comes to learning about the Military, knowing
where to start your research may seem daunting. Don’t worry — we’re
here to help.”

For high achieving students, the Army sponsors Ecybermission.
com, a web-based engineering and mathematics competition where
teams of 10-14-year-olds compete for awards.

Armystrongstories.com is an Army recruiting website program
ostensibly dedicated to telling the Army story. Although soldiers are
invited to share their “unfiltered perspective” on life in the military,
submissions that do not comply with content guidelines are not posted.

Military.com is operated by Military Advantage, Inc., which is a
subsidiary of Monster Worldwide, Inc, a global leader in employment
services. Military.com has a host of military resources, including pay
charts, mobile apps, and job search engines for military occupations.

The Department of Defense has several recruiting websites that col-
lect information. Often, the military hides its true recruiting intentions.
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Researchers have to dig pretty deep on the ASVAB Program.com site
to find out what the acronym stands for. The website never explains that
the primary purpose of the ASVAB test is to produce leads for recruiters.

My Future.com is a sophisticated DoD site that provides rather bi-
ased career, education and military options for youth and never reveals
its tie-in to recruiting. Its affiliation with the military is buried. Users
are required to register to use the site.

Each of the branches, reserves, and Guard units has its own web-
sites that collect data. Most have a presence on Facebook, You Tube,
and Twitter. Recruiters spend countless hours trolling these sources.
Recruiters collect a mountain of information during frequent, popular
displays of military hardware at schools, malls, and public parks. They
methodically gather leads during air shows and parades and they sel-
dom miss career fairs, particularly those at high schools. All the while,
recruiters are collecting data on index cards and PCs that are fed to the
JAMRS database and ultimately to neighborhood recruiters.

From 2014 to 2016, more than half of the states enacted legislation
aimed at protecting the privacy of high school students. A Student Pri-
vacy Pledge has attracted the support of 200 companies in the business
of providing online services to students in America’s classrooms.23

The White House, too, has proposed a Student Digital Privacy Act,
modeled after California’s stringent Student Online Personal Informa-
tion Protection Act, (SOPIPA), which was passed in 2014 and went into
effect in 2016.24

Meanwhile, the military, the nation’s most egregious violator of stu-
dent privacy rights, gets a pass.

Several elements are common to most of these laws, according to Jules
Polonetsky and Brenda Leong of the Future of Privacy Forum. They sum-
marize the new laws regulating school-based digital data collectors:

[Data collectors] are barred from selling student information, deliv-
ering targeted advertising to students, or changing privacy policies
without notice and choice. They must use data for authorized edu-
cational uses only, support requirements for parental access to data,
and delete data when required.25

If a school promotes an online product and requires or encourages stu-
dents to use it, then it has responsibility for making sure the tool com-
plies with many of these new privacy laws.
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Like yearbook and ring companies that sell student information to
the highest bidder, DOD recruiters and civilian employees routinely
pass sensitive information about underage students to JAMRS. In turn,
JAMRS subcontracts the massive database of approximately 30 mil-
lion youth, ages 16-25, to the data goliath Equifax.

On a scale that dwarfs corporate competitors, the DOD delivers tar-
geted advertising to students. It changes privacy policies without notice
or choice to consumers. The recent changes to USMEPCOM Regula-
tion 601-4 concerning the Armed Services Vocational Aptitude Battery,
ASVAB, provide an example.26

The military does not use the data it collects for educational purpos-
es, and it works against providing for parental consent or access to data.
Furthermore, the military retains data collected on students long after
laws demand their destruction.

While proposing the Student Digital Privacy Act last year, President
Obama forcefully declared, “data collected on students in the class-
room should only be used for educational purposes — to teach our chil-
dren, not to market to our children.” However, the president’s proposal
leaves the DOD alone.

The framework of the President’s proposal is taken from the California law:

Operators may not collect information that is descriptive of a
student or otherwise identifies a student, including, but not limited
to, information in the student’s educational record or email, first
and last name, home address, telephone number, email address, or
other information that allows physical or online contact, discipline
records, test results, special education data, juvenile dependency
records, grades, evaluations, criminal records, medical records,
health records, social security number, biometric information,
disabilities, socioeconomic information, food purchases, politi-
cal affiliations, religious information, text messages, documents,
student identifiers, search activity, photos, voice recordings, or
geolocation information.

The DOD collects most of this through the ASVAB enlistment test alone.

Federal law says military recruiters may request the names, address-
es, and numbers of students for direct marketing purposes, an act pro-
hibited in all the new privacy laws. As we’ve seen, the law allows par-
ents to request that their child’s name not be forwarded to the Pentagon.
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Maryland is the only state that has a law requiring an opt-out form to be
placed on the mandatory emergency contact card, leading most parents
to remove their child’s information from lists being sent to recruiters.
The new data privacy laws fail to address this obvious invasion of pri-
vacy in the 49 states that are reluctant to check this military overreach.

The military has multiple avenues of data flowing into its databases.
High school guidance offices and career centers encourage students to
visit the websites of each of the military branches, reserves, and Guard
units. They all collect volumes of personally identifiable data. Schools
also promote the websites listed above, and they often provide instruction
in navigating a host of military or military-supported sites like todaysmil-
itary.com, ecybermission.com, march2success.com, armystrongstories.
com, military.com, asvabprogram.com, and myfuture.com.

Unwary students are prompted to click on military links to Face-
book, YouTube, and Twitter, resources where newly formed units of
recruiters across the country spend countless hours assembling a virtu-
al portrait of children before first contact.

Kentucky is the worst state in the union when it comes to protecting
student information from recruiters. Its law says, “All student academ-
ic records are made available upon request to any agency of the federal
or state government for the purpose of determining a student’s eligibil-
ity for military service.”27

When President Obama endorsed the Student Privacy Pledge, he called
for companies to make a firm commitment to using student data only for
educational purposes. The Student Privacy Pledge asks data collectors to
abide voluntarily by the same standards in many new state laws.

“We pioneered the Internet,” Obama said at the Federal Trade Com-
mission. “But we also pioneered the Bill of Rights and a sense each of
us as individuals have a sphere of privacy around us that should not be
breached by our government but also [not] by commercial interests.” 28

The DoD has not signed the pledge and is not likely to do so anytime
soon because so much of the Pentagon’s strategy for recruiting the na-
tion’s youth depends on deception.

The Pledge applies to all personal student information whether or not
it is part of an “educational record” as defined by federal law. The federal
law known as the Buckley Amendment says schools may not release
educational records to third parties without seeking parental consent, al-
though the DOD does so with the administration of the ASVAB.
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Meanwhile, other giants in the student testing industry, like the Col-
lege Board and Houghton Mifflin Harcourt, have signed on.

When the ACLU settled their lawsuit with the DOD over the illegal
JAMRS database in 2007, the DOD agreed to the following:

*  limit to three years the length of time that DoD retains

student information;
*  stop collecting student Social Security numbers; and
»  establish and clarify procedures by which students can block
the military from entering information about them in the
database and have their information removed. 29
The DOD has fallen short on all three accounts. Student information is
retained indefinitely, although JAMRS data is placed in a “suppression
file” after three years. The Recruiting Command routinely collects So-
cial Security numbers through the ASVAB program and the DOD has
failed to make anything clear to students or their parents regarding the
JAMRS database or ways to have information removed.

This is not what democracy looks like. The DOD defends its actions,
arguing, in effect, that this heavy-handed arrangement is preferable to
the return of the draft.

Relatively few want to enlist and those who do increasingly come
from a shrinking number of deep red states in the south. The realities of
a vicious and unresponsive command structure after 15 years of unnec-
essary warfare have filtered down to potential recruits and their fami-
lies. The Pentagon feels it must violate our 1st Amendment rights while
operating a highly deceptive recruiting apparatus to achieve its yearly
quotas. What’s needed is a sincere national discussion on the size, cost,
and mission of the Department of Defense, particularly as it relates to
the inability of this nation to address the overwhelming needs of its
citizenry. A serious downsizing of the military, accompanied by a sub-
stantial reduction of troop strength and recruiting quotas will engender
a more relaxed, democratic and transparent recruiting command.
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THE FUTURE IS BRIGHT
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ASVAB program.com, U.S. Department of Defense,
Defense Manpower Data Genter

From the ASVAB website:

What do you see when you look at the future?
As Dr. Seuss puts it,

“You have brains in your head.

You have feet in your shoes.

You can steer yourself

any direction you choose.

You’re on your own.

And you know what you know.

And YOU are the one who’ll decide where to go...”
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Chapter 11

“CAREER PROGRAM” IS ENLISTMENT
TOOL IN CAMO

How the military collects valuable demographic and
cognitive information about high school youth using
a deceptive career exploration program

he Armed Services Vocational Aptitude Battery, (ASVAB) is the

military’s entrance exam that is given to fresh recruits to determine
their aptitude for various military occupations. Taking the ASVAB is
the first step in the military enlistment process. The test is also the
cornerstone of the school-based ASVAB Career Exploration Program,
(ASVAB-CEP), which is one of the military’s most effective recruit-
ing tools. The ASVAB-CEP was administered to 691,042 students in
11,893 high schools across the country during the 2013-2014 school
year.! That’s nearly half of all high schools.

The ASVAB-CEP collects an individual’s name, Social Security
Number, address, telephone number, date of birth, sex, ethnic group
identification, educational grade and rank, individual’s plans after grad-
uation, and individual item responses to ASVAB subtests and associated
accession tests, test dates and test scores.2

The Department of Defense promotes the ASVAB-CEP in schools,
often without revealing its tie-in to the military and never revealing its
primary function as a recruitment tool. School counselors and adminis-
trators encourage students to participate in the program that many claim
assists students in matching their abilities with certain career paths.

The ASVAB-CEP has two components. One is comprised of the
three-hour enlistment exam, and the other is made up of an “interest
self-assessment” and several “career exploration tools.” The interest
inventory, known as the “Find Your Interests” or FYI Program, asks
students questions about the kinds of activities they most like to do.
The DOD claims this will allow students to explore civilian and mili-
tary occupations in line with their skills demonstrated on the test and
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their interests reflected on the FYI Program.

At its core, the ASVAB is extraordinarily sexist. The high school
version of the ASVAB is comprised of eight subtests. Five of these
subtests: General Science, Arithmetic Reasoning, Word Knowledge,
Paragraph Comprehension., and Math Knowledge are quite similar to
other standardized tests. Three of the subtests, Electronics Information,
Auto & Shop Information, and Mechanical Information measure a stu-
dent’s knowledge of how mechanical things work. For instance, the
Auto & Shop subtest may ask,

Shock absorbers on a car connect the axle to the
A. wheel.
B. chassis.
C. drive shaft.
D. exhaust pipe. or

If a car is driven mostly in a city so that the spark plug tip never gets hot
enough to burn off excess carbons in the cylinder, then

A. lower voltage should be applied to the spark plug.

B. the tip should be pulled farther out of the cylinder.

C. the tip should be pushed further into the cylinder.

D. a thicker conducter [sic] in the plug must be used.3

Most males probably know shocks operate between the axle and the
chassis and it is obvious to many men that spark plugs are hotter further
into the cylinder, causing excess carbon to be burned off. It is doubtful
most women know these things.

Women have poorer scores on subtests that examine mechani-
cal knowledge because many haven’t shown an interest in mechan-
ical things up to this point in their lives. Although they may possess
the aptitude to excel in a particular field, women may be discouraged
from seeking these occupations as a result of participating in the ASV-
AB-CEP4

After the test is administered, military representatives typically
meet with youth at school to discuss their scores and suggest career
paths. Later, recruiters make calls to the students, using sophisticated,
individualized profiles gathered from the test and a host of sources.

From electronically monitoring social websites to purchasing a wide
variety of commercially available personally identifiable information,
military recruiting services know a lot about Johnny, although they
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don’t know exactly how smart he is. Enter the ASVAB. The test opens
the door to a potential recruit’s cognitive abilities; something recruiting
services can’t purchase or find online. Johnny’s social, intellectual, and
mechanical dimensions are combined to create a precise, virtual por-
trait. As one DoD official put it, “It’s all about info before first contact.”

Federal and state laws strictly monitor the release of student informa-
tion, but the military manages to circumvent these laws with the admin-
istration of the ASVAB-CEP. Students are usually given the test at school
without parental consent and often without parental knowledge. ASVAB
test results are the only student information released from U.S. schools
to a third party without the opportunity provided for parental consent.

The Family Educational Rights and Privacy Act (FERPA) requires
a signed parental release statement before “education records” are re-
leased to third parties. The Pentagon’s position, explained in the ASV-
AB Counselor Guide, is that the ASVAB is proctored by DOD person-
nel and that ASVAB results become education records only after the
test is scored by the DOD and returned to the school. This way, the
brass argues, ASVAB results are not education records. Instead, they’re
“military records”.>

ASVAB testing in the schools is a particularly egregious violation
of civil liberties that has been going on almost entirely unnoticed and
largely unchallenged since the late 1960’s.

Aside from managing to evade the constraints of federal law, the
military may also be violating many state laws on student privacy when
it administers the ASVAB. Students taking the ASVAB are required
to furnish their social security numbers for the tests to be processed,
even though many state laws specifically forbid such information be-
ing released without parental consent. In addition, the ASVAB requires
under-aged students to sign a privacy release statement, a practice that
may also be prohibited by many state laws. The issue provides a text-
book case of a clash between federal and states’ rights. As an exception
to the general rule, conservatives tend to side with the federal govern-
ment in this debate.

Since 1925 the U.S. Supreme Court has recognized the “fundamen-
tal right” of parents or guardians to make decisions regarding “the care,
custody, and control of their children.” Parents and guardians have a
legal interest in deciding whether or not they would like their children
to participate in the ASVAB-CEP program. For an examination of the
respective rights of schools and parents, see “A Guide to Best Practices
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for ASVAB-CEP Administration”, a publication of The Center for Law
and Justice, Rutgers, The State University of New Jersey.6

Regardless of the legality of the ASVAB-CEP, the program is terri-
bly deceptive. A typical school announcement reads:

All Juniors will report to the cafeteria on Monday at 8:10 a.m. to
take the ASVAB. Whether you’re planning on college, a technical
school, or you’re just not sure yet, the ASVAB Career Exploration
Program can provide you with important information about your
skills, abilities and interests — and help put you on the right course
for a satisfying career!

Announcements like this are copied from the ASVAB Career Ex-
ploration Program’s “Snippets” webpage. There’s no mention of the
military or the primary purpose of the test, which is to find leads for
recruiters.”

Although military regulations allow the test to be administered
while precluding test results from reaching recruiters, the collective
experience of parents and activists across the country has revealed that
many school administrators are unaware of the option.

U.S. Military Entrance Processing Command (USMEPCOM) Regu-
lation 601-4 identifies eight options schools have regarding the admin-
istration and release of ASVAB information. These options range from
Option 1, which permits test results and other student information to be
released to military recruiters without prior consent, to Option 8, the only
one that prevents test results from being used for recruiting purposes.

Until recent changes to the program were announced, inaction on
the part of a school caused USMEPCOM to select Option 1. (see be-
low). Students and parents may not determine which release option is
used. They cannot individually opt out of releasing the information

Table 3-1 - USMEPCOM 601-4
Recruiter Release Options - Instructions for providing access to student
test information to recruiting services:

1 Provide student test information to recruiting services no sooner

than 7 days after mailed to School

2 Provide student test information to recruiting services no sooner
than 60 days after mailed to School
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3 Provide student test information to recruiting services no sooner
than 90 days after mailed to School

4 Provide student test information to recruiting services no sooner
than 120 days after mailed to School

5 Provide student test information to recruiting services no sooner
than the end of the SY for that specific school

6 Provide student test information to recruiting services no sooner
than 7 days after mailed to school with instruction that no telephone
solicitation by recruiters will be conducted as a result of test infor-
mation provided

7 Invalid test results. Student test information is not provided to
recruiting services

8 Access to student test information is not provided to recruiting
services8

Options 1-6 basically say the same thing. Recruiters get the data. Op-
tion 7 is frequently used for 10th graders, or when there’s some sort of
goof up. ASVAB results may be used for enlistment purposes for up to
2 years, making most sophomores too young to use their results to join.
Option 8 says the military cannot use test results for recruiting purposes.

In 2005, approximately 1-2% of all students taking the test had Op-
tion 8 selected. According to data provided by a series of FOIA re-
quests, that figure rose to 4.4% in 2007; to 8.6% in 2009; to 12.2%
in 2010; to 14.2% in 2011; to 15.0% in 2012 and to 16.5% during the
2012-2013 school year.

A February, 2016 story in Education Week quoted Shannon Salyer,
the national program manager for the ASVAB Career Exploration Pro-
gram, “Of the 650,000 tests last year, results from about 400,000 were
provided to recruiters as leads.”® Salyer was apparently referring to
those tested under Option 7 and Option 8.

The National Coalition to Protect Student Privacy and its state affili-
ates have been partly responsible for the surge in schools moving to se-
lect Option 8. Most schools, school boards, and state legislatures across
the country were unaware that release options existed until activists in-
formed them. To reiterate, military regulations made Option 1 the default
selection if a guidance counselor failed to contact the Military Entrance
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Processing Station (MEPS) to express the school’s desire to select a par-
ticular option. Option 1 sends results to recruiters in seven days.

The changes made by the US Military Entrance Processing Com-
mand to Regulation 601-4 on November 16, 2015 may adversely im-
pact the privacy of hundreds of thousands of American high school
students. The change to the regulation appears in bold:

Only a school official will select the recruiter release option for their
students. If an option isn’t selected, the MEPS must contact the
school to determine the release option. If no option is received
from the school, the test will be scored using Option 8 (no
release). Release options are provided in Table 3-1 (Recruiter release
options). The release option chosen by the school will be honored
without discrimination and without adverse effect of quality or priori-
ty of service to the school. All MEPS scheduling communications
with schools will include a listing of all release options.10

At first glance it appeared that sustained activism advocating for the
selection of ASVAB Release Option 8 to protect student privacy was
leading to the ultimate demise of this deceptive ruse, but upon clos-
er examination, it’s apparent the military is adjusting its strategy to a
changing landscape for greater advantage.

Until the change, school officials were expected to be proactive in
communicating to the Recruiting Command whether they wanted to
make the test results available to be used for recruiting purposes. Guid-
ance counselors were to select one of the eight release options for their
students taking the test.

“If no option is provided by the school the test will be scored using
Option 8” sounds like the military took a progressive step forward, but
the second part about scheduling communications with all schools, in-
cluding a listing of release options suggests the command is going after
all those Option 8 schools to get them to switch to an option that will
ultimately allow the release of student information to recruiters. Previ-
ously, schools that selected Option 8 did so one time and that selection
typically stayed in place. Now, it appears, the slate is cleared annually.

If Military Entrance Processing Command representatives cannot
talk a school into moving from Option 8§, they may suggest the school
allow for a split option. That means some students will be allowed to
take the ASVAB under Option 8 and some under Options 1-6.

An example of this strategy may be found in the recent change to
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Chancellor’s Regulation A-825 in New York City.!! For years, the
city’s schools were required to select Option 8 for all students taking
the test. If a student wanted to use her scores for enlistment purposes,
she was required to visit with a recruiter to sign a form that released the
results. (or her parents had to sign if she was under 18)

Now, schools in New York where the military gives the ASVAB are
required to send home written notification in advance of the test to the
parents of each student scheduled to take the ASVAB. The form asks
parents if it is OK to release results to recruiters.

Counselors across the country are already overwhelmed with their
workload, and this new military regulation will add to it. Counseling
staff will be required to keep track of the notifications and sort students
accordingly. Counselors will be subject to blame and potential litiga-
tion if results are forwarded to recruiting services from a child whose
parents did not authorize consent.

The military could no longer use test results from tens of thousands
of students annually tested, so it changed the rules.

The data received by the National Coalition to Protect Student Pri-
vacy includes the name of every high school in the country where the
ASVAB is administered, the numbers of students who take the test, along
with their release options. The data also includes information regard-
ing whether testing sessions are mandatory. Military regulations prohibit
recruiters from suggesting the test be made mandatory while guidance
counselors have reported that recruiters routinely push mandatory test-
ing. This data is crucial in allowing analysts to track the progress of the
Option 8 outreach efforts and to document improper procedures regard-
ing the administration of the test. When presented with the data, school
officials often report different numbers for mandatory testing, the overall
numbers of students tested, and their release options. After examining er-
roneous data, state legislators and school administrators are more likely
to call for the universal selection of Option 8.

The 2013-2014 school data shows that 908 high schools required
students to take the test, even though military regulations prohibit
DOD personnel from suggesting to school officials that the test is made
mandatory. In Arkansas alone 141 high schools required the adminis-
tration of the test.12

The Army recruiter’s handbook calls for military recruiters to take
ownership of schools and this is one way they’re doing it. The U.S.
Army Recruiting Command ranks each high school based on how re-
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ceptive it is to military recruiters. Schools are awarded extra points
when they make the ASVAB mandatory.!3

Meanwhile, USMEPCOM Regulation 601-4 specifically prohibits
the test from being made mandatory:

Voluntary aspect of the student ASVAB: School and student partic-
ipation in the Student Testing Program is voluntary. DOD person-
nel are prohibited from suggesting to school officials or any other
influential individual or group that the test be made mandatory.
Schools will be encouraged to recommend most students participate
in the ASVAB Career Exploration Program. If the school requires
all students of a particular group or grade to test, the MEPS will
support it.14

It’s unlikely that hundreds of schools will continue to require students
to take the test without sustained pressure from the recruiting command.
Apparently, the Department of Defense has regulations in place solely
for public consumption that it has no intention of following.

In response to an email survey by the National Coalition to Protect
Student Privacy, several guidance counselors in Nebraska and Mary-
land indicated they did not know they were given the ability to select
release options. Some explained they thought the No Child Left Behind
Act required all students to take the ASVAB. Some thought the opt-out
component of the No Child Left Behind Act covered ASVAB testing.
If parents failed to opt-out, they were told by recruiters it’s OK to allow
the release of student information gathered through the administration
of the ASVAB.

Still, others reported that they had selected Option 8 only to find
the database showing that Option 1 had instead been selected and all
results had been forwarded to recruiters. One school official in Prince
George’s County Maryland reported using an ASVAB Release Option
form provided by the recruiting command that omitted Option 8.15

The Pentagon is under-reporting the number of schools with man-
datory testing. There are hundreds of schools with required testing that
are not reported by the DoD. For instance, the data shows there is no
mandatory testing in Ohio. However, it is possible, using a simple
Google search, in this case, [“k12.oh.us” asvab “all juniors™] to uncov-
er several dozen schools that require students to take the ASVAB that
are not reported by the Pentagon.

Several press accounts have documented public resentment against
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mandatory military testing in the high schools. A few examples follow.

Several students at Durango High School in Durango, Colorado
reported hearing an Army recruiter refer to students as “f*ing faggots”
while administering the ASVAB to 500 students during a mandatory
testing session. The resulting uproar, captured in the Durango Herald,
focused on the anti-gay slur, not the forced testing of 500. One of the
students who heard the comment told the author that several students
who were not happy about being forced to take the test were singled
out by the recruiter. “My mom doesn’t want you to use my name. The
soldier picked on us because of the way we looked.”16

These egregious violations of decency and privacy were reported by
the media after outraged mothers of students contacted reporters.

In 2008, three public high school students at Cedar Ridge High
School in Hillsborough, North Carolina, refused to take the required
ASVAB test on privacy grounds and were sent to the detention room
for the day. Principal Gary Thornburg explained, “I don’t have a lot of
patience with people who are refusing to take the assessment--or refus-
ing anything that their entire grade level is participating in.”17

In 2006, juniors at Pepperell High School in Lindale, Georgia
were told by their principal that the ASVAB was mandated by federal
law. Posting on social media and distributing fliers on the day of the
test, a small group of student activists convinced half of the junior class
to refuse to take the test. With social media postings and a handful of
flyers, 17-year-old high school seniors Robert Day and Samuel Parker
decided to act after Day overheard some teachers at Pepperell High
School saying that first thing Monday morning the school’s juniors
would be made to take the ASVAB military aptitude test. One of the
military recruiters present attempted to snub their efforts, claiming the
No Child Left Behind Act allows access to all of their information, so
they might as well take the test. Some of the students deliberately filled
in faulty information.!8

In 2009 several Juniors at Suwannee High School in Suwannee, Flor-
ida stayed home rather than take the ASVAB, an annual requirement for
all Juniors. “If they come to school on that day, they take it,” said Jim
Simpson, assistant principal at SHS. Donna Odom, a parent of an 11th-
grade student, complained that student privacy was not protected. She pro-
tested to school officials and the local press that the school had the option
to withhold personal information, including social security numbers, from
recruiters but that the school decided to share the results with recruiters. 19
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In 2012, Mark Rutherford and a fellow classmate at North Salem
High School in Salem, Oregon were required to sit for the ASVAB
after their request to pass on the test was denied. In protest, Rutherford
and his buddy randomly chose answers, causing the two boys to be
removed by the 1st Sergeant in command. Rutherford said, “When we
explained we chose to opt out by voiding the test due to its military
connection the 1st Sergeant informed us as did Vice Principle Rolland
Hayden, that the ASVAB is in no way related to the military.” Ruther-
ford describes the encounter with the recruiter:

He removed us from the testing area (gym full of other students)
and as we were walking out through a hallway I asked him “Are we
in trouble?” and he responded in a very rude and intimidating tone
“Why? Are you scared?” Since he didn’t give me a direct answer
to my question and due to his rude and intimidating manner I stated
my belief that I felt “it was against my constitutional rights to be
forced to take a military test which I felt was not appropriate for a
public school environment.” The 1st Sergeant laughed, mocking
us and making remarks about our knowledge of our constitutional
rights. He then said to us in the presence of a member of the school
administration and loud enough for other staff members to hear
“What do you know about constitutional rights when you haven’t
fought for this country?”

The young radical wrote a complaint to the local superintendent of
schools, quoting the author. He sent it to several news sources.20

When seniors at North Hardin High School in Radcliffe, Kentucky
were told they would be required to take the ASVAB they organized a
senior skip day instead. More than half of the seniors stayed away from
school the day the test was administered. “I am not focused on a mili-
tary career, I am only focused on college and my academics so I didn’t
want to take the test and skipped,” Jason Ingram (*12) said.2!

The Pentagon often hires non-military personnel known as Civilian
Test Administrators (TA’s) to proctor the ASVAB. TA’s frequently get
together to exchange war stories. One TA who asked not to be identi-
fied, shared this story about a fellow DOD employee giving the test to
a group of Texas high school seniors:

“He was giving a mandatory ASVAB and was having a lot of trou-
ble keeping order. The students were rebellious and refusing to cooperate.
Several teachers were in the room trying to control the chaos. When this
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TA collected the test, he found that many students had blackened in the
bubbles on the answer sheets in the shape of offensive symbols and words.
I’m sure you can imagine what they were. So the TA took the answer sheets
into the principal’s office and she raised hell with the students.”

The same TA relates that it was not unusual for students to refuse to
take the test.

In some instances, a student would simply refuse to provide any
information other than his/her name and would sit quietly with their
hands folded. Others would randomly fill in the answers without read-
ing the questions. The TA explained:

In one mandatory session where the student refused to accept the
test booklet, the assistant principal approached and threatened the
student stating: “There will be consequences,” but the student re-
mained defiant. There was no yelling or shouting. Just a flat, mono-
tone refusal, like they were coached.

Another TA described a testing session during which a teacher entered
the testing room and began browsing through the answer sheets to see
that no Social Security Numbers had been included. When he found
one, he proceeded to erase it. That action caused a confrontation be-
tween the TA and the intruding teacher. “I don’t know what happened
in the end,” said the TA.

TA’s receive no instruction on legal issues regarding the test. They
are simply instructed to read the testing instructions verbatim. TA’s are
routinely asked probing questions by students, and they hear concerns
from school counselors. They witness relevant questions from fellow
TA’s posed during DoD training sessions being side-stepped and shut
down, and they begin to question the ethicality of the entire program.

The collection of Social Security numbers (SSN’s) is particularly
problematic. The TA explained:

I can tell you from my experience that students will include their
SSN’s simply because they want to be cooperative. Even after
telling students that providing their SSN is optional, I have had stu-
dents ask for permission to call their parents to get their SSN. I was
dismayed to see that students had brought their social security cards
to the test site and were pulling them from their purses and wallets.
Some even had their SSNs on their cell phones.

Test Administrators ask for a student’s SSN’s three times, and students
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are prompted three times to fill it in on the answer sheet. TA’s threaten
to negate the test unless the information is provided. If a student is
taking the ASVAB for its alleged value as an aid in identifying suitable
careers, the SSN is inconsequential.

Meanwhile, in early 2016, President Obama ordered a systematic re-
view of where the Federal Government can reduce reliance on Social Se-
curity Numbers as an identifier of citizens. 22 Furthermore, the Social Se-
curity Administration’s Office of Inspector General has warned against
the unnecessary collection and use of Social Security Numbers, citing
“a significant vulnerability for this young (K-12 school) population.”23

In 2008, the DoD ordered a substantial reduction of the collection of
SSN’s within the department. However, the 122-page, “DoD Social Secu-
rity Number (SSN) Reduction Plan” fails to incorporate ASVAB testing.24

The TA explained that he had heard of several complaints from
counselors regarding the legality of the Privacy Act Statement students
are required to sign when they take the ASVAB. Guidance counselors
complained that students did not understand what they were signing.
The counselors claimed students did not have the authority to release
their information.

The statement appears on the answer sheet, DD Form 1304-5AS:25

Student Testing Program
Privacy Act Statement

Armed Services Vocational Aptitude Battery

Principal Purpose(s): To compute and furnish test score products
for career/vocational guidance and group assessment of aptitude
test performance; for up to two years, to establish eligibility for
enlistment (only for students of the eleventh grade or higher and
only with the expressed permission of the school); for marketing
evaluation, assessment of manpower trends and characteristics;
and for related statistical studies and reports.

Disclosure: Voluntary. However, if you do not provide the requested
information, your test will not be scored or otherwise processed.

Signature:

Date:
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Requiring youth to sign this form is reprehensible, especially when
they are forced to take the test. Children under 18 are not legally em-
powered to make legal decisions regarding the release of their own
academic records to a third party. The military claims it does not need
parents to sign off on the release of ASVAB results because they say
these records are military records, not school records. Including this
charade as a part of this deceptive program is unconscionable.

The Texan test administrator advised students not to sign the form,
although, he estimates, thousands of these unsigned tests were still
scored and processed.

Kevin Haake of the Nebraska Coalition to Protect Student Privacy
sums up public resentment toward forced military testing:

We’d rather not have the military actively recruiting in our schools
but I don’t see an egregious violation of civil rights when a couple
of kids voluntarily sign up to take this military test. It’s another
matter when entire classes of children are told they’ve got to take
this thing and all their information is shipped to the Pentagon with-
out mom and dad knowing about it.26

Many principals and counselors are sold on the utility of the ASVAB as
a useful career exploration program that assists students in determining
career paths. Interestingly, not all elements of the Pentagon’s vast re-
cruiting apparatus are in accord on this point.

The U.S. Marine Corps Military Personnel Procurement Manual contains
the following, “The ASVAB is used by the Armed Forces for recruiting pur-
poses and by school counselors for vocational guidance counseling. The ASV-
AB’s ability for determining civilian job skills has not yet been proven.”27

The Marine Corps questions the validity of the ASVAB in helping
student’s measure civilian job skills, while the official ASVAB website
says the test does a poor job as a predictor of success for students who
desire to go to college.

From the website:

Why can’t [ use my ACT or SAT score to enter the military? “The
ASVAB is designed for a different purpose than the ACT and SAT.
The ASVARB is designed to predict success in the military, while the
ACT and SAT are designed to predict success in college.28

In contrast to the examples from the Marines and from the official
ASVAB website, this “snippet” fed to schools to promote the ASVAB
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to students tells a different story:

Whether you’re planning on college, a technical school, or you’re
just not sure yet, the ASVAB Career Exploration Program can
provide you with important information about your skills, abilities,
and interests — and help put you on the right course for a satisfying
career. See your counselor for more information.

Many school officials feel it is a good program. Once the test is ad-
ministered and scored, the recruiting command sends recruiters to the
schools after the tests are scored to discuss “career paths” with students.

The DOD database of testing purports to reflect the number of
schools and students that participate in mandatory testing, although
there are several problems with its accuracy.

The ASVAB provides the first, massive, national litmus test for en-
listment. Consider five schools in the Miami area. North Miami Beach
HS tested 855. It has a minority population of 96%. Coral Gables HS
tested 695 with a minority population of 90%. Coral Park HS had 429
take the test. It has a minority population of 96% Miami Central High
School tested 645 and Miami Northwestern HS sat down 642. Both
have minority populations of 99%. None of these five schools are list-
ed in the DoD database as having “mandatory” testing and there’s no
evidence online that students were required to take the test.

Voluntary?
Just two of the top 20 Dade County, Florida high schools ranked by
reading performance scores allowed the ASVAB to be administered
during the 2012-2013 school year. Conversely, all of the system’s bot-
tom 20 schools, aside from two, allowed military testing.29

A web search of seven Michigan high schools listed in the Penta-
gon’s data as “Not Mandatory” clearly shows that students are required
to take the ASVAB. Pickford, Watersmeet, Goodrich, Manistique Lake
Linden, Rapid River, and Ironwood High Schools all forced students
to take the test. Munford High School in Munford Tennessee tested
855 but is listed in the database as not mandatory. Perhaps patriotism
is rampant in Munford, but how, exactly, do they manage to get 855
teenagers to sit voluntarily for three hours to take a military exam?

We can identify hundreds of schools that require testing in states
across the country that are not identified as being mandatory in the offi-
cial ASVAB data we’ve received from USMEPCOM. For instance, the
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information released by the DoD shows there is no mandatory testing in
Ohio, however, it is possible, using a simple Google search tool, in this
case: (“k12.oh.us” asvab “all juniors™) to uncover many schools that re-
quire students to take the ASVAB that are not reported by the Pentagon.

The Pentagon has figured out another way to require students to take
the ASVAB.

Nearly 50,000 New Jersey high school seniors were required to take
an alternative end-of-year assessment at the completion of the 2015-
2016 academic year because they opted out of taking the Partnership
for Assessment of Readiness for College and Careers, (PARCC) test
the year before. School officials said “a significant number” of these
students would have to take either the College Board’s ACCUPLAC-
ER test or the Armed Services Vocational Aptitude Battery, (ASVAB)
as approved pathways to graduation.30

School systems pay a hefty price when they use the ACCUPLACER, a
product of the College Board, especially when the test is given to tens of thou-
sands of students. Meanwhile, the military’s enlistment test is free of charge.

In 2014, New Jersey began allowing students to take the ASVAB
as a substitute for the PARCC test. To graduate, students are expected
to score a 31 on the Armed Forces Qualifications Test, (AFQT). A 31
is the minimum score for enlistment in the Army. The AFQT uses sec-
tions of the ASVAB to calculate the score.

AFQT scores are computed using the standard scores from four
ASVAB subtests: Arithmetic Reasoning (AR), Mathematics Knowl-
edge (MK), Paragraph Comprehension (PC), and Word Knowledge
(WK). AFQT scores are reported as percentiles between 1-99. An
AFQT percentile score indicates the percentage of examinees in a ref-
erence group that scored at or below that particular score.3!

SAT-AFQT Concordance Table (For SAT administered in 1995 of later)
SAT Composite Score AFQT Category (and AFQT score range)

500-530 IV-C (10-15)
540-590 IV-B (16-20)
600-680 IV-A (21-30)
690-800 11I-B (31-49)
810-900 III-A (50-64)
910-1180 11 (65-92)
1190-1600 1(93-99)

Source: Defense Data Manpower Center Personnel Testing Center, Monterey, CA
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An AFQT score in Category I opens the door to almost any Military
Occupational Specialty (MOS) in any of the branches. Scores in Cate-
gory II or III-A usually ensure enlistment. If a score falls into Category
I1IB, a potential recruit may or may not be able to enlist, depending on
what the exact score is and how the particular branch is performing re-
garding its recruiting quotas. Congress says the military cannot accept
more the 4% of its recruits from Category IV and none from Category V.

The Army requires a minimum AFQT score of 31 for those with a high-
school diploma. The Navy wants recruits with a minimum of a 35 on the
AFQT. For the Marines, it’s a 32, while the Air Force requires a 36.

According to the table, a 31 on the AFQT equates to a 690 SAT
composite score, based on the critical reading and math sections on
the SAT test. The 690 score excludes the optional writing section. This
score would land a student in the bottom 6% nationally, likely to be too
low to gain admittance to a New Jersey state college.32

According to Dr. Fred Zhang of Prep Scholar, a 700 is the median 8th
grade combined score on the SAT, meaning the Army’s minimum ASV-
AB score of 31 is equivalent to the performance of a below-average 8th
grader.33 In the case of New Jersey, students can satisfy their assessment
graduation requirement if they can demonstrate the academic ability of a
below-average 8th grader by scoring a 31 on the ASVAB.34

The staggering numbers of New Jersey 11th graders who opted out of
taking the PARCC test during the 2014-2015 school-year may have done
so as a result of a coordinated campaign. A passing score on the PARCC
Test is a graduation requirement. South Brunswick New Jersey’s Board
of Education Vice President Dan Boyle explained during a board meeting
in January 2016, “Throughout the state, there are an inordinate amount of
students that are not qualified to graduate,” Boyle said at the time. “That
is almost directly a result of the (PARCC) opt-out movement.”35

A robust testing opt-out movement in New Jersey and in several
states throughout the country has targeted the corporatization and stan-
dardization of American education. United Opt Out National serves
as a focal point of resistance to corporatized education reform. The
group demands “an equitably funded, democratically based, anti-rac-
ist, desegregated public school system for all Americans that prepares
students to exercise compassionate and critical decision making with
civic virtue.”36

The Army, with a keen eye on educational currents, witnessed tens
of thousands of New Jersey students refusing to take the PARCC tests
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and was eager to cash in on the PARCC opt-out movement by offering
its free ASVAB Career Exploration Program in place of the PARCC.
After all, the Army reasoned, the kids have to have a pathway toward
graduation, and the Army was honored to provide the “public service.”

An article in the April, 2015 Army Recruiter Journal described the
Army’s lobbying campaign in New Jersey and gloated that the ASVAB
“would be accepted as a substitute competency test for students who
fail to pass the PARCC.”

In the meantime, the military claims the ASVAB is being shut out of
schools. In one of his last public comments in the fall of 2014, depart-
ing US Army Recruiting Commander Maj. Gen. Allen Batschelet said,
“We’re seeing an increasing trend with schools shutting us out from ac-
cess or making access pretty restricted,” “Schools are either choosing
to not administer the ASVAB or withholding results from recruiters,”
he explained.37

The Military Entrance Processing Command has managed to con-
vince school officials in a half-dozen states to make the ASVAB an
alternative option for end-of-year senior year assessments to provide a
path for students who cannot pass the front-line tests.

In Minnesota, a new law radically changes graduation testing re-
quirements, allowing high school students who fail mandated exit ex-
ams to take the Armed Services Vocational Aptitude Battery (ASVAB)
as an alternative assessment. According to the Minnesota Department
of Education, students simply have to take the ASVAB or one of two
other exams to earn a diploma once minimal course requirements are
met. There is no specific score required. Of the three tests, the ASVAB
is the only one that is free.38

At Blaine High School, just north of Minneapolis, students are
greeted with this message about the ASVAB:

The ASVAB is a multiple-aptitude battery that measures devel-
oped abilities and helps predict future academic and occupational
success. The ASVAB is offered to high school and post-secondary
students as part of the ASVAB Career Exploration Program. The
program provides tools to help students learn more about career
exploration and planning, in both the civilian and military worlds
of work. The ASVAB Career Exploration Program is free of charge.
For seniors who have not yet met the high school graduation testing
requirement, the ASVAB will meet the grad requirement.39
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There are no privacy protections built into Minnesota’s new the law,
meaning that many of the lowest achievers throughout the state who
take the military entrance exam will have their information forwarded
to military recruiters - without Mom and Dad’s OK.

New Mexico allows a score of a 31 on the ASVAB to provide a path
to graduation. The New Mexico Public Education Department publish-
es an Alternative Demonstration of Competency Guide that includes
the following erroneous account of the ASVAB:

The Armed Service Vocational Aptitude Battery (ASVAB) has 10
tests. The score of ten tests are combined to compute the Armed
Forces Qualification Test (AFQT) scores. Candidates need to
receive a score of 31 to be accepted into the ARMY and 51 to be
accepted into any other branch of the military.40

The Student Testing Program has eight sections, not ten. AFQT scores
are computed using the standard scores from four ASVAB subtests, and
the other branches accept recruits with scores a just little higher than
the Army, but nowhere near the 51 stated herein. Notice how “ARMY”
is capitalized. It appears as if the Army is operating at an advantage in
New Mexico.

Mississippi wants seniors to score a 36 on the AFQT before they
can graduate. The Mississippi Board of Education Chairman, Dr.
Wayne Gann said he, “felt strongly that we should provide options for
students who lacked passing scores on one or more subject area tests if
the student is able to demonstrate readiness to transition to college or
the workforce through other assessment measures.” A 36 on the AFQT
is high enough to enlist in all four services. 4!

Kentucky calls for a 50 on the AFQT for a student to earn a diplo-
ma. A 50 on the AFQT is the same as a composite SAT score of 810,
according to the ASVAB Concordance Table. An 8§10 won’t open many
college doors.42

The Missouri School Improvement Program establishes five stan-
dards of accountability used to rate school performance. The third
standard calls on high schools to administer the ASVAB to determine
whether students are “College and Career Ready.” Like the other states
above, there are no privacy protections built into the Missouri School
Improvement Program.

Missouri’s Nevada High School, about 50 miles south of Kansas
City, advises children not to be concerned with the privacy implica-
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tions of the ASVAB-CEP. The school apparently mirrors the attitudes
of state school officials.
From the school’s website:

There is a fear that you will be recruited. And you will be. But that
is completely unrelated to taking the ASVAB at school, or even
having heard of the ASVAB. Being recruited is a function of being
the age you are. There are lots of recruiters out there. They have
access to lots of databases (census, school directories, DMV, credit
and bank records, etc.), including ours. Their job is to find you and
ask if you want to join the military and they are very good at their
job. If you do not want to, simply say no. Throughout your life,
you will have endless similar opportunities to turn down the chance
to change your long distance carrier, have your carpets cleaned,

or siding put on your house. Think of it as a case of “welcome to
adulthood, here is your junk mail.” Such a false hope of not being
recruited is a poor and ultimately pointless reason to avoid the value
of using the ASVAB to learn of and use your aptitude scores.43

Like the officials with the Missouri Department of Elementary and
Secondary Education, Nevada High School fails to explain to the
school community that the ASVAB may be administered without re-
sults being forwarded to recruiters. While many states are taking steps
to strengthen privacy protections for children, Missouri is moving in
the wrong direction. Just 4.3% of students taking the ASVAB in Mis-
souri’s schools during the 2012-2013 school year had Option 8 selected
by school officials.

Robin Marty, a Missouri resident, was so outraged when the Missou-
ri Department of Education included the ASVAB as a regular assess-
ment for students, she started a “Care2” Petition. The petition called
for an end to the use of the test as a graduation requirement. 29,000
signatures were delivered to Missouri state education officials.44

In Colorado, beginning with the graduation class 02021, local school
boards and districts will select from a menu of graduation requirements,
including the ASVAB, to create a list of options their students must use
to graduate from high school. School districts may offer some or all of
the state menu options.45 The minimum allowable score for the ASVAB
in Colorado is a 31.

Published reports from New Jersey and the states mentioned herein
fail to address the raison d’etre of the ASVAB testing regime, which is
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to provide leads for recruiters. Furthermore, state departments of edu-
cation and local school boards routinely state that school officials will
be giving the ASVAB, when in fact, military officials give the test. If
schools administered the ASVAB, results would be regarded as educa-
tional records and therefore subject to the Family Educational Rights
and Privacy Act, (FERPA). This federal law precludes the release of
sensitive student information to third parties without parental consent.
When the military gives the test, ASVAB records are considered to be
military documents.

The ASVAB is often the only “free” assessment on “test days” in
high schools across the country. These are the days set aside on each
school calendar to heed the call for increased student testing. About a
third of all high school students are not college bound. If these students
are offered a choice between taking the PSAT, which is an entrance
exam for the college-bound crowd and involves paying a fee, or taking
the ASVAB, which is free, they may be more likely to pick the ASV-
AB. The military lists these students as voluntarily taking the ASVAB,
although, in a sense, they’re forced to do so.

The website of Crown Point HS, about ten miles south of Gary, In-
diana carried this announcement for students:

11th grade students that wish to take the PSAT, and potentially qualify
fornational merit scholarships, will be required to pay $14.00. Juniors
may register to take the PSAT in room ¢-203 from September 7-14th.
11th grade students that do not wish to take the PSAT will be admin-
istered the ASVA exam. The ASVAB exam is free of charge.46

Crown Point tested 469 students during the 2012-2013 school-year and
they’re listed as not mandatory. All students had their results shipped to
recruiting services without parental consent.

Activism

In 2008, groups affiliated with ASVAB campaigns in Hawaii, Califor-
nia, and Maryland set their sights on statewide initiatives to mandate
the universal selection of Option 8.

After a rash of disturbing news pieces that exposed the deceptive
and predatory nature of military recruiting in Hawaii’s high schools,
including numerous reports of sexual advances by recruiters toward
high school girls, Hawaii’s Department of Education implemented the
nation’s first statewide mandatory Option 8 policy.
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Next, a brilliant campaign by California activists led the California
legislature to pass an Option 8 measure in 2008, but it was vetoed by
Gov. Arnold Schwarzenegger. Schwarzenegger was not persuaded by
arguments that California parents, rather than representatives from the
US Military Entrance Processing Command, should make decisions
regarding the release of student information.

In 2010, a campaign directed by the Maryland Coalition to Protect
Student Privacy resulted in Maryland becoming the first state to en-
act a law that prohibits the automatic release of student information
to military recruiters gathered as a result of the administration of the
ASVAB.47

The NAACP of Maryland, the ACLU of Maryland, and the Mary-
land PTA testified in support of the measure.

Elbridge James from the NAACP-MD glanced at the database of the
schools that administered the ASVAB and immediately saw a pattern of
discrimination. The test simply wasn’t administered in the wealthiest
and whitest schools. James of the NAACP testified:

This legislation is about the simple idea that parents need to have
the final say over the release of information regarding their children.
This especially applies to black families and low-income house-
holds whose children seem to be the target of military recruiters. We
believe military recruiters currently administer the test in schools
with students whose families have few financial resources and
limited education more than they do in schools where families have
greater economic and education opportunities. Military recruiters
rarely, if ever show up at some high schools in the state like Bethes-
da-Chevy Chase High School, while they appear to be permanent
fixtures in Baltimore City and Prince George’s schools. From a Pen-
tagon data sheet, we know that last year, 148 took the ASVAB test
at Largo Sr. High School in Prince George’s County while nobody
took it at Churchill High School in Montgomery County.43

Cynthia Boersma, Legislative Director of the ACLU-MD, also testified:

Parents and students should be afforded the opportunity to decide
whether they want to contact military recruiters and share this in-
formation, not the schools or the military recruiters. This bill gives
the parents the right to decide whether they want to be contacted by
military recruiters and safeguards the privacy rights of students who
take the ASVAB.49



196 Pat ELDER

Merry Eisner, Vice President for Legislation of the Maryland PTA told
Maryland legislators,

The National PTA seeks to increase awareness and community
sensitivity about the collection and dissemination of information
regarding students and believes that such records should respect the
rights to privacy and be relevant to a child’s education 50

Lt. Col. Christopher Beveridge, Commander, 12th Battalion, U.S. Mil-
itary Entrance Processing Command, the state’s top military recruiter,
opposed the universal selection of Option 8, arguing that the military,
not parents, should ultimately decide on the release of student informa-
tion gathered through the administration of the ASVAB. When the Pen-
tagon’s man tried to convince legislators that privacy activists behind
the legislation were against the military, it failed miserably.

Beveridge wrote in his testimony:

Much of the rhetoric behind this bill is bent on disrupting any
efforts to build, support, or sustain the military. There has been a
disinformation campaign targeted at school officials throughout
Maryland, Northern Virginia, and D.C. that preys upon school
officials’ fears of potential litigation associated with safeguarding
students’ personal information. Ultimately, the goal is to dissuade
high schools from ASVAB testing altogether. HB 778 would be the
first step along this path.51

Lawmakers didn’t buy it. Several expressed their appreciation for the
military’s free career service and enthusiastically praised the military.
The bill passed the legislature and was signed into law by Governor
Martin O’Malley. Stories in several national media outlets, including
USA Today, NPR Radio and the Washington Post brought national at-
tention. Interestingly, the Washington Post repeated a frequent Penta-
gon claim that children can “opt-out” from having their test results sent
to recruiters. A robust letter-writing campaign forced the paper to print
a correction.52

New Hampshire also passed a law mandating the universal selection
of Option 8 in 2014. New Hampshire Peace Action Executive Director
Will Hopkins was most instrumental in passing ASVAB legislation in
the Granite State. The measure quietly sailed through the state house
and was signed into law without attracting media attention or the oppo-
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sition of the military.

New Hampshire’s school board was lobbied by the NEA New Hamp-
shire, the state’s NEA affiliate. The (National) NEA Annual Meeting and
Representative Assembly, however, has been unwilling to get behind a
resolution calling for the universal selection of ASVAB Option 8.

It was another story in Connecticut, where an Option 8 bill was de-
feated by the Democratically-controlled General Assembly in 2014.53

The proposed legislation was overwhelmingly approved by the Gen-
eral Assembly’s Education Committee along party lines and was set for
a floor vote that was expected to pass. In an unprecedented maneuver,
the Veterans’ Committee objected to the bill, citing opposition by the
recruiting command and several inaccurate claims.

Connecticut was victimized by a military whitewash campaign. The
testimony submitted to the legislature by U.S. Army Recruiting Bat-
talion Commander Lt. Col. Michael D. Coleman was incorrect on a
fundamental and crucial point. He was not accurate when he wrote,
“Moreover if enacted, students will lose a proven occupational, voca-
tional and technical counseling tool and the opportunity afforded by the
Career Exploration Program”54

Military regulations say that a school can prohibit the release of stu-
dent data to recruiters but still take advantage of the Career Exploration
Program.55

Three states and 2,000 additional schools enjoy the benefits of the
Career Exploration Program without allowing recruiters to use student
data for recruiting purposes.

Defending the decision to kill the Connecticut legislation, Veterans’
Affairs Committee Chair Rep. Jack Hennessy said, “To my knowledge,
parents already have this ability to limit the dispersal of information,
and we thought it unnecessary.”s6 Hennessy was wrong. Military regu-
lations state that only school or military officials may decide if ASVAB
results are released to recruiters.57 This is why the Education Committee
thought the legislation was necessary! Perhaps Senator Hennessey didn’t
understand the measure. Perhaps he was fed inaccurate information by
the recruiting command. Lt. Col. Coleman and Senator Hennessey mis-
represented the truth to the people of Connecticut.

After the measure had been defeated, the New Haven Register pub-
lished a story on the defeat of the ASVAB bill.58

Connecticut school officials contacted by the paper didn’t have a
problem with the wholesale transfer of student information to recruit-
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ers without parental consent. They had been relying on the recruiting
command for information. They’re victims of the same whitewash
campaign occurring across the country.

The paper reported, “In New Haven schools, parents are given an opt-
out letter at orientation “that allows parents to declare that they do not
wish for their child’s student information to be shared with military re-
cruiters,” said school’s spokeswoman Abbe Smith in an email.” Smith
apparently didn’t realize that ASVAB results aren’t subject to the opt-out
clause of the No Child Left Behind Act. If this were the case, the legisla-
tion would not be necessary. This is the same claim Rep. Hennessy made.

Officials at Hillhouse High School told the Register, “The school
only shares information with recruiters if the student indicates that he
or she is interested in pursuing a future with the military.”

This is wrong on three counts, although it is a common falsehood
spread by the recruiting command in schools across the country. First,
most students taking the ASVAB are minors, and they’re legally prohib-
ited from making decisions regarding the release of personal information
from the schools. Second, students must sign the ASVAB privacy state-
ment that asks for their signature to release information. The statement
says the tests will not be processed if students don’t sign. Third, the de-
cisions regarding the release of ASVAB results are either made by school
officials or the recruiting command, not kids or parents!

To finish the whitewash, Rep. David Alexander, a member of the
Veterans’ Committee, published an op-ed in the Connecticut News
Junkie “In Support of Connecticut Military Service,” in which he ad-
vocated circumventing parental decision- making regarding the release
of their children’s information.59

In arguing against giving parents the right to consent to informa-
tion leaving the state’s schools and heading to the Pentagon, Alexander
wrote, “I can envision that many well-intended parents may discour-
age their children from joining the military as they enter adulthood
post-high school.” Alexander referred to the privacy issue as a ‘red
herring” and argued that “Vietnam-era distrust is imbued within SB
423.” He wrote that SB 423 “only furthers the cultural divide between
the all-volunteer force and the civilian population.”

If there is a cultural divide, as Alexander suggests, it might be less-
ened if the military began operating in a truthful and transparent fash-
ion according to the dictates of a democratic society.
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Diane Wood with the Texas Coalition to Protect Student Privacy re-
flects common sense Lone Star State attitudes:

I got fired up when I discovered this egregious violation of civil
liberties that’s been going on entirely unnoticed. I don’t care

if it’s the Department of Defense or whoever. The thing that’s
surprised me is that this privacy campaign has resonated with
both progressives and Tea Party activists down here. We all see
ASVAB testing as an unwarranted and illegal federal incursion
into our lives.60

Wood’s tireless organizing and her testimony to the nationally ma-
ligned Texas State School Board probably contributed to Texas testing
6,600 fewer students in 2012-2013 than the year before. In one year,
Option 8§ rates increased from 14.7% to 15.5% while the number of
students forced to take the test shrunk from 15,805 to 4,825 and the
number of schools requiring students to take the ASVAB decreased
from 181 to 70.

This is a remarkable accomplishment, especially in a state like Tex-
as where Governor George W. Bush proclaimed an “ASVAB Day” in
1995 to encourage Texan youth to take the test in school.6! A dozen
state governors have issued proclamations calling on all students to
take the ASVAB, although none encouraged protecting student privacy.

In many states, smart, targeted community activism has been shown
to translate into quantifiable results. Barbara Harris, with the New York
Coalition to Protect Student Privacy, has been at it for years and has
helped to eliminate mandatory testing in the Empire State. “We’ve
witnessed several trends here in New York. The number of test-takers
continues to drop, the percentage of schools that have selected Release
Option 8 continues to rise, and mandatory testing has disappeared.
I’'m hopeful we’ll soon get the Board of Regents to mandate Option 8
across the state.”

It’s the same in Connecticut and Massachusetts. Seth Kershner with
the Connecticut Coalition to Protect Students Privacy has led the ef-
fort in those states. Testing numbers in Connecticut and Massachusetts
have plummeted in recent years to about 4,000 in each state. There’s no
mandatory testing. Nearly half of the students being tested do so under
Option 8.
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ready at Naval Station Great Lakes, Il.
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More than 500 Navy Junior Reserve Officers Training Corps (NJROTC) cadets stand
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Chapter 12
JROTC MILITARIZES AMERICAN YOUTH

Reactionary curriculum, unqualified instructors,
weapons program foster militarism

he Junior Reserve Officer Training Corps (JROTC) is a military
program offered at over 3,402 high schools nationwide — 65% of
them in the South — with a total enrollment of 557,129 students.!

Over half of these JROTC units are run by the Army, while the
Navy, Air Force, and Marines each run several hundred programs. In
2009, Congress required the Secretary of Defense to implement a plan
to increase the number of JROTC units to not less than 3,700 by 2020.2

Despite assurances by the Cadet Command regarding the voluntary
nature of the JROTC program, 9th grade students are sometimes re-
quired to enroll in the military program. Quite often, schools allow
JROTC to substitute for legitimate academic courses, providing a life-
line to JROTC programs that would otherwise have trouble maintain-
ing minimum enrollment numbers.

Like other military programs operating in the nation’s high schools,
JROTC is marketed as a public service to American communities without
revealing its tie-in to recruiting or other controversial aspects of the pro-
gram. The Army says JROTC “teaches students character education, student
achievement, wellness, leadership, and diversity” while fostering in each
school a “more constructive and disciplined learning environment.” From
the perspective of the military mind, this may all be true, but in the civilian
world, where there is greater emphasis on developing critical thinking skills,
military notions of a more disciplined learning environment stifle creativity
and smother individuality. Take, for instance, the unit on the U.S. Constitu-
tion in the Army’s sophomore-year textbook. It is called “‘You the People”
rather than “We the People.” Obedience to the chain of command is valued
above all. Questioning authority is not part of the curriculum.

The JROTC curriculum includes coursework on leadership, civics,
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geography and global awareness, health, and wellness, language arts, life
skills, and U.S. history. History is described as a series of necessary mil-
itary encounters and victories. The U.S. is viewed as the epicenter of the
world, while multilateral solutions to complex problems are discouraged.
There are numerous historical inaccuracies throughout the textbooks.
Meanwhile, local school authorities exercise no control over instruction.

The curriculum is taught by retired Army personnel who rarely have
teaching credentials and often have only possess a high school diplo-
ma. Their lack of formal teacher training, combined with the reaction-
ary curriculum, produces a dangerous academic cocktail that serves
to undermine the foundations of an enlightened, democratic society.
In 2013, the Army alone was recycling 4,000 retired officers to run its
programs in the high schools.3

According to the Civilian Marksmanship Program, approximately
1,600 Army, Navy, and Marine units offer rifle marksmanship pro-
grams to their cadets.4 There are an additional 123 high school Air
Force JROTC units with marksmanship programs operating in high
schools across the country, according to the Civilian Marksmanship
Program’s Club Tracker.5

JROTC programs often operate in schools that aggressively enforce
“no gun” zones. Many of these schools have federal and state-support-
ed programs that teach children ways to solve conflicts nonviolently.
Providing rifle practice as an integral part of state-supported education
is awful public policy.

The JROTC program is controversial for several other reasons. JROTC
is a non-academic elective that may put students at a disadvantage in
applying for colleges and universities. Although the military claims the
JROTC program is valuable to communities because it cuts down on
drop-out rates, there is no statistical evidence to support the claim. De-
spite federal dollars to support the program, JROTC units may entail a
financial loss to schools.6 JROTC is used as a substitute for physical
education programs as well as academic subjects in many schools.

The DOD spent $365 million on the program in 2013, providing
uniforms, textbooks, and salaries. The funding also covers the cost of
providing rifles for the JROTC Marksmanship Program.?

History of JROTC
JROTC programs were established by Congress in 1916 when the US
public was being prepared for war against Germany. While the news-
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papers relayed the drumbeat of war, the Army militarized many high
schools as a means of providing ready-made soldiers should the call
come for an all-out mobilization. The year before, Germany sunk the
Lusitania, killing 1,197, including 128 Americans. (We know now that
the ship was carrying hundreds of tons of war munitions, and the Ger-
man government had published repeated warnings to passengers.) It’s
important to understand the mindset of the nation when Congress moved
to establish junior-military squads in the nation’s high schools. Just a
year and a half after JROTC was established, the same Congress passed
The Sedition Act of 1918, which made it a crime to “willfully utter, print,
write, or publish any disloyal, profane, scurrilous, or abusive language
about the form of the Government of the United States” or to “willfully
urge, incite, or advocate any curtailment of the production” of the things
“necessary or essential to the prosecution of the war.””8

That would include questioning JROTC Programs that flourished in
the decades to come.

Fast forward to 1964, when the US was mobilizing for the Vietnam
War, and many of the same dynamics were at play. In that year, the
ROTC Vitalization Act expanded JROTC programs to the Navy, Ma-
rines, and Air Force. Also, active duty Army instructors were replaced
with military retirees.

Eight years later, in 1972, when the draft was coming to an end, fe-
males were first invited to participate in JROTC programs. Nationally,
girls account for 42% of all Army JROTC cadets.?

In the aftermath of the Vietnam War, military planners, wonder-
ing how youth might be persuaded to volunteer, set their sights on the
JROTC program.10 JROTC provides a pipeline to college ROTC pro-
grams, but more importantly, the program primes the pump for a trust-
ed supply of enlisted soldiers.

Despite repeated assurances by the Cadet Command and high school
officials that the JROTC program is voluntary, there are programs across
the country that require participation. For instance, all freshmen at Vin-
cent High School in Vincent, Alabama are automatically enrolled in the
school’s JROTC program. Major Stanley Murrell, Commander of the
public school’s JROTC program, explained in 2015, “We view mandato-
ry first semester enrollment as a huge positive and so do our administra-
tors.” Taking JROTC fulfills Alabama’s mandated Character Education
Instruction. Perhaps the biggest advantage is that kids who would have
never considered JROTC find out it’s fun and stick around.”!!
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In 2010, the entire freshman class at Carvers Bay High School in
South Carolina was enrolled in JROTC classes. The principal, retired
from the Navy, explained the Marine Corps JROTC also fulfills the
physical education requirement at the Freshman Academy.!2 In 2005,
JROTC spokesperson Paul Kotakis told 7he Nation magazine that re-
quiring students to take JROTC, “is a decision made by the individual
school, not the Army.”13

The same charade is being played out in a thousand schools that
require students to take the military’s enlistment test, even though the
military says it’s not mandatory.

The Pentagon knows how to sell JROTC in the nation’s high schools.
Recruiters and civilian DOD employees convince like-minded school
officials to change graduation requirements to allow JROTC to substi-
tute for academic subjects.

In 2012, Cadet Command Regulation 145-2 signaled a marked ac-
celeration in the militarization of the nation’s high schools. In it, the
Army called for the creation of additional academic incentives for stu-
dents to register for JROTC classes. The Army’s appeal to the command
structure and high school officials jeopardizes millions of instructional
hours that were more likely to develop heightened creativity and criti-
cal thinking skills among millions of American youth.

From the Regulation:

The school must, at a minimum, grant elective credit, and support
credit for embedded subjects, such as physical education, perform-
ing arts, practical arts, civics, health, government, freshman focus or
orientation, etc., that are taught in the JROTC curriculum (note: the
JROTC curriculum will be used to meet the requirements of these
courses.) Elective hours may be used for requirements outside the
core, but only if four phase lesson plans are not available. Third and
fourth-year Cadets should be able to earn honors credit based on
their leadership and teaching responsibilities. Schools with low Ca-
det enrollment need to seek as much substitute credit as possible.14

The Army is specifically asking schools to allow its untrained in-
structors to meet the curricular requirements of physical education,
performing arts, practical arts, civics, health, and government within
the confines of its JROTC program. Where is the public indignation?
Where are the unions? The policy is causing an academic train wreck.
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Florida allows JROTC to substitute for physical science, biology, prac-
tical arts, and life management skills.!5 For instance, students at Boca Cie-
ga High School in Gulfport, Florida who take JROTC for two years satisfy
both the physical education and fine arts requirements for graduation.16

It’s deeply troubling that state schools throw the arts under the bus
in favor of classes that foster strait-jacketed military indoctrination.

At Spaulding High School in Barre, Vermont, students may satisfy
a .5 credit requirement for U.S. government by taking JROTC for a se-
mester.!7 The kids in Vermont may never come to understand the phrase,
“We the People.”

It’s the same at Eagleville High School in Eagleville, Tennessee.!8
The Volunteer State provides a glimpse into how the process of ac-
cepting JROTC as a legitimate academic course works. In Tennessee
students may substitute:

*  Two credits of JROTC for one credit of wellness required

for graduation.
*  Three credits of JROTC for one-half unit of United States
Government required for graduation.

*  Three credits of JROTC for one-half unit of Personal Finance.

Tennessee education officials deliberated on the changes in 2014 pertain-
ing to substituting JROTC for the required and rather complex Personal Fi-
nance course standards along with the efficacy of allowing military retirees
without an appropriate subject credential to teach the contents of the course,
rather than state-certified teachers. The record from the Tennessee State
Board of Education provides insight into their decision to grant the waiver:

In order to determine the best policy option to address this discrep-
ancy, the Department of Education reviewed the Personal Finance
course standards, researched the JROTC programs in Tennessee,
and met with supervisors and teachers of multiple JROTC programs
across the state. The Department found that JROTC instructors
could meet all of the Personal Finance course requirements within
the third year of JROTC, if they have received training on the Per-
sonal Finance course requirements.19

The measure was adopted. Aside from JROTC instructors, all other
teachers must be licensed to teach Personal Finance. Only teachers
who are certified in Economics, Business, Marketing, and Family and
Consumer Sciences meet the employment standards.20

Personal finance is extraordinarily important in the lives of American
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school children. We examined the complexity of the Military Enlistment/
Re-enlistment Contract in the 1st chapter and the genesis of a culture that
produces high school graduates who cannot understand or negotiate the
complex contracts and agreements that increasingly run their lives.

Tennessee’s Personal Finance Course Standards are quite impressive
and cover, in detail, subjects including: the Free Application for Feder-
al Student Aid (FAFSA) credit card agreements, consumer protection
standards, writing argumentative essays, consumer credit, investment
strategies, and identity theft, to mention a small sampling. Army In-
structors without the necessary professional training and credentials
are unqualified to teach Personal Finance.

In 2014, California became the first state to allow JROTC instruc-
tors to apply for official authorization to teach physical education in
their JROTC classes. The measure was strongly opposed by PE teach-
ers, who saw the act as an affront to their profession.

All California students must take a minimum number of PE classes;
whereas JROTC is an elective. Students often register for PE to satisfy
graduation requirements, rather than registering for the military course.
Allowing JROTC instructors to teach PE provides a new lease on life
for JROTC. Instructors must pass two tests, one in basic academic
skills and another in knowledge of physical education.2!

An examination of high school PE and JROTC classes, by Kathryn
Anne Holt and others of the University of Nevada, Las Vegas, com-
pared four JROTC classes with four PE classes, and found that students
were engaged in moderate to vigorous physical activity 60% of the
time in physical education and 24% of the time in JROTC.22

SHAPE America, The Society of Health and Physical Educators,
is the nation’s largest membership organization of health and physical
education professionals. The group is committed to insuring that all
children have the opportunity to lead healthy, physically active lives.
SHAPE calls on school districts to prohibit students from substituting
JROTC for PE class time or credit requirements.23

Meanwhile, the President’s Council on Fitness, Sports, and Nutri-
tion prominently cites several disturbing statistics on its website:

*  Only one in three children are physically active every day.

*  More than 80% of adolescents do not do enough aerobic

physical activity to meet the guidelines for youth.

*  Children now spend more than seven and a half hours a day

in front of a screen (e.g., TV, video games, computer).
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*  Only about one in five homes have parks within a half-mile,
and about the same number have a fitness or recreation center
within that distance.24
Nonetheless, 23 states allow JROTC to take the place of physical
education classes: AL, AZ, AR, CA, FL, GA, IL, IA, KY, LA, MA, M,
MS, MO, NE, NV, NM, OH, SC, TN, TX, WV, and WI.25

Eleven of the states are from the old south, a region of the country
steeped in military traditions. The region also boasts the most over-
weight population in the country. Mississippi, for instance, is “the fat-
test state again,” according to the Washington Examiner.26
Eight of the ten “fattest states” in the nation allow students to skip
PE classes in favor of JROTC.27

Responsible school systems do not grant physical education credit
for JROTC. This practice serves the narrow interests of the military
but fails to address many of the standards, indicators, and objectives of
physical education curricula. PE standards encompass exercise physi-
ology, biomechanics, social psychology, and motor learning. There are
numerous cross-curricular connections among PE and other disciplines.

Like the ASVAB Career Exploration Program and other recruiting opera-

tions in the schools, JROTC is extraordinarily deceptive. Military programs
would be less welcome in the schools if the Pentagon fessed up about its true
intentions. The Army describes the JROTC program this way:

JROTC is a program offered to high schools that teaches students
character education, student achievement, wellness, leadership, and
diversity. It is a cooperative effort between the Army and the high
schools to produce successful students and citizens, while fostering
in each school a more constructive and disciplined learning environ-
ment. The outcomes of the JROTC program are:

» Act with integrity and personal accountability as they lead
others to succeed in a diverse and global workforce

» Engage civic and social concerns in the community,
government, and society

» Graduate prepared to excel in post-secondary options and
career pathways

» Make decisions that promote positive social, emotional, and
physical health
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* Value the role of the military and other service organizations?8

JROTC is marketed as some sort of value-driven social work pro-
gram for segments of society that need remedial courses in things like
character, emotional development, and personal integrity. High school
websites that describe the program routinely say JROTC is not a re-
cruiting program.

Elda Pema and Stephen Mehay, researchers from the Graduate
School of Business and Public Policy at the Naval Postgraduate School
in Monterey, California, recognize JROTC as a program that trains
youth for military service. They wrote:

Although it is similar to vocational education and School to Work
programs, JROTC has been overlooked by education researchers.
This oversight may stem from the perception that military science
classes represent extracurricular activities that do not affect employ-
ment, a perception fostered by the U.S. Department of Education’s
classification of high school military science classes as ‘enrichment/
other’ rather than vocational education (Levesque et al., 2000).

This designation contradicts the Department of Education’s own defi-
nition of career technical education as classes that teach skills required
in specific occupations or occupational clusters. More important, this
classification misrepresents the scope and content of JROTC. The
curriculum, the use of military instructors, and the close link with the
employer are clear indicators of the program’s vocational orientation.

Military science ‘concentrators’ (students with at least 3.0 Carnegie
credits) receive an advanced pay grade if they enlist. About 40% of
such concentrators enter the military (Taylor, 1999), which is simi-
lar to the 43% of vocational students who find jobs in training-relat-
ed civilian occupations (Bishop, 1989).29

Policy Memorandum 50 (PM 50) from the U.S. Army Cadet Command,
dated March 30, 1999, ordered JROTC teachers to help the military re-
cruit students into the Army. The policy outlined several ways JROTC
instructors were to collaborate with military recruiters.30

PM 50 was rescinded in 2008 after the military was forced to recon-
cile its public position that JROTC was founded on altruistic principles
rather than serving primarily to recruit unwary youth into the armed
forces. The rescission notice for Policy Memorandum simply says PM
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50 is rescinded. It does not prohibit JROTC instructors from engaging
in recruiting activities.

Students who spend three years in a JROTC program are eligible to
enlist at the E-3 level (instead of E-1), and if they enter college ROTC,
they may be given a full year of ROTC credit.3!

As Project YANO’s Rick Jahnkow puts it, “If it looks like a duck
and quacks like a duck...”

Is JROTC a Recruiting Program?
*  From the Navy JROTC Web site: “Approximately 40% of all
NJROTC program graduates enter military service.”32
*  Defense Secretary William Cohen, testifying before the House
Armed Services Committee in 2000, named JROTC “one of
the best recruiting devices that we could have.”33
*  Chief of staff of U.S. Army Training and Doctrine Command,
Lt. Gen. David P. Valcourt, in his address to the 2008 Joint
Warfighting Conference in Virginia, said JROTC was helping
“young people to consider joining the military or to make it a
career.”34
*  Brig. Gen. Malcolm Frost, chief of public affairs for the U.S.
Army: “It’s the human aspect of touching, influencing,
leading, mentoring, coaching, and counseling youth, whether
they are in JROTC in high school, or whether they are in
college, because if you don’t get them there, then you’re not
going to have them five, 10, 20, or in my case, 27 years down
the line.”35
*  Senate Armed Services Committee Report on the National
Defense Authorization Act for Fiscal Year 2000 (S. 1059),
May 17, 1999:
“The committee recognizes that there is a direct relationship between the
JROTC program and recruitment. Strong testimony from the Joint Chiefs
of Staff this year confirmed this relationship. More than half of the young
men and women who voluntarily participate in this high school program
affiliate with the military in some fashion after graduation.”36
Aside from the work of Rick Jahnkow and The Project on Youth &
Non-Military Opportunities which he heads, there is little work being
done exposing the deceptive nature of the JROTC program, especial-
ly the hidden costs associated with operating a high school unit. The
following segment is taken from an article entitled, “How Jr. ROTC
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Contributes to the School Funding Crisis,” that appears on the Project
YANO website.37

Although JROTC is a non-academic elective that does not count
toward meeting admission requirements at state colleges and uni-
versities — and schools are scrambling to provide electives that do
help students meet those requirements — JROTC is usually given
privileged treatment by school trustees who are politically intimi-
dated by the pro-JROTC lobby and often deceived about the money
that could be saved by cutting the program.

In comparison to alternative classes, JROTC is much more expen-
sive to maintain than school administrators and trustees have been
led to believe. The reason their initial assumptions are often wrong
is that promoters of JROTC encourage the false belief that federal
money will cover any extra costs. After approving the program,
most school administrators never realize that the partial subsidy
offered by the Pentagon (which comes from its recruiting budget, by
the way) does not match the additional expenses generated by the
high staffing requirements of the JROTC contract.

Under the standard JROTC contract, the Department of Defense
provides students with books, uniforms and special equipment such
as air rifles. The school district must provide insurance, building
facilities and maintenance, and must assume responsibility for pay-
ing instructors’ salaries and all the normal employment taxes and
benefits that cover regular teachers.

The school district receives only a partial contribution from the
DoD toward instructors’ salaries and nothing toward the substantial
cost of employment taxes and benefits. The subsidy amount for
each instructor is calculated based on the military pay and housing
allowance the officer would receive on active duty, minus his or her
military retirement pay. This difference is then cut in half, and the
result is the maximum amount the DoD will pay the school district.

The JROTC contract requires the hiring of a minimum of two
retired officers (one a non-commissioned officer) for the first 150
students enrolled as cadets at a school. After 150, another instruc-
tor must be hired for each additional increment of 100 cadets (e.g.,
three instructors for 151-250).
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It’s important to note that only one non-JROTC classroom teach-

er would normally be hired to teach 150+ students. Furthermore,
JROTC cadets are generally allowed by schools to take the class in
place of physical education, and a single PE teacher would normally
support 250+ students. So if JROTC were eliminated in a school
district, less than half as many teachers would need to be hired to
replace them.

In other words, to have JROTC, a school district must more than
double the staff normally required for the number of students
involved. Because the federal subsidy amount will likely cover
less than half the total salaries and none of the employment taxes
or benefits for two (or more) JROTC instructors at each school,
schools wind up using extra money from their budgets to, in effect,
subsidize a high school military training/recruiting program for the
Pentagon.

The military mandates that JROTC class enrollment must not drop be-
low 100 students or 10% of the total student body, whichever is small-
er. School officials sometimes involuntarily place students into JROTC
classes to insure minimum numbers are met. A JROTC unit must be
disbanded if it does not meet the enrollment threshold by the beginning
of the following academic year.

The Army’s JROTC curriculum includes course work in leadership
training, civics, geography and global awareness, health, and wellness,
language arts, life skills, and U.S. history. There is a separate Leader-
ship, Education, and Training (LET) textbook for each of the four high
school years.38

Instructors are rarely certified as in the subjects that they will be
covering, and some of them have only high school diplomas.

The textbook, published by Prentice Hall, teaches a reactionary
and dangerous version of US history and government. American high
school officials offer no curricular oversight.

Consider the treatment of the dropping of atomic bombs over Hi-
roshima and Nagasaki at the start of the cold war. The authors of the
JROTC course book, “Leadership, Education and Training (LET 3)
Custom Edition for Army JROTC,” grapple with the decision to drop
the atomic bomb on Japan within the context of an ethical case study
where students discuss the choices and consequences inherent in a se-



216 Pat ELDER

ries of historical events. Rather than presenting an unbiased version of
events, the discussion is tainted by a strong preference toward bombing
Japan, complete with falsehoods and inexcusable omissions.

From the LET 3 Army JROTC Textbook:

ETHICAL CHOICE CONSEQUENCES IMPACT

Should the U.S. have Estimated 1,000,000 Does the President have

invaded the home Americans and many an obligation to reduce

islands of Japan? More Japanese killed. ~ American casualties at the
expense of the enemy?

Ultra-conservative orthodoxy courses throughout the JROTC text-
book. Examine this one-sided discussion of American foreign policy
taken from the LET 3 book:

What do Americans hope for in relations with other countries?

To think about that question, you might ask yourself what we, as
individual Americans, want in our relations with the people around
us. First of all, we want to be respected. We want others to treat us
as equals. We would like to live in a safe place, free from the fear
of harm. As adults, we would like to be able to earn a living. These
goals are like the goals we have as a nation. In general, the foreign
policy goals of the United States are to protect citizens’ safety, to
promote prosperity, and to work for peace and democracy in other
countries. (LET 3 p. 305)

The JROTC textbook says a goal of foreign policy is to spread human
rights and democracy:

Human Rights and Democracy: To encourage all countries to re-
spect the human rights of freedom, justice, and equality. Americans
believe that democracy, in which citizens have the final say in their
government, is the best way to protect human rights. Thus, they
want to help people in other countries who are trying to form or
keep democratic governments. (LET 3 p. 306)

These statements may seem reasonable to many, but the track re-
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cord of the United States during the post-war period has earned it the
scorn of much of the world. In fact, the US has been voted as the most
significant threat to world peace according to a global survey conduct-
ed by the Worldwide Independent Network and Gallup at the end of
2013. People in 68 nations were asked: “Which country do you think
is the greatest threat to peace in the world today?” The US topped the
list, with 24% of people believing America to be the biggest danger to
peace.39

(The survey also asked respondents which country they would most
like to live in and the U.S. topped the charts.)

Although the JROTC program professes to foster critical thinking
skills, it fails to allow for an examination of political currents that stray
from accepted military-political orthodoxy. The cumulative effect of
subjecting more than a half million American school children to this
reactionary ideology has a long-term detrimental effect on the political
discourse of the nation.

The following segment on “intelligence” from the textbook is un-
conscionable because it brazenly legitimizes violence as a tool of for-
eign policy.

Much of intelligence is secret. Information is sometimes gathered by
spying. Sometimes intelligence agencies have helped overturn the
government of a country. In Chile in 1973, for example, the CIA took
part in overthrowing the government of Salvador Allende. The United
States government thought Allende was not favorable to our national
interest. Like defense, diplomacy, foreign aid, and trade measures,
intelligence is an important tool of foreign policy. (LET 3 p. 308)

This statement shamelessly appears on the same page as the discussion
of the CIA overthrow of Allende’s government:

Can you remember settling a disagreement with someone by talking
it out? In a similar way, the American government tries to settle
disagreements with other countries peacefully. (LET 3 p. 308)

The Marine Corps JROTC textbooks are no better as far as historical
accuracy is concerned. The Marines’ treatment of post-war US history
is amazingly misleading. Periods of history are purposely mischarac-
terized to paint the US as defenders of truth and justice. For instance,
the freshman year Marine Corps text contains a completely inaccurate
account of the beginnings of the Mexican-American War:
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The massing of Mexican troops on the southern bank of the

Rio Grande led President Polk to order General Zachary Taylor
to move to the borders. Taylor marched to the Rio Grande and
fortified a position on the northern bank. The Mexican and the
American troops were thus facing each other across the river.
When Taylor refused to retreat to the Nueces River, the Mexican
commander crossed the Rio Grande, ambushed a scouting force
of 63 Americans, and killed or wounded 16 of them.42

The problem with this account is that the Rio Grande wasn’t the border.
U.S. soldiers were in Mexican territory. The Nueces River, further to
the north, was the border between the two nations. The U.S. had simply
made an offer the Mexicans could not refuse and that offer entailed
expansion to the Rio Grande.

The Marines’ brief treatment of the US invasion of the Domini-
can Republic in 1965 further illustrates the point that this “history”
shouldn’t be taught to the nation’s children:

When Donald Reid Cabral, President of the Dominican Republic
was assassinated in 1965 as part of a coup, the Marines were called
in to protect U.S. citizens who wished to leave the area. On April
28, 1965, Col Pedro Bartolome Benoit asked for the help of the Ma-
rines to help restore order. On April 29, 1,500 Marines were ashore
at Santo Domingo until peace was restored.

President Cabral wasn’t assassinated in 1965. He died in 2006 at the
age of 83. President Johnson’s decision to invade the Dominican Re-
public was based on faulty intelligence. The U.S. military was invad-
ing the Dominican Republic to protect U.S. business interests for the
fourth time in 58 years, although the authors of the JROTC text fail to
mention it.43

Not to be outdone, The Navys Naval Science 2 JROTC text also
misrepresents history. The textbook carries this account of the 1983
Grenada invasion:

In late October 1983, in response to a takeover of the Caribbean
island nation of Grenada by Cuban-backed Communist forces, a
joint U.S. task force with elements of all services conducted a major
amphibious operation and took control of the island in three days.44

Grenada never experienced a takeover by Cuban-backed forces. The
Reagan Administration cited an airstrip that Cuban nationals were
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helping to build as a premise for the attack. The British government
was helping to fund the project which was designed to enable large
commercial jets to land on the island, helping to expand tourism. The
U.N. General Assembly condemned the invasion as “a flagrant viola-
tion of international law” by a vote of 108 to 9. These crucial details
are omitted from the text.

The services claim JROTC programs help students academically. In
2013, however, researchers at Northwestern University compared two
groups of Chicago high school students of “low socio-economic status”
who were enrolled in either a music training program or JROTC. After
two years, the students who’d had music training showed measurable
neurological development while kids in the JROTC program showed
no significant change. The Army says the JROTC program promotes
the “capacity for life-long learning.” Evidence shows, however, that
music training may be more beneficial 46

The Navy JROTC command claims its cadets “are better behaved,
have higher attendance, are role models for the avoidance of substance
abuse, have higher self-esteem, develop positive life skills, on aver-
age have higher grade point averages and graduate at a higher rate.”47
Perhaps, but JROTC cherry-picks its students by excluding those who
don’t meet academic and behavioral standards.

The Western New York Maritime Charter School in Buftfalo pro-
vides a telling case study. Maritime is affiliated with the Navy Junior
ROTC program, and Maritime’s student cadets are all JROTC partici-
pants. The school has the highest attrition rate by far of any of Buffalo’s
15 charter schools, almost three times the other schools, according to a
2015 report by the Buffalo News. 24.2% of Maritime’s students were
expelled, suspended or withdrew during the 2013-2014 school year.
The average of those who departed from the other 14 charter schools
was just 8.4%. 27 of the Maritime students who returned to the regular
district schools were expelled by Maritime. No local charter school
expelled so many children. The senior class was only half the size of
its freshman class.48

According to Army regulations, a student must maintain an accept-
able standard of academic achievement and standing as required by
JROTC and the school. Essentially, this and other JROTC regulations
mandate removing those cadets who are not making normal progress
toward graduation, which makes it impossible to establish whether the
program is responsible for improving student’s academic success.4%
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Each Army JROTC unit is staffed with a minimum of one retired
Army Officer known as a Senior Army Instructor (SAI) and one retired
Non-commissioned Officer, known as an Army Instructor. (Al) Both
must be recently retired from the Army. SAI’s must possess a Bac-
calaureate degree or higher from an accredited educational institution
while AI’s must possess a minimum of an associate’s degree within five
years of the initial hire date.50

According to the Cadet Command Regulation 145-2, “Cadet com-
mand encourages all JROTC Instructors to be recognized as certified
teachers and future training and educational experiences should be
tailored to reflect that commitment.” The JROTC regulations make it
clear that Army certification of instructors is not meant to “supersede or
usurp the state/district licensing or school requirements for local con-
tinuing certification.” It’s a good thing. Otherwise, educational stan-
dards would suffer.

The Army JROTC website for prospective employees directs can-
didates to click on the links to each state’s teacher licensing website
to determine additional licensing requirements, although most states
defer to the Army to certify woefully under-qualified instructors. Al-
though the Army encourages its instructors to be recognized by state
authorities as fully-certified instructors, this is wishful thinking. States
typically require Baccalaureate degrees for high school teachers, along
with several classes of teacher education courses, in addition to a se-
mester of student teaching. Many states now require teachers to earn a
Master’s degree in their discipline after a few years of teaching.

Meanwhile, many states offer a special subjects teaching credential
for JROTC instructors that allows them to significantly circumvent the
standards for regular teaching credentials. In California, for example,
the academic requirement for a JROTC special subjects credential is a
high school diploma or GED. For additional criteria, the state mostly
relies upon the certification given by the military.5!

The JROTC School of Cadet Command administers certification and
recertification training. Certification includes completion of two courses,
a distance learning course, and a resident course. To be certified, new
instructors must complete the distance learning course within six months
of hire and the resident course within twelve months of hire. That means
new Al’s may move from active duty to the classroom with a high school
diploma and no training, while SAI’s may teach without a single course
on how to teach. It is an affront to the teaching profession.
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In 2015, the Army relaxed its qualifications for classroom instructors.
In 2006 the Army had strengthened its qualifications for noncommis-
sioned officers seeking to fill an Al position in the high school JROTC
program. The Army said all instructors had to be high school graduates
and that all should hold the minimum of an associate’s degree by January
1, 2009. Apparently, the regulation was too onerous for many. Now they
allow AI’s to teach for five years before earning an associate’s degree.>2

As we’ve seen, approximately 1,723 JROTC units, a little over half
of the total, carry marksmanship programs. People always seem to be
shocked to learn that the local high school has a shooting range in the
basement or converts its gym or classrooms for rifle practice. For the
most part, the shooting ranges continue to operate with little public
knowledge or opposition. As we discovered in our discussion of the
Civilian Marksmanship Program, Fairfax County Virginia school of-
ficials who monitor environmental health, didn’t realize hundreds of
students in their system were engaged in firearm practice.

In 2007, however, a grassroots group in San Diego launched a suc-
cessful campaign to ban all shooting ranges in the district’s schools.

The San Diego Unified School District Board of Education approved
this resolution:

“WHEREAS, the San Diego Unified School District has a zero-tol-
erance policy on weapons in schools and seeks, as one of its prima-
ry goals, to teach students to resolve conflicts without resorting to
violence; and

“WHEREAS, the District cannot risk sending a mixed message to
students when some of their lives have been recently taken by gun
violence;

“NOW, THEREFORE, BE IT RESOLVED, that any existing school
district property used for shooting ranges shall be immediately
closed for that purpose and converted for other educational uses by
the beginning of the next regular school year.

“BE IT FURTHER RESOLVED, that marksmanship training, wheth-
er it is conducted on-campus or off-campus, and through textbooks

or physical instruction, shall not be taught in connection with the San
Diego Unified School District and shall be discontinued immediately.”

This was an amazing victory. Rick Jahnkow of Project YANO was in-
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volved in organizing opposition. He said there was a prevailing feeling
in disadvantaged communities struggling to reduce violence rooted in
poverty and political neglect, and that programs involving weapons
training in the schools were insensitive and inappropriate.53

At San Diego’s Mission Bay High School, a coalition of students,
parents, and activists focused on eliminating the existence of rifle
shooting ranges, the practice of falsely claiming that JROTC would
help students qualify for college, and the automatic placement of stu-
dents in the course. Organizers felt that concentrating on these factors
would drive down enrollment numbers, causing units to fall below the
100-student minimum necessary to keep the program afloat. Within
two years, enrollment in the Mission Bay High School JROTC pro-
gram had fallen to just 58 students, ultimately causing the complete
removal of the program at that school.54

Americans are taking steps to halt the militarization of their public
schools. In the next chapter, we’ll examine international pressure to
support them.
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United Nations
\YV \, Convention on the Distr.: General
\{\\; L/y Rights of the Child 28 January 2013

ADVANCE UNEDITED

VERSION
Original: English

Committee on the Rights of the Child

Optional Protocol on the involvement of children in armed

conflict

Voluntary recruitment

1. The Committee expresses concern that approximately 10% of recruits
enrolled in the armed forces are under 18 years and regrets that the State
party does not intend to raise the age of voluntary recruitment to 18
years. The Committee is also concerned that:

(a) Recruitment policies and practices, including the quota
system, undermine the safeguards contained in article 3.3 of the Optional
Protocol and question the voluntary nature of the recruitment of children
below the age of 18 years;

(b) Under the No Child Left Behind Act, schools are required to
provide military recruiters access to secondary school students’ names,
addresses and telephone listings, and that parents are not always
informed of their right to request not to release such information and
parental or legal guardian’s consent has not always been obtained, as
observed in its previous concluding observations
(CRC/C/OPAC/USA/CO/1 para. 15); and

(c) Parents and children are often unaware of the voluntary nature
of the Armed Services Vocational Aptitude Battery (ASVAB) test
organized in schools or its links to the military and that in some
instances, students were reportedly informed that the test was mandatory.
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Chapter 13

U.S. FLOUTS U.N. PROTOCOL
ON CHILD SOLDIERS

Forced military testing, recruitment of 17-year-olds,
lack of parental consent, violate treaty

In 2013, the UN’s Committee on the Rights of the Child called on
the Obama Administration to “Ensure that schools, parents, and pu-
pils are made aware of the voluntary nature of the Armed Services
Vocational Aptitude Battery (ASVAB) before consenting to the par-
ticipation [sic] into it.” The remarks were adopted by the Committee
on the Rights of the Child at its sixty-second session (14 January—5
2013) regarding the Optional Protocol on the Involvement of Chil-
dren in Armed Conflict (OPAC).! This was the first time the U.N. had
indicated its concern with widespread military testing in American
public high schools.

Mandatory ASVAB testing is a violation of OPAC Article 3.3, which states:

States Parties that permit voluntary recruitment into their national
armed forces under the age of 18 years shall maintain safeguards to
ensure, as a minimum, that:

(a) Such recruitment is genuinely voluntary;

(b) Such recruitment is carried out with the informed consent of the
person’s parents or legal guardians;

(c) Such persons are fully informed of the duties involved in such
military service;

(d) Such persons provide reliable proof of age prior to acceptance
into national military service.2
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American high school students who take the ASVAB, a military en-
listment test, often do so involuntarily without parental consent. The
primary purpose of the testing regime is to procure leads for recruiters.

The U.N. targeted the U.S. military’s practices partly based on the
2012 report by London-based Child Soldiers International to the Com-
mittee on the Rights of the Child. Child Soldiers International cited the
concerns of the National Coalition to Protect Student Privacy regarding
the ASVAB’s circumvention of privacy laws and the military’s ability
to extract sensitive student information without parental consent.

CH#4LD SOLDIERS

INTERNATIONAL

From the Child Soldiers International Report:

The military also uses the ASVAB to obtain students’ personal
contact information, including their name, address, phone num-
ber and social security details. Crucially, unlike the No Child
Left Behind (NCLB) act, parents do not have the ability to opt
out and prevent their child’s personal information from being
released to third parties. Therefore, student information that has
been withheld by opting out of NCLB can be released to the mil-
itary via the ASVAB. Whilst schools have the ability to prevent
data from being passed on to the military, information from the
National Coalition to Protect Student Privacy indicates that few
school administrators are aware of this. Various sources have in-
dicated that children are often unaware of the voluntary nature of
the test or its links to the military, and there have been instances
of students being actively informed that the test was mandatory.
Child Soldiers International contends that the ASVAB infringes
children’s privacy, and is an enabler for military recruiters to
target under-18’s.3

In response to the Committee’s desire that the U.S. ensure that
the public is aware of the voluntary nature of the testing regime, the
Obama Administration denied the mandatory nature of the administra-
tion of the ASVAB. In the same year, the US replied to the Committee,
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“Participation in the ASVAB CEP is entirely voluntary. The DOD does
not require schools to participate, nor does it require schools to test all
students within a participating school.”

Yet, statistics furnished to the National Coalition to Protect Student
Privacy by the U.S. Military Entrance Processing Command clearly list
nearly a thousand high schools that require testing. Meanwhile, many
schools that allow the military to test entire classes of students are iden-
tified by USMEPCOM as voluntarily administering the ASVAB.

USMEPCOM regulation 601-4 is vague regarding the role of
DOD personnel and the forced testing of children in American high
schools:

Voluntary aspect of the ASVAB CEP - School and student partic-
ipation in the ASVAB CEP is voluntary. DoD personnel are pro-
hibited from suggesting to school officials or any other influential
individual or group that the test be made mandatory. Schools will be
encouraged to recommend most students participate in the ASV-
AB CEP. If the school requires all students of a particular group or
grade to test, the MEPS will support it.5

As we’ve read, the test is marketed as a “career exploration program”
in the schools while its primary purpose is to “produce leads for recruit-
ers,” according to recruiting manuals.

The U.S. response to the committee is also off the mark regarding
the release of student information to military recruiters gained through
the administration of the ASVAB. The U.S. falsely states, “The school
can choose an option that prohibits any information on any student
from being made available to recruiters. If a school does not choose
that option, each student can choose whether his or her information will
be made available to recruiters.”6

It is correct that school officials may allow the military to proctor
the test without results being released to children, but military regula-
tions are clear that “only school officials will select the recruiter release
option for their students.”” Students may not make this determination.
After all, they’re minors, and state laws generally prohibit the release
of student information without parental consent.

The U.S defense of ASVAB testing is prefaced by the following:

20 USC § 7908 specifically provides access to name, address, and
telephone listings of high school students by military recruiters and
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institutions of higher education; § 7908 also provides that a parent
or student may request that such information not be provided with-
out prior written parental consent.8

20 USC § 7908 is the federal law that requires high schools to turn over
a student’s name, address, and phone number to recruiters provided
that parents are given an opportunity to “opt out” of the lists being sent
to recruiters. However, students and parents do not play a role in the
release of information to recruiters made possible through the adminis-
tration of the ASVAB. The U.S. response is misleading.

To be clear, a parent may request that her child’s name, address, and
phone number not be forwarded to recruiters pursuant to 20 USC §
7908, but this information and much more is sent to recruiters through
the administration of the ASVAB, even if a parent has exercised her
right under the opt-out measure.

The Committee also asked, “Could the U.S. provide information
on the measures taken to restrict the presence of military recruiters on
school grounds?” Predictably, the US response was that it does not see
a requirement or need to restrict the presence of military recruiters on
high school grounds. The exchange points to the cultural sea of dif-
ference between the two entities. The internationalists in Geneva are
abhorred at the notion of military recruiters mixing in with vulnerable
youth within the safe confines of a high school campus. It’s unheard
of throughout Europe and unthinkable throughout most of the world,
(aside from the practice of militarizing and recruiting children through
the madrasas of a handful of Islamic states.)

The Americans don’t see anything wrong with the practice. The
parties hold deep resentments toward one another, and there’s a kind
of passive-aggressive element behind these questions and answers.
The treaty requires the recruitment of minors to be carried out with
the informed consent of a child’s parents. From the U.N.’s perspec-
tive, this agreement is compromised if recruiters are allowed regular
access to children at school. The Americans feel they must recruit
200,000 yearly to maintain force strength and access to the high
schools is necessary.

U.S. exceptionalism factors into the philosophical rift between the
world’s greatest power and the world’s leading international organi-
zation. When the U.S. ratified OPAC in 2002, it filed a declaration of
reservations to the optional protocol, assuming no obligations under
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the Convention on the Rights of the Child.10

The U.S. signed the protocol with the “understanding” that noth-
ing in the Protocol establishes a basis for jurisdiction by any inter-
national tribunal, including the International Criminal Court. It is an
extraordinary act of unilateralism. The US took exception to Article
1 of the treaty which says in its entirety, “States parties shall take
all feasible measures to ensure that members of their armed forces
who have not attained the age of 18 years do not take a direct part
in hostilities.”

This is how the US responded:

The term “feasible measures” means those measures that are
practical or practically possible, taking into account all the cir-
cumstances ruling at the time, including humanitarian and mili-
tary considerations; the phrase “direct part in hostilities”- means
immediate and actual action on the battlefield likely to cause harm
to the enemy because there is a direct causal relationship between
the activity engaged in and the harm done to the enemy; and does
not mean indirect participation in hostilities, such as gathering and
transmitting military information, transporting weapons, muni-
tions, or other supplies, or forward deployment.” It concludes,
“Any decision by any military commander, military personnel, or
other person responsible for planning, authorizing, or executing
military action, including the assignment of military personnel,
shall only be judged on the basis of all the relevant circumstances
and on the basis of that person’s assessment of the information
reasonably available to the person at the time the person planned,
authorized, or executed the action under review, and shall not be
judged on the basis of information that comes to light after the
action under review was taken.

These ‘understandings’ amount to a blanket reservation to Article 1, the
substance of which runs contrary to the purpose of OPAC, and should
be withdrawn, as the Committee on the Rights of the Child continues
to demand. This is a slap in the face to the international community,
although not surprising, considering the unilateralist stance of the U.S.
regarding treaties designed to regulate weaponry and war making.

The U.S. provided the following statistics showing the number and
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percentage of 17-year-olds serving in the armed forces: !1

2009 2010 2011 3Yr.Avg. 3 Yr.Total

Total 295,505 282,638 270,066 283,070 849,209
Accessions

Total #17 17.809 13,300 13,963 15,024 45,072
YO Access.

% Accessions 6.01 471 5.17 5,29 5.31
that were 17

The committee asked what steps the U.S. is taking todisseminate the
information related to the protocol to the general public and the training
of professionals working with children. In response, the U.S. stated the
US government is sharing the text of the Optional Protocol and related
materials widely at all levels of government and to the public. However,
school administrators across the country, who are on the front lines be-
tween recruiters and school children, are largely unaware of OPAC.

The U.S. was asked by the committee to respond to the conclusions
of the 2010 US Government Accountability Office (GAO) report,
“Clarified Reporting Requirements and Increased Transparency Could
Strengthen Oversight over Recruiter Irregularities” which indicated
that despite progress, the military’s system of tracking and sharing re-
cruiter irregularities was inadequate.12

The US responded to the committee, “The GAO stated in its conclu-
sions that all components of the military services had made “substantial
progress since 2006 in increasing their oversight over recruiter irreg-
ularities. The U.S. response continues, “Collectively, steps have been
taken to improve the service components’ sharing of recruiter irregular-
ity data, the clarity of reporting guidance from the Office of the Secre-
tary of Defense, and the transparency of the data reported to DOD.”13

The US did not respond to the main findings of the GAO report per-
taining to the year 2008:

* The most common type of recruiter irregularity reported by
all service components except the Air Force Reserve involved
the concealment or falsification of documents or information.
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» Recruiters failing to obtain parental signatures on an
applicant’s application form constituted the second most
commonly reported type of recruiter irregularity in the Army.

* The types of actions taken against recruiters who committed
irregularities in fiscal year 2008 varied by service component.
For example, the type of action most commonly applied in
the Marine Corps was removal from recruiting. In contrast,
the type of action most commonly applied in the Army was
adverse administrative action, such as placing a letter of
reprimand in the recruiter’s permanent personnel file.14

As a result of the GAO findings, the DOD requested the RAND Cor-
poration to produce its 2010 report, “An Analysis of the Incidence of
Recruiter Irregularities.”

The RAND report does not address systemic irregularities like those
related to the administration of the ASVAB Career Exploration Program
in the schools or the continued problems associated with the opt-out pro-
cedures outlined in Section 9528 of the No Child Left Behind Act. (Now
Section 8025 Every Child Succeeds Act). Instead, RAND cites poor
DOD record keeping regarding recruiter irregularities. It reports:

Currently, it is unclear what information is concealed or falsified.
Without understanding whether most cases involve medical condi-
tions, ASVAB testing, dependency status, or other eligibility crite-
ria, it is difficult to identify what aspects of the enlistment process
require greater oversight or possible reengineering.!5

The RAND report also points to recruiting irregularities that are more
likely to occur at the very end of the month when recruiters are “on the
hook” to meet their quotas.

The U.N. committee also asked the U.S. a series of questions pertain-
ing to the administration of the JROTC program in high schools across
the country. In its reply U.S. makes three assertions that are misleading.

* JROTC is voluntary

e JROTC instructors are employees of the schools

*  Students in JROTC are not affiliated with any U.S. military service.

As we’ve seen, students in some public high schools are required to
take JROTC when they register for 9th-grade classes. The military is
playing the same game with the international community that it plays
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with the American public. JROTC isn’t required by the military, but it
may be required by school officials. It’s the same with ASVAB testing.
The military doesn’t require high school students to take the ASVAB
but it may be required by school officials who are willing to cede their
authority to the military. There’s a pattern to the obfuscation.

It is deceptive for the US to claim that JROTC instructors are employees
of the schools. Being an employee of a school would suggest that school
authorities exercise control over educational levels, training, and licensure
of instructors. Schools exercise no such control over JROTC instructors.
Being an employee of a school would also suggest that schools exercise
curricular and instructional oversight over course materials. Schools cede
this authority to the military regarding the JROTC program.

And, it is absurd to suggest that JROTC students are not affiliated
with any U.S. military service. More than a half million students wear
military uniforms. JROTC cadets receive special treatment if they di-
rectly enlist. They are given an advanced pay grade (E-2 or E-3 instead
of the usual E-1). Graduating cadets are enticed to join college ROTC
programs by offering them a year of ROTC credit.

After considering the U.S. response, the Committee adopted the fol-
lowing suggestions and observations:

* Amend the 2008 Child Soldiers Accountability Act in order to
criminalize the recruitment and use of children in armed conflict up
to the age of 18 years.

» Reconsider recruitment policies and practices, by inter alia
amending the No Child Left Behind Act and to ensure that recruit-
ment practices do not actively target persons under the age of 18.

» The Committee expresses concern that approximately 10% of
recruits enrolled in the armed forces are under 18 years and regrets
that the State party does not intend to raise the age of voluntary
recruitment to 18 years.

* The military recruitment quota system undermines the safe-
guards contained in article 3.3 of the Optional Protocol and question
the voluntary nature of the recruitment of children below the age of
18 years.

* Under the No Child Left Behind Act, schools are required to
provide military recruiters access to secondary school students’
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names, addresses and telephone listings, and parents are not always
informed of their right to request not to release such information.

» Ensure that schools, parents, and pupils are made aware of the
voluntary nature of the ASVAB before consenting to the participa-
tion into it.

* Children are not always properly informed that enrolment into
the JROTC program is of a voluntary nature; in some schools, this
program is used as a substitute for students enrolled in oversub-
scribed classes from which children cannot withdraw without losing
their school credit; children enrolled into the JROTC might be
trained to use weapons.

* Ensure that JROTC is not used as a substitute for regular school
activity.

* Prohibit disclosure of information on students without prior pa-
rental consent and ensure that recruitment policies and practices are
brought in line with the respect for privacy and integrity of children.

» Continue and strengthen monitoring and oversight of recruiter
irregularities and misconduct by effective investigation, imposition
of sanctions and when necessary, prosecution of recruiter miscon-
duct.16
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Chapter 14

CONCLUSION

he recruiting command says it must have access to students in the

nation’s high schools because a return to the draft is unthinkable.
The military argues that opening high school doors is preferable to a
return of the draft, and they admit the School Recruiting Program is the
cornerstone of all military recruiting. Although there has recently been
some movement to require women to register, that measure was defeat-
ed by the House in July of 2016. Regardless, the return to conscription
in the near future is unlikely.

Since the early days of the George W. Bush Administration, the mil-
itary has embarked on an extraordinarily deceptive campaign in the
high schools to enlist youth into the armed services. During debate in
the House in 2001, Rep. David Vitter (R-LA) repeated the unsubstan-
tiated claim of the Pentagon that 2,000 high schools nationally banned
recruiters from school grounds. The falsehood led to the federal law
that awarded the Pentagon with the names, addresses, and phone num-
bers of high school children.

Americans are conditioned to “support the troops” and every aspect
of entrenched militarism, although a growing number recognize mili-
tarism as a cancer on the body politic. What’s wrong with the military?
Why should we be concerned with military recruiters “chillin” with
kids in the cafeteria?

Nearly 40% of all Army enlistees never complete their first term.
Imagine the emotional suffering and excruciating pain endured by
those who really didn’t “volunteer” in the first place. Americans are
persuaded to believe we have a volunteer force, but it is actually a
“recruited” force. The perpetual demand for new recruits, coupled with
a military recruiter quota system, conspires to bring vast numbers of
pathetic souls into an unforgiving, hostile environment that discards
pitiful, failing youth like scrap materials filling military landfills.

Nearly half of the 770,000 soldiers polled in 2014 “have little satis-



238 Pat ELDER

faction in or commitment to their jobs.” Musculoskeletal injuries in the
military result in 2.2 million medical encounters yearly. Nearly half of
the 1.6 million veterans of the U.S. wars in Iraq and Afghanistan have
filed injury claims with the Department of Veterans Affairs. Sexual as-
saults are at or near record levels in the military. Only 1 in 7 victims
reported their attacks, and just 1 in 10 of those cases went to trial.

Meanwhile, military recruiters scour high school campuses and so-
cial media sites to find unwitting youth to agree to the terms of the
fraudulent DD Form 4, the military’s Enlistment/Reenlistment Doc-
ument. School, municipal, and state officials have a fiduciary duty to
protect students from this predatory arrangement.

This isn’t an agreement. An agreement would imply the existence
of two capable parties. 18-year-olds typically don’t have a clue what
they’re signing and that’s because the schools aren’t teaching them
the skills necessary to survive in our corporatized society. Vulnerable
youths are incapable of negotiating the contracts (credit, student loans,
insurance, leasing, etc.) that rule their lives. They’re red meat.

This reality is in stark contrast to the relationship between the gov-
ernments of our allies and their potential recruits. Germany, for in-
stance, encourages members of its armed forces to join associations
representing their interests. Throughout much of the world, militaries
are subservient to the will of democratic parliaments. In the U.S. Con-
gress exercises financial and regulatory authority over the military, but
the military also exerts tremendous influence over Congress. That’s be-
cause the military is sacred in the eyes of the public.

American military recruiting is a despicable, psychological pursuit
that pits carefully selected and highly trained soldiers against vulner-
able children. The American Public Health Association points to the
greater likelihood that the youngest soldiers will experience increased
mental health risks, including stress, substance abuse, anxiety syn-
dromes, depression, post-traumatic stress disorder, and suicide. The
APHA says recruiters engage in aggressive behaviors in an attempt to
gain a child’s confidence and trust. Recruiters are exceptionally charm-
ing while failing to honor clear boundaries. It is despicable public pol-
icy and it’s time to end it.

Despite state-sponsored propaganda suggesting otherwise, the vast
majority of youth aren’t interested in joining the military, while a dis-
proportionate number of enlistments come from the reddest of red
states in the old South. The U.S. unemployment rate is under 5%, so
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youths generally have better prospects; prospects that don’t jeopardize
their lives, subject them to demeaning treatment, and rob their free-
dom. It is entertaining to witness the litany of reasons proffered by the
Pentagon explaining why Johnny isn’t signing up.

Meanwhile, American youths deflect an onslaught of attempts by
recruiters from all four branches who are keen on getting them on the
bus to boot camp. Recruiters call landlines, cell phones, and they send
emails. They mail high-quality brochures that leave out crucial facts.
They lurk in chat rooms and collect data from dozens of online venues.
Recruiters chill in the parking lot with kids at the local high school,
and they eat lunch in the cafeteria. They’re on a first-name basis with
students, most who nonetheless manage to remain aloof. Recruiters are
child predators, and our kids know it, often better than their parents.

The Pentagon appears to be intent on developing a permanent mil-
itary caste of southern boys and others they can develop and control
from the cradle to the grave. Military planners are confident it is pos-
sible to create a force of completely obedient warriors who’ll always

Army Medical Examiner: “At last a perfect soldier!”
|72

At Last a Perfect Soldier! By Robert Mi-
nor. First published on the back cover
of The Masses, July 1916.

place the mission first and never accept defeat.

The military is run by hard-core zealots, many who attempt to merge a
distinctively American arch-conservative Christian orthodoxy with mili-
tary training and discipline. “For God and Country” is their mantra. Para-
doxically, the Army Field Manual says religious beliefs aren’t allowed to
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contradict the values of the Army, while the mainstream churches don’t
object. Meanwhile, the state encourages mass killing outside of the con-
straints of any sort of “Just War” paradigm. Several million have been
systematically slaughtered in wars promoted by the United States since
World War I, usually with the tacit support of the churches. The Catholic
Church leads the pro-military religious bandwagon.

Aside from three historical peace churches, the Quakers, Menno-
nites, and the Church of the Brethren, most mainstream churches em-
brace American militarism. The peace churches recognize that loving
one’s enemies is the heart of Christian doctrine. They remind us that
Jesus said no one could serve two masters.

Mainstream clergy rival Hollywood producers in their willingness
to align their sermons with military minders. Their conservative con-
gregations might empty if they spoke the unfiltered message of the
Prince of Peace - and there’d be less in the collection baskets. After
all, American flags are permanent fixtures on thousands of American
altars. By contrast, filmmakers are required to submit their scripts to
the censors to gain access to military land, men, and machines. Real
planes, ships, and exploding things sell more tickets at the box office.

Military tractor-trailers with theatre-in-the-round and gun-toting, sa-
ber rattling soldiers on killing machine motorcycles crisscross the coun-
try, searching for teenage recruits in high school parking lots. They find
them in desperado towns of rusted padlocks and jobs gone elsewhere.

Babies wear “camo” diapers, and children’s television program-
ming is laced with military messaging. 8-year-olds join the Young Ma-
rines, and the high school football team is known as the Warriors. Navy
fighter jets fly over the football field during homecoming’s halftime.
America is witnessing the “grave implications” of the “economic, po-
litical and even spiritual” influence of the military-industrial complex
President Eisenhower warned us about.

The Pentagon embraces the seductive power of the trigger as a re-
cruiting device. Mass murderers practice their craft and become numb
to their premeditated killing while playing first-person shooter video
games like America’s Army 3, rated Teen, Blood, Violence. Realizing
the potential, the military exploits the technology to recruit and culti-
vate adolescent killers.

2,400 high schools have marksmanship programs affiliated with the
Junior Reserve Officer Training Corps Program and the congressio-
nally-chartered Civilian Marksmanship Program. Children are taught

MIiLITARY RECRUITING IN THE UNITED STATES 241

to fire air rifles that are classified as lethal weapons by the military.
Many schools allow shooting to occur during school hours in class-
rooms and gyms that are contaminated by lead fragments that become
airborne and are deposited on the floor at the muzzle-end and at the tar-
get backstop. Loose enforcement of regulations creates a health hazard
for students and custodial staff. School and public health officials say
the practice is safe and point to the Civilian Marksmanship Program’s
“Guide to Lead Management for Air Gun Shooting,” a publication that
relies on outdated and faulty science.

The US military maintains an Orwellian database known as Joint
Advertising, Marketing Research & Studies (JAMRS) containing inti-
mate details on 30 million youth between the ages of 16 and 25, provid-
ing local recruiters with sensitive, personal information to lure youth
within their geographic zones. Since 2002, the Department of Defense
has had access to the names, addresses, and phone numbers of nearly
all high school students. The information is fed into the JAMRS data-
base. The virtual presence of recruiters in the lives of American youth
has become very real. Military recruiters infiltrate a myriad of social
platforms where youth spend their lives. The data gained is meticulous-
ly stored, both locally and nationally.

The most sought-after data pertains to a child’s cognitive abilities.
It is data the Pentagon cannot purchase outright or find online, and
it is gained through the deceptive administration of the Armed Ser-
vices Vocational Aptitude Battery, (ASVAB) in 12,000 high schools.
The ASVAB is a 3-hour exam masquerading as a career exploration
program that tests a child’s verbal and math abilities along with knowl-
edge of general science, electronics, auto, and shop. ASVAB results
are the only student information leaving America’s classrooms without
parental consent, a violation of FERPA, the Family Educational Rights
and Privacy Act.

The Pentagon’s greatest asset in the schools, however, is the Junior
Reserve Officers’ Training Corps, (JROTC). Over a half million children
are indoctrinated into military culture while 40% who complete the pro-
gram enlist in the armed forces. JROTC operates as a beachhead of sorts
in the schools. It is often the center of military intelligence gathering.
JROTC textbooks teach a rabid and reactionary brand of U.S. history
and government, while classes are often taught by military retirees with
no college education. The program puts guns into the hands of tens of
thousands of children, often in schools with “no gun” policies.



242 Pat ELDER

Because of many of the abuses documented herein, the U.S. has
come under fire from the UN’s Committee on the Rights of the Child
regarding adherence to the Optional Protocol on the Involvement of
Children in Armed Conflict (OPAC). In short, the treaty calls for crim-
inalizing the recruitment and use of children in armed conflict under
the age of 18. The Committee notes that approximately 10% of recruits
enrolled in the U.S. armed forces are under 18 years of age.

The military recruitment quota system undermines the safeguards
contained in the Optional Protocol regarding the voluntary nature of
the recruitment of children. The Committee notes that schools are re-
quired to provide military recruiters access to secondary school stu-
dents’ names, addresses, and telephone listings, and parents are not al-
ways informed of their right to request not to release such information.

Despite herculean efforts by a handful of activists to publicize U.N.
concerns, the issue has been largely ignored by the mainstream Amer-
ican media.

Resistance

Effectively challenging militarism in the high schools requires legislative
and policy-based remedies. This is not meant to detract from the import-
ant work being done by hundreds of community activists who regularly
visit their local high schools to provide counter-arguments to military
recruiters. They’ve reached thousands of children, and they have a right
to be in the schools. The courts recognize that the subject of military ser-
vice is political in nature. If a school has created a forum for advocates of
military service, it must allow a presentation of the other side.

This approach to countering recruitment, however, is considerably
outmatched by the Pentagon. Some schools are visited more than a
hundred times a year by recruiters while thousands of schools have
JROTC programs and most encourage a staggering array of military
programs. Visits once or twice a year by relatively small numbers of
peace activists resonate in small circles, but they’re dwarfed by the
DOD’s multi-billion-dollar recruiting budget that supports the constant
presence of well-funded programs, recruiters, civilian employees, and
pro-military school officials in schools across the country.

The most effective way to counter militarism in the schools is to
appeal to moderate and progressive school board members and state
legislators regarding these issues:

*  The school’s adherence to the specifics of the “Opt-Out” leg-
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islation codified in ESSA Sec. 8025;

*  The access to students enjoyed by military recruiters vis-a-vis

college recruiters;

*  The access enjoyed by counter-recruiters to students;

*  The circumvention of FERPA by the military in its
administration of the ASVAB in the nation’s high schools and
the resulting violation of student privacy;

*  The content of the textbooks, the professionalism of the
instructors, the existence of marksmanship programs, and the
health hazards posed by lead particulate matter in classrooms

and gyms — all associated with the JROTC program.
There’s plenty in this book to begin researching these avenues of resistance.

Generally, resistance to military recruitment seems to be clustered in
areas where the access military recruiters enjoy to high school students
is the most regulated. An examination of the location of several dozen
active “counter-recruitment” groups across the country shows that many
are clustered in the northeast, the west, and in urban areas throughout the
country. Whether this resistance simply mirrors local community distrust
toward military recruiting or it has actually played a role in regulating
the movement is a question that deserves additional study. There is data
to suggest that at least in the realm of ASVAB testing, sustained commu-
nity involvement translates to fewer numbers taking the test and greater
regulation of military testing in the high schools.

It appears there are five distinct groups that make up the c-r move-
ment across the country: parents, veterans and their families, religious
pacifists, radical anti-imperialists, and high school students. Member-
ship of these groups overlaps somewhat.

Often, parents are concerned their children may be put in danger by
getting too close to military recruiters while at school, and their fears are
justified. News reports routinely document cases of sexual misconduct,
falsification of records, and inappropriate behaviors by recruiters toward
youth.

Youth may enlist to exert their independence from parents. Some-
times, they sign up in angry defiance. It can be extraordinarily painful
to witness. Recruiters get between rebellious teens and their disapprov-
ing parents, and these parents feel powerless, leading them to consult
with counter-recruitment groups or legal counsel. There’s nothing par-
ents can do if a child has turned 18, other than attempting to convince
them not to report to basic training.
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There is a basic misconception among many parents when they
discover their child has enlisted in the armed forces. Almost always,
youths enlist in the Delayed Entry/Enlistment Program (DEP). The
agreement is not binding. GI Rights counselors and attorneys trained
in military law advise parents to do everything possible to talk their
child out of reporting to basic training. If a recruit fails to show up, the
Enlistment Agreement is void.

To repeat: Enrolled in the DEP? Having second thoughts? Don’t go.
Nothing will happen.

A second distinct group of counter-recruiters is made up of Vietnam,
Gulf War, Iraq War and Afghanistan War veterans who may or may not
be opposed to war and military service in general, but share a burning
desire to tell their story and convince youth to think deeply about any
decision regarding enlistment. Some veterans are conscientious objec-
tors, and some are not. Some hold extreme political views, and some
are moderates. They share a desire to counter the Top Gun - shoot-’em-
up-hero myth of modern warfare. “There’s no replay button in com-
bat,” they explain.

A third segment of the c-r community is comprised of disciples of
the pacifist message rooted in the Gospel of Jesus Christ, who said,
“Love your enemies and pray for those who persecute you.” All hu-
man life is sacred; they point out. God causes his sun to rise on the evil
and the good, and sends rain on the righteous and the unrighteous. It
follows that we shouldn’t be launching drone strikes into residential
areas and glorifying war the way it is presented to our youth. Christian
counter-recruiters point to a host of Biblical excerpts, like the “Parable
of the Weeds,” which is cited by these disciples as a clear prohibition
of killing in wars:

The kingdom of heaven is like a man who sowed good seed in his
field. But while everyone was sleeping, his enemy came and sowed
weeds among the wheat, and went away. When the wheat sprouted
and formed heads, then the weeds also appeared.

The owner’s servants came to him and said, “Sir, didn’t you sow
good seed in your field? Where then did the weeds come from?”
“An enemy did this,” he replied. “The servants asked him, “Do you
want us to go and pull them up?”’ “No,” he answered, “because
while you are pulling the weeds, you may uproot the wheat with
them. Let both grow together until the harvest. At that time I will
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tell the harvesters: First collect the weeds and tie them in bundles to
be burned; then gather the wheat and bring it into my barn.”

Catholic Workers, Presbyterian Peace Fellowship, Pax Christi,
Quakers, Mennonites, Church of the Brethren draw strength from these
lines. They’re increasingly involved in the counter-recruitment move-
ment.

The fourth group is comprised of passionate, youthful, anti-impe-
rialists (for lack of a better label) who carry a visceral anti-war, an-
ti-American message. These activists have managed to close more high
school doors than they’ve opened. It’s painful to elucidate, but they
may have oddly colored hair, wear revolutionary T-shirts and bandan-
as. They’re sometimes unruly and show disrespect toward men and
women in uniform. They’re justifiably angry about the crimes commit-
ted by the U.S. government, but this should never enter into the policy
debate regarding military access to children. It is counter-productive
counter-recruitment, and it won’t work in the schoolhouse, in front of
the school board, or in the legislature. These views spring from prag-
matic socio-cultural considerations rather than any cultural prejudice.

Our last group of resisters is made up of high school activists who
are in the front lines in this struggle. They should follow this advice:

What High School Students Can Do to De-militarize Their Schools
(Adapted - and amended - from Project YANO's list)

1. Be courteous and respectful of school and municipal authorities. You’ll

lose all credibility if you lose your cool.

2. Know your First Amendment rights. See the New York Civil Liberty

Union’s page on Youth and Student Rights.

3. Get counter-recruitment information into your schools. Make sure ev-

erything you propose is factually correct. Ask that literature racks and

posters with alternative information be placed in school wherever military

recruitment information is on display. Check out Project YANQO’s page on

Literature and Resources.

4. Present Counter-Recruitment Information during career fairs: Ask ca-

reer counselors to invite a group to counter the military’s message or see if

you can set up your own information table with reliable information from

Project YANO, NNOMY, the National Coalition to Protect Student Priva-

¢y, The Committee Opposed to Militarism and the Draft, (COMD) and the

American Friends Service Committee, (AFSC).
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5. Keep your contact information from recruiters and help others to do the
same. Let your school and your parents know that you do not want your
name, address and number released to recruiters and that you want to opt
out at the beginning of the school year before the lists are released. Your
school should have a military recruiter opt-out form. If not, you can down-
load one from www.projectyano.org. Educate other students and parents
about the right to opt out.

6. If the ASVAB is to be given at your school, insist that the test is volun-
tary and that student information is not released to recruiters. The ASVAB
is the military’s aptitude test and is given in half of the high schools in
the country so that recruiters can obtain test data and personal information
on students. In order to prevent the information from automatically be-
ing given to recruiters, your school must tell the military in advance that
“ASVAB Release Option 8” must be used for ALL the students who are
tested. (The school decides whether student information will be shared
with recruiters — not kids or parents! Most schools release information to
recruiters.)

7. Counter visits from recruiters: This is when activism takes guts. It’s
helpful to have your parents’ support:

e Stand next to recruiters and hand out truthful literature.

» Express symbolic opposition by having a student stand silently
next to the recruiters dressed as the grim reaper.

¢ Demand recruiters are never allowed to be with students while
unsupervised.

» Surround military recruiters when they sit for lunch in the cafe-
teria. Let them know their presence is not welcome. Are military re-
cruiters allowed to have lunch with children in the cafeteria during
lunch while college recruiters are required to meet with students by
appointment in the Guidance Office? Federal law calls for military
and college recruiters to have equal access to children. Complain to
your principal and school board.

e (Call other schools and the school board to determine recruitment
policies.

* Organize a campaign for the school district to adopt a policy to
regulate all recruiting activities, like the one adopted in 2010 by San
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Diego Unified.
8. Investigate JROTC:

* Find out if marksmanship training is given and, if so, whether
shooting ranges are present in schools.

» If shooting ranges are present, determine if the school is adhering
to the stringent, “Guide to Lead Management for Air Gun Shooting”
published by the Civilian Marksmanship Program.

* Find out if students are ever placed in JROTC classes without
requesting it.

* Request the JROTC enrollment statistics for each school. If any
units have fallen below a total of 100 students two years in a row,
agitate to remove them as required by federal law.

* Research the teaching credentials of JROTC instructors. Do they
at least hold college degrees and are they certified?

* Compare JROTC history textbooks to the normal history text-
books. Are the facts correct in the JROTC textbook? If not, make a
list and present it to the principal and your school board.

Counter-recruitment activists of all stripes have compelling facts
and moral justification on their side, and they should use them judi-
ciously. Teams of mature activists managed to pass ASVAB legislation
in Maryland and New Hampshire, and they did it without bashing the
military or the nation. In fact, they passed bills that some Republicans
supported. School boards have been prevailed upon by soft-spoken
middle-aged activists who stick to a carefully crafted script concern-
ing “opt-out” forms, ASVAB release options, and the access granted
to recruiters, among other issues. They’re effective because they use
carefully crafted words:

*  We’re not trying to starve the military of recruits. We’re seeking
a balanced message concerning military enlistment.

*  We’re not against the military. There are many honorable men
and women who serve.

*  We’re not trying to drive recruiters from the schools - we ac-
knowledge and respect the law that gives them the right to be there.
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*  We don’t think most recruiters lie all the time. Instead, it’s well
documented that recruiters, working to fill quotas, can be over-
zealous.

*  We’re not outraged by a military testing program in the schools,
predicated on lies, that recruits cannon fodder for an imperial ma-
chine. Instead, we understand that many counselors appreciate the
ASVAB Career Exploration program; however, we think parents
should be allowed to give consent before their child’s information is
sent to the Pentagon.

*  We don’t say the JROTC Marksmanship Program creates killers.
Instead, we’re concerned children may receive a mixed message in
a school with a “no guns” policy.

NNOMY (National Network Opposing the Militarization of Youth) is
a national networking body that brings together national, regional and
local organizations to oppose the growing intrusion of the military in
young people’s lives. This essential organization promotes communi-
cation and sharing of organizing skills and resources across the country.
NNOMY'’s website acts as a hub of resistance to American military re-
cruitment and provides visitors with information on military programs
operating in the schools and proven strategies to counter them.

The organization fields questions from citizens across the country
who are concerned with the rapid militarization of youth, particularly
in the nation’s schools. NNOMY hosts an invaluable Yahoo “Count-
er-Recruitment” list-serve with 600 members across the country. The
group has been in existence since 2000 and has logged nearly 20,000
posts. The searchable archive holds a treasure trove of information on
the topic of American militarization. It has become an indispensable
stopping point for research on militarism.

The NNOMY Reader, available online, is a useful primer to learn
about the realities of military recruitment. The collection of articles
represents a historical overview of the counter-recruitment movement’s
strategies to inform and intervene in schools and the community about
the Pentagon’s multi-billion-dollar programs to recruit America’s youth
into escalating wars.
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Further Research

American Friends Service Committee (AFSC)
http://afsc.org/program/youth-and-militarism-program

Committee Opposed to Militarism and the Draft
http://www.comdsd.org/

Draft Resistance News
https://hasbrouck.org/draft/index.html

National Coalition to Protect Student Privacy
www.studentprivacy.org

National Network Opposing the Militarization of Youth (NNOMY)
http://nmomy.org/

Project on Youth & Non-Military Opportunities (YANO)*
http://www.projectyano.org/

Quaker House

https://www.quakerhouse.org/

Stop Recruiting Kids

http://stkcampaign.org/

War Resisters League
https://www.warresisters.org/counter-recruitment-0

World Beyond War
http://worldbeyondwar.org/

Youth Activist-Youth Allies (YAYA) Network
http://www.yayanetwork.org/

* Start here

Veterans’ Groups:

Courage to Resist http://www.couragetoresist.org/
GI Rights Hotline http://www.girightshotline.org/
877-447-4487

Iraq Veterans Against the War http://ivaw.org/
Military Families Speak Out http:/www.militaryfamiliesspeakout.com/
Veterans for Peace http://www.veteransforpeace.org/
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“Military Recruiting in the United States describes how recruiters
purposefully hide the costs of war to the individual and society, including
mental and physical trauma, emotional disorders and suicides. Recruiters
hide that one in three women will be sexually assaulted by fellow service
members during their short time in the military. Child soldiers are not
just in Somalia, Sudan or Sierra Leone but here in the U.S., as Pat Elder
points out with the hundreds of millions of dollars used to recruit young
kids into junior ROTC.”~ Colonel (ret.) Ann Wright, co-author of
Dissent: Voices of Conscience

“Pat Elder has long been in the forefront of protecting student privacy
and student civil liberties. Meticulously researched, his book will give
students, families, educators, and advocates the tools to understand their
rights and obligations when it comes to military recruitment and to
defend their rights against overly-aggressive military recruiting.”

~ Beth Haroules, Senior Staff Attorney, New York Civil Liberties Union

“This eye-opening book presents us with a clear portrait of a poorly
understood problem: the threat to our young people posed by aggressive
and deceptive military recruiting. Then it hands us a top-of-the-line tool
kit for remedying the situation and, oh by the way, in the process, putting
an end to endless wars.” ~ David Swanson, author of “War is a Lie”

Pat Elder’s work countering military recruitment was the subject of three
incidents of Pentagon spying in 2005, according to a database obtained by
NBC News. A few years later, Elder was included in a terrorist watch list
compiled by the Maryland State Police. The Washington Post subsequently
reported that the Department of Homeland Security was methodically read-
ing Elder’s emails. The government’s surveillance provided confirmation
that Pat Elder’s counter-recruitment work was finding its mark.



